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SPORTS AUTHORITY OF INDIA

HRA ISR / GOVERNMENT OF INDIA
©d faumy DEPARTMENT OF SPORTS
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(An Autonomous Body under Ministry of Youth Affairs and Sports) e Wi it
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(HUMAN RESOURCES DIVISION-IT)

SAl-Head Office Building, SAl-Headquarter,
Jawaharlal Nehru Stadium Complex (East Gate-No. 10)
Lodhi Road, New Delhi-1 10003

File No. 01-04001(02)/3/2026-66 / 382 Date: 21-07-2026

Sports Authority of India (SAT) invites application for filling up the post of Assistant Director (Official Language) on Last Pay
Drawn Minus Pension for a period of 01 year or till the age of 65 years whichever is earlier (in compliance to the guidelines
stipulated in DoE O.M. No. 3-25/2020-E.11I A dated 09.12.2020).

Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI’s main objective today is
to achieve excellence in sports and train & prepare sportspersons to participate in international competitions. It has international
standard sports infrastructure spread across the country along with trained coaches to achieve its objectives. The place of posting
will be on All-India basis in the centres where SAI schemes are being implemented.

3.1 Eligibility Criteria for Assistant Director (Official Language)
arfereT — |
Table — |

Name of the post AR = [Ty,

Assistant Director (Official Language)

Pay band and pay (Level-10 Rs. 56100-177500 (Pay band-3, Rs. 15600-39100+Rs.5400/- Grade Pay)
grade or pay scale

No. of Post 01

g T &@mmﬁﬁwﬁfﬁﬁaﬂ%mﬁ&ﬁ%ﬂﬁ@:ﬂml

Age limits Not exceeding 64 Years of age as on opening date for receipt of applications.

Eligibility Criteria %W/WW/WW%W%WWWﬁ&WWWWaW
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Officer worked under the Central Government/ State Government/ Union Territory Administrations: -
Analogous post in their parent cadre/ department;

T

OR

pay Level-7 H 244900-142400 ¥ YT (PB-2, 29300-34800 + 24600/- Jeh mPAATH 03 I
Fyfie Far et effddRt

Officers with atleast 03 years regular service in the Pay Level-7 Rs.44900-14200 (PB-2, Rs. 93900-
34800+Rs. 4600/- Grade Pay)

Essential
Qualification
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Master's degree from a recognized University in Hindi with English as a compulsory or elective subject or
as the medium of examination at the degree level;

OR

Master’s degree from a recognized University in English with Hindi as a compulsory or elective subject or
45 the medium of examination at the degree level;

OR

Master’s degree from a recognized University in any subject other than Hindi or English, with Hindi medium
and English as a compulsory or elective subject or as the medium of examination at the degree level;

OR

Master’s degree from a recognized University in any subject other than Hindi or English, with English
medium and Hindi as a compulsory or elective subject or asa medium of a examination at the degree level:

OR

2 )S&



Master’s degree from a recognized University in any subject other than Hindi or English, with Hindi and
English as compulsory or elective subjects or either of the two as a medium of examination and the other as
@ compulsory or elective subject at the degree level

(ii) Three years"experience of using/applying terminology (terminological work) in Hindi and translation
work from English to Hindi or vice-versa, preferably of technical or scientific literature under Central/State

OR

Three years’ experience of teaching in Hindi and English or research in Hindj or English under Central/State
Governments/ Autonomous Body/Statutory Organizations/PSUs/Universities or recognized research or
educational institutions,

Desirable: Studied one of the languages other than Hindi included in the 8%schedule of the Constitution at
10"level from a recognized Board

ao AfeT TR (10
(71 Wi

Pay Matrix Level

(7™ CPC)
uTR e S sefa da= 7 @ o very
Remuneration Last Pay Drawn Minus Pension

SITAY BT 3rafer ﬁgﬁmaﬁ&mﬂmaﬂfaﬁmmésaﬁfﬁmaﬁﬁvﬁﬂﬁq@ﬁﬁsmﬁmﬁﬁrw
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Term of

engagement The term of appointment shall be for a period of 01 year or till the age of 65 years, whichever is earlier,
based on the performance review/requirement of SAL.

3.1 B4 B} yopfy

Nature of Work:-

-

(98]
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12. %ﬁ&ﬁmﬂﬁm&mmﬁaﬂﬁﬁwmmmmﬁgﬁ%mi
13, m-wmﬁq”ﬁm@ﬁﬁmﬂmu@wﬁm@mwﬁémwﬂ
l. Translating administrative and technical material from English to Hindi and from Hindi to English, and reviewing
translations done by junior translators.
2. Informing officers and employees about the Official Language Act and rules, and assisting in organizing and
implementing training programs such as Hindi typing, stenography, etc. for the promotion of Hindi.
3. Organizing Hindi workshops, providing training on noting and drafting, and preparing course materials and reference
literature for the same.
4. Inspecting the progress of Hindi in headquarters and regional offices and ensuring necessary actions.
5. Acting as the secretary member of the Official Language Committee, organizing meetings, issuing agendas, preparing
minutes, and ensuring follow-up actions.
6. Participating in the meetings of the Ministry's Official Language Committee and ensuring necessary actions.
7. Guiding and assisting regional offices during inspections by the Parliamentary Official Language Committee.
8. Preparing quarterly, half-yearly, and annual reports on Hindi and submitting them to the Ministry.
9. Compiling reports on Hindi teaching plans received from Hindi training institutions.
10. Issuing instructions for the training of employees related to Hindi and requesting reports on the actions taken.
11. Organizing meetings of regional and sub-regional Official Language Committees.
12. Inspecting other files related to the Hindi section and ensuring necessary actions.
13. Any other work assigned by the Reporting Officer or Competent Authority from time to time
4.0 999 Ufshdl/Selection Process
U A @) TR e dTd SEfEAR B HETepR & o garm S IR 7o fafiaa Fged TP R
ey &t Rl & enuR oR fehdT ST

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made on

the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0

aw 3 24 /Terms and Conditions
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Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic pension from the pay
drawn at the time of retirement. The basic pension to be deducted from the Last pay drawn shall be pension as fixed at
the time of retirement and, as such, if the employee has availed of the commuted value of pension, the commuted portion
of pension shall also be included in the portion of pension to be deducted. The amount of remuneration so fixed shall
remain unchanged for the term of the contract. No annual increment/percentage increase and Dearness Allowance shall
be allowed during the term of the contract.

T TR BT FET: TR A1 FE A B 9 R, e Rl & SRR, T 3 9§ U8d 90 R HIT
Foran T, TRy R TEESE TR EF) TR SIS /AaT SR YHI O S |

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing rules will be
deducted at source before effecting the payment, for which the SAI will issue TDS /Service Tax Certificates, as applicable.

v
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admissible.

iv. gfvagT umr. ST SaY B} 3rafy & ey 10,800/-?@9%%6611%@%%‘@@?%! 39 yoR Fuffg
Wﬁg@wﬁma‘%awafmﬁa@ﬂl

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per month during the period of
contract. The amount so fixed shall remain unchanged during the term of appointment.

v. fww -Bﬂ%mﬁﬁﬁmmﬂ&naﬂwﬂaﬁ?mﬁ@w&m&m@w%&nmwmmmﬁm
fosar S

Extension: - His/her Performance would be continuously reviewed and his