SAl

wrelr G wribiasoer

SPORTS AUTHORITY OF INDI&

T, & U RS uH s, e . 10, @ s, Hieis wreci,
s feeeti-110003

SPORTS AUTHORITY OF INDIA
Head Office, J N Stadium Complex, Gate. No. 10, Lodhi Road, CGO Complex,
New Delhi-110003

WBISd WAT:  01-04001(02)/2/2026-66/341 ;22 94, 2026
File No. 01-04001(02)/2/2026-66 Date: 22" June,2026

WRART @t UTRIBRT (SAT) TRT 3 meRa 39 (-) U2 & STUR TR Hg ke & U3 I
frgfaa eg uer enaffal & smaew smifia fg od €1

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF JUNIOR
ENGINEER ON LAST PAY DRAWN MINUS PENSION

TR et WIRIBROT (SAT) GRT et safddl @t Jarstl o By siftrdar & w0 H sifaw smefed
3 TSR TR (Last Pay Drawn Minus Pension)  STHR TR U T 1 ATl S14dT 65 T4 1 ST T BRA
T, 51 ot UEd g1, 3 o Sfderere WU A RIU S 8 e smafid fb o 1 a8 Frgfa ogd faum &
HTATER Y . 3-25/2020-E.111 A T116 09.12.2020 T Frefffea feznfdeni 3 srurer # &1 S|

Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as JUNIOR
ENGINEER on Last Pay Drawn Minus Pension basis for a period 01 year or till the age of 65 years whichever is
earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.III A dated 09.12.2020).

2.0  WRI @ WITIS0T (SAD) & IR H

About Sports Authority of India (SAT)

YR Fe TR gar arTe SR Qe WA (MYAS) % dgd U W W16 & S Qrrae] Telibror
IR, 1860 % TEd Ushigd o, forge Ieg 30 & Well & fae™ 3R HaeH &1 81 SAI T 47 3284
TS G T ST BT BT IR (ST b1 SaRRTgia T Ramsft # v & & forg wfRifde iR daR
ST B | SHF U U I Y UIe 31 & Tore wiIferd H1e & Wry-ar 39 4R H Iel SiaIgid A
O ghTEl e & | WiieRul ) YRd TRBR g Tt &4 & fad it foar S g

SAI is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI's
main object today is to achieve excellence in sports and train & prepare sports persons to participate in
international competitions. It has international standard sports infrastructure spread across country along with
trained coaches to achieve its objective. The Authority is substantially funded by the Government of India.

3. o sfirdar & fore o1 &1 upfa

Nature of work for Junior Engineer

Wl AR vd Geig Giarsii & fmior, Fdi-iexur, Yaard qur 39 § Hefid Rifde vd fagga
ST T I, PRI Ue W-ag T: UIadbarl, ad-ie! e, SR aur ffder exmst & darR
AT UG YN0 AT, qurerl A qut e Tt % SrTe 8 ST o1 RIS AT, AIY gfiabrait
9 d BT I BT Shar], WHEEE i $araad Teikdl & 9y gHay [Ifid eI,
oferrel @ Wiy @t FRE S aur s B THgEs $U Y gl ST TUT HY-9Eg W e
TRIETS gRT By e Rifde ud faega siftmiftest @ waifia s sl &1 e &=

To supervise, monitor and coordinate civil and electrical works related to construction, renovation,
maintenance and upgradation of sports infrastructure and allied facilities; prepare and scrutinize estimates,
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technical specifications, drawings and tender documents; inspect works for quality control and compliance with
prescribed standards; verify measurements and bills; coordinate with contractors, consultants and executing
agencies; monitor project progress and ensure timely completion of works; and perform any other duties related
to civil and electrical engineering works as assigned by the competent authority from time to time.

3.1 g sifidar & e ymaT aMeEs
Eligibility Criteria for JUNIOR ENGINEER :-

arfereT— 1

Table — 1
Ug &1 19 &g aifirar
Name of the post JUNIOR ENGINEER
UGl B @ 01
No. of Post
3Tg AT STde Uil &t IR A 37 3y 64 9 § i =2t a1 argu)
Age limits Not exceeding 64 Years of age as on opening date for receipt of applications.
SHTaRTH TRgaT % R / A58 TR / T I &1 TR & dgd BIH B dTdl USRI

Eligibility Criteria (STb Sy a1 ey iRl |fe) -

Officers working under the Central Government/ State Government/ Union
Territory Administrations: -

ST 1 ot/ faHTT # B Sifridr an wHwe & U H 3 UG,

Analogous post as Junior Engineer or equivalent in their parent cadre/ department.
a1

OR
SOl s | oad -5 7 S0 § $1 5 ra @1l Yo ard et
(25500- 81100) (UTelT -1, ¥ 5200-20200 + ST 2800 /-1
Officers with at least 5 years of regular service in Level-5 in engineering cadre
(Rs. 25500- 81100) (PB-1, Rs. 5200-20200+ GP 2800/-).

STaRgS T bt e T fyfaemer e @ fRifde simiBe! & o
Essential Qualification S{Ydr
et = wT fayfaenaa e 3 faega eftmife) & fewimn

3aT
Tl arar ura fayfoeemamumeifad urRdly qatet Rrer ufiwe
(AICTE) ¥ f¥faa siftmifiet o feuit

G

ol argar o fRyReeemsifed urdly aedie! fRen ofwg
(AICTE) ¥ fagga siftmifiet & fedh

Diploma in Civil Engineering from any recognized University or Institute.
ar

OR

Diploma in Electrical Engineering from any recognized University or Institute

ar

OR

Degree in Civil Engineering from any recognized University or Institute/ AICTE
OR

Degree in Electrical Engineering from any recognized University or
Institute/AICTE.

qifesa gt et wua ura fayfeeaa AR YR de-ie! RIam uReg
Desired Qualification (AICTE) ¥ ffde siftirmifient & wae R foult e fei

SYa[

el argar ua fAyforememARmefEa URdg deie! Rier uRug
(AICTE) ¥ fagga fmifAe! & Aaerr i3 @med fam)|

Masters' Degree in Civil Engineering from recognized University Institute/ AICTE.
OR

WK



Institute/ AICTE.

qifesd srgua

constructions of civil infrastructure preferably sports infrastructure works
a7

OR
galfdeee Bl & Al yggsit & THaH Uw af &1 efgyd, e @
SIRCaR H Safdedd Sl & iy

with electrical works in sports infrastructure.

o Afge TR (7at AT 06

Pay Matrix Level (7" CPC)

stie 3ifaH sfreid - # & U= TeT

Remuneration Last Pay Drawn Minus Pension
SEY BT Safy fFrfa @t sfaftl 01 af Bt orafer a7 65 adf B oy qo, o o Ugel &1, SAI Y
Term of engagement PRI THe/STagHar & SHTYR IR grft

whichever is earlier, based on the performance review/requirement of SAL

4.0

T UfdsaT/Selection Process
R AFES B Q1 B3 dTel STHIGaR Bl el R & o geman e @R =g e Prgea

T/AIETBR Al S R & nuR uR fosar s

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made on the
basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0

i.

ii.

iii.

s Gﬁ'\’ﬁﬁ/Terms and Conditions

uTifie: U Rl wiiie iy wierd grf, St SR e o urd 387 § gu dee o veray
T f St sifew smeia da & B1et Wi arelt go Uee JareRy & any P Yz enft
R 9 YR, Al HHAN! ¥ U & GRS Ted B1 a1y SO 3, o) U9 BT prgEe R o
PNl T oI ATl e & fowd  snfiet o e 59 v M miefte @) afr orey
Bt 2@l F fow srafkafia @ ergay ot emafyr & SR B aifffer a7 gfafiee ofe oiR
T T 1 SrgAfy Tl &t s

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic pension
from the pay drawn at the time of retirement. The basic pension to be deducted from the Last pay drawn
shall be pension as fixed at the time of retirement and, as such, if the employee has availed of the
commuted value of pension, the commuted portion of pension shall also be included in the portion of
pension to be deducted. The amount of remuneration so fixed shall remain unchanged for the term of
the contract. No annual increment/percentage increase and Dearness Allowance shall be allowed during
the term of the contract,

I IR DR BNl HIHR T BN TRY h1g 30 B, Wferd Frasl & SFER, Y 3 § Ued
I R BT ferar e, forad R vausns ar 8 1R STeiuw/Aar & Wil U S S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service
Tax Certificates, as applicable.

S e i & T 11 39e 1 8N W B AU/EiT 39 A e Sie, arary, sar B,
3ol e, fefdrear wfegfd, TaeiRT oik Taedidt onfe Skt ®1¢ 3y g wier et il

i

Masters' Degree in Electrical Engineering from any recognized University or

fRfde ShRedeR & YERWH IR M & (A Tgqsh § Iad U& ay &
Desired Experience YA, SATYHHT: WA SIPREFR BT A

Minimum one year experience in the various aspects of maintenance &

Minimum one year experience in the various aspects of electrical works preferably

The term of appointment shall be for a period of 01 year or till the age of 65 years,




Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Personal Staff, Medical reimbursement,
HRA and LTC etc. would be admissible.

iv.  URGET Y- 3T ey BT 3raf 3 SR 10,800/- $3 U 718 & uRae W & spaR BNl 59
woR Freffea ai Frfa eaf & R smfvafdd

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/~ per month during
the period of contract. The amount so fixed shall remain unchanged during the term of appointment.

v, SR - 9UP yed @ PR fter & ool 6k saftie getesawudmdr & YR IR 39D
foeaR W faaR fesar S|

Extension: - His/her Performance would be continuously reviewed and his/her extension will be
considered on the basis of periodic review / requirement.

vii @Y. -9 TP Haiew ay § iR SMUR W 1.5 R 1 gEl & forg um g sufi, ag um a7 s
ot & 31 SrufRyd Y6 R IS Uik =t Al Wy 8, U detex 9y  off ¢ gt A
B o) 3R IV STdl deisx gy H S TG ST Y|
Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-rata basis.
Therefore, he/she shall not draw any remuneration in case of his/her absence beyond 18 days in a year.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next calendar
year.

6.0  TUSGdT:/Confidentiality: -

®) e D AR, T8 GUISHT 3 5 afa Iriear srgdy # HEre SR Sigs & $u eIl @1 I
Fa & forw Ty fAfte o SHer & Try omem | Tf Mg SRt H, o fob Wi &, st
2eT. yedi fRamur iR TR wia o felt 1 wuclle &1 ufkierr SeT, sraar SR i SR,
T % a8 R enary, Trenfiest ik de-e! YurifaT, fauur Jurifaat, R [T AT SIS o Tt
TSR 2 &1 Fehdl ¢ o M= TSR H81 ST g |

During the course of the contract, it is likely that the selected candidate will come into contract with various
confidential information crucial to the operation and fulfilling his/her obligations of the contract. Such confidential
information may include, without limitations, reports coaching data, performance analysis and psychological
testing and training data of any athlete, business & financial information, business methods and practices,
technology and technological strategies, marketing strategies, trade secrets or any other such information referred
to as “Confidential Information”.

@ i cfdadt &Y e deel & arafae® Fide | werm WieRT 1 gd wefa & fom fed s
7 3RG} BT evel WHTTRId e I 0T TR HIT o o fobell o= aafed o A1 TR TAATH a1 B3 A9
Y arg forgd 31 orgafa 78 ) surh g T ¢ yeae, e, TR, [t SRl r Sudiv e §
2 g8 Tem Wi @ 7d Wipia & R 39 ST & T & w0 7 ThA B ol ¢, ol T4 foball
W e & R i % SuR e Bars b1 | grie, afd 9afa Seiiear sal grRIfau g s
SRITgTE ¥ el B TP, TG UBIRIA BT AgaT 8 U1 BIg SHSR] TR ST dredl 8, o T
e TSR Bt fifed Wield U Bea & 916 8 i &1 9o g

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a radio
broadcast or contribute an article or anonymously or pseudonymous in the name of any other person without prior
approval of the Competent Authority in the bonafide discharge of his/her duties. If such book, article, broadcast,
uses any information that he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules. However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by SAL the same cab
be carried out only after obtaining written approval of the Competent Authority.

m Pl ot eaf ¥ Erm, SRt YR sfieie Ao sftifE, 1923 & WaU & o
o1 iR i Y orafl 3 SR SU® gRI THA 31 1S B1s Ht SeR] b T ofed BT el S S
W & forg arfrpa Y B 1

o



During the period of engagement, Employee would be subject to the provisions of the Indian Official Secret Act,
1923 and will not divulge any information gathered by him/her during the period of his/her engagement to anyone
who is not authorized to know.

)
IR

A BT Tt ot ame o et o iR a1 T ar wars 98 S goa, o yRd e wifteor
WHR & fod & ulaga gl

The Selected personnel at no instance can represent or give opinion or advice to others in any matter, which is
adverse to the interest of the Sports Authority of India and Government.

7.0

.

4.

S+ Eﬁ:/other Conditions:

4fe Y ST SYEt & g &R R At e & a6’ ST usar 8, o 98 THusE (3 i

e 06) H FHBE TR & ST % o g Prawi & qed Wier A/t 31w 8|

Al Ve = YIS 61 TR ST g, 15 A B1A1few 33 & w18 3ue Yan wmra s

afE STT AT YA BT T6d &, df SMUHT 30 fe Uger Afew 31 8rT a7 ey af & st o

U HeH T UIRHe 1 8T, S Gerd Wit & srgaie & s 2|

ﬁg?flﬁ 3MYR R Hrafey  IuFRyd 1 BT iR eey ol & SR B o7 HIIUR 8t
|

! FgfeT & <R I Prafay @t mafer 3R SR 91T T 8N, T T B W STE!

Ty fe1 PIg SR FaTT et +ft w9 g 1 o 9 2

SifeeT Fgfe & SR simus! sifew 39 & & S yerey P afte ol fear s

g% AT (3fTeRvn 999, 1964 BT YTe S|

SURiad Td & Ul foddt +ff gafue & fae, ol Sefiear IR @t 2t § Bfeg fedt o wrd

TG PR DI Sl UrT ST 8 T Sclodl b ATIRaIEY, S Uiy onfY wftd et oft

FEER BT S8 UAT ST &, @ SHIEaR & 31 foddt afiie & aeprat Uure & 39t Qarsi @

Saiw B faar s

T SfTdeHT 1 Urdiiie Srgva ok ot favor & enuR W Sie/atdfre fasar smem ok dmg

SHIEaR] BT $MTaas &1 AN TR WD R b [T gerrar s |

AT, T 3R QRET § Aeifta gt w8 @18 o1 fofy sit ofR it Sufleart w sraert

BITN 39 ey T 9IS gRI 313 wiafiid a1 wareR Tg s e |

mﬁ;ﬁmmwmwmmﬁmwmﬁammwww

@A gl

forft ot foare & e & wer e wig. wr sifem witrer) g

fafad quia: ergey & omuR W Erft qur 399 39 5 Wre ¥ Frafig st & wu i a7 e

HHIRT & w0 o f1gfa & o foreht oft ove 3 a1 399 = vt ot e 7 aifere e ==t 2

HIL, 9T | ISR § Faifd D15 ot gareaari el ot sraredl & iR &3 3 8l

THUSHTS 1 ALY B SR, Teb UieT SR b1 ST & U e &t Srafey & fRyw Sy g aar

SAST IUY THTSTE & 1Y YR TRBR GRT oo bt ot dierafeeiiom grr far s g

& THESHTS o1 I BRI FATE U7eT b1 X B BT SUPR WRIE T@aT 21

S ey H o BT HAFRE/SU, e D1 8), Fad THUSTS JagIge W € ST S|

fooft +ff foare &t fufar &, IomR g=rmr 1 sidrsf weaswor 3y wT S

IAfedRl @I 3Tde H ¥ Tgel U5 YA o a=1 =iy i o fagroe & Fuffa oot usar wdf

® R B ¢| UdT Tl B R 6] B3 aral SHidR] &1 ydl=eT & gt of 7o § ey

I fpar o1 awarg |

i oesa & 7 8 a1 a1 siesrgRaneiRa a1 Sidwae TIar TEIUT UF, igua THI O,

IS/ fayfaeey B ArdRite onfe o5t ufe % e ure smde va W fER T v o ek g

iR o T S|

afe ffazaedl 1 df THUSTS [ 318 sifafvae Aoy sk feu a1 18 sifafaa it e famr af

vichdT ) YA A/ Hfe i AR RE & &7 AfieR Qi t@dr g |

THTaTs o1 o sifam g 8k 3a 1 & s &1 erfter Wherr =8t 8 st

Ty



A P T @ suSe & Ry Pafi Fu d s e Tid W

a. In case he/she is required to proceed outstation from the place of posting on tour for official duty, he/she
will be entitled to TA/DA as admissible under the rules as applicable to Officers of equivalent level in
SAI (Pay Grade Level 06).

b. In case performance is not found satisfactory, his/her services will be discontinued after giving 15 days’
notice. In case you want to discontinue, you will have to give 30 days advance notice or one month
remuneration in lieu of notice period which will be subject to the approval of the Competent Authority.

¢. He/she would be required to attend office on regular basis and would not take up any other assignment
during the contract period.

d. During the course of his/her engagement he/she is required to maintain office decorum and discipline
failing which his/her services are also liable to be terminated at any time without assigning any reason.

¢. During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay Drawn
Minus Pension”.

f.  He will abide by the CCS (Conduct) Rules, 1964.

g.  Without any prejudice to the above condition, the candidate will be terminated from his/her services with
immediate effect without any obligations, in case the candidate is found guilty of violating any of the
conditions contained in the terms of employment or is guilty of any misconduct including negligence of
duties, unauthorized absence, etc.

h. The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

i, Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

j.  SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

k. The DG SAI shall be the final authority in case of any dispute.

I. The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of a
government employee.

m. Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

n. Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAL SATreserves
the right to cancel the panel without assigning any reason.

0. Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

. In case of any dispute, English version of the Employment notice will be treated as valid.

q. Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

s.  SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

t.  The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

8.0 Wﬁ%ﬁ,’ceneral Instructions

8.1 AT A T - 2l BT FHAT hitps://sportsauthorityofindia nic.in/saijobs e & HIEA I SATATST
ST3e S Bl Fbt o T ¥ U Mided WeR AeY fhy S aur 3% ¥d Sridipd o fean
ST FeTEe TR UoHa0n/3ae Sl B O Ugd, Sufiaar| & urg Fafefed g amee:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be accepted
and summarily rejected. Before registering/submitting applications on the website, the candidates should possess
the following:

L AU Eae oS offare ofideT T H aof @1 ¥ - o o il ) €1 e Wby el
IR T IR <o 6T 91 & 918 31Us] Ha-ATSel § i dGard el [T STE|

>
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Valid E-mail 1D: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i, SHITCTE SIS STHT R WY G-I CRTAST 3{UTIS B BT (Self-attested documents to be

uploaded while submitting application online) :

L SR T vmon anuR 7 10810 el 3 MBI (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

iii. A% E Qeifores Frwgar o STJHd UHTUUA | (Certificates of essential educational qualifications &

experience.)

1. WWWWW@?W&?&W&%T@WI (Scanned copy of passport

size color photograph and signature.)

3 éﬁ:ﬁmm@mﬁmﬁmmﬁ%mﬁﬁmmﬁﬁwﬁ SEIRIREE S
A&t @Waﬁﬁﬂﬁl (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

iv. ST ifay HITATT UHIU-TA | (Latest Last pay drawn certificate)
8.2 e UUH & A1y el o7 fewor uram DI JTHIEE W IYTH 2 http://sportsauthorityofindia.nic.in

. 61\1%!'(71137[WW@‘?U@WW:-25-06-2026[]0?00N‘4).
. Hﬁﬂm@nﬁmﬁm&ﬁﬁdﬁnﬁfﬁ:2¢-07-2026(05:00PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-

*  Date of Opening Online Application: 25-06-2026 (10 o AM)
* Closing date for submission of online: 24-07-2026 (0500 Pm)

8.3 %ﬁnmmﬂﬁ%&ﬁmmﬁ@rwﬁmwﬁqwmsﬂaﬁmmma@mn

the instructions given below must be strictly followed or else the application is liable to be rejected

i.ﬁqaﬁﬁwmé:%ﬁwwﬁuqmﬁﬁﬁwéﬁ&mﬁa%qméﬁﬁwﬁmﬁﬂw
3R TS B v (T fop aferepr) & Sfeafaa 2) ! IR AFE Sl &) URT v &)

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfi] eligibility criteria of essential
educational qualification and essential work experience (as mentioned in Table-T).

i. mwaﬁwﬁwgﬁ%ﬁaﬂﬁﬁﬁﬁmqﬁmﬁmﬁmwm%r SAI 37
34T THTUIGET BT &maﬂ%wmgwam%ﬁwwwwwﬁmmﬁ
ERGE

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-attestation.

SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO NOT
PROVIDE CORRECT DETAILS AS MEN TIONED ABOVE.

iii. SEERT HT FHWR FAI0 T AHE ST 3 SR TR WP & forg e smem, R forg o1 dudie
BT WA e T s mq,wmﬁwmmwwﬁ%%maﬁmﬂw
& e faar farar s

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will be paid.
Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the interview,

iv.Bﬂﬂwﬁﬁmﬁaﬁu%qﬁWﬁmwﬂmﬁwﬁmﬁnmﬁrﬁmm
0l BT QT PR & aref Bt o HI&THR ¥ Ugd a7 a1g 7 faedt Wt =R H A9 W) 97 urarSiar 2
éwﬁ%ﬁﬁmﬁﬁwﬁwﬁ%ﬁrmaﬂﬂmwxmwwaﬁwﬂl

e



I1.

The Candidates should note that their candidature at all the stages will be purely provisional, subject to satisfying
the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it is found that they
do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAL

ﬁz:mﬁamﬂamﬁaﬁwgﬁﬂ%manﬂﬂﬂqﬁﬁf@ﬁwmﬁmﬁammﬁm
wﬁﬂ%wmwmﬁwqmﬁmmﬁwmﬁwﬂmmm
SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL CERTIFICATES
MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT THE
REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO

CANCELLATION OF CANDIDATURE.

9.0 @RS Td GATTUPR (APPLICABLE LAW & JURISDICTION):

“afd SFiear! o Sy R TORTSH 5 B! b SHR SR s SRR B S e i
u@m@vaﬁaaﬁmﬁ%ﬁﬁﬁm%ﬁwﬁ%%ﬂﬁﬁﬁﬁ sreTadt & o SRR B el
BIT|

The contract of the selected candidates shall be governed by and construed in accordance with the laws of

Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the exclusive
jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.

feaoft (NOTE):

aiar g & [T e BRI 01 T a7 65 Ty &7 317 TF 6 57 o yga &t v fredfl o A 7
Sy o S T T | §HP A, Sflegre 39 g OR o} e & pd € fr Wi aifvdal
WWWMW%#@E@?W%WWW@W% Sf Fgfd FHIGaR o7
a@@fsras?ym@éa‘ami%?ﬁw?m#@ wwaﬁmwmqﬁ'aﬁm?ﬁ?m@mﬁw
%wﬁaﬁwimﬂéwﬁw%aﬁww{%ﬁzﬁaﬁ?mw% 75 Yol 7T 14
(G T HAPT) SR TG 15 & gl 3 SfTe O o= @1 GIgT] % r@TT § G ug &l
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF 65 YEARS,
WHICHEVER 1S EARLIER AND IN NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED
FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF

JUNIOR ENGINEER MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE

SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE
POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH

RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAIL THE FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES

OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND
EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE

SAID POSTIN SAIAND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
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DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES FOR KNOWLEDGE UUPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN

EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL

XS,



EXPOSURE SHALL ENT, ITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE
BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT,

query, e-mail: hrd2.sai@gov.in, In case of any dispute, English version of the notification will pe treated as
valid,
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DlSCLAIMER: CANDIDATES TAKING PART IN THE ¢ URRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED N THE ADVERTISEMENT

AND SHALL BE DEEMED TOAGREETOALL THE T, ERMS & CONDITIONS (STIPULATED HEREIN) WEILE
PARTICIPATING N THE RE CRUITMENT DRIVE,
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Assistant Director (Human Resources Division -1T)



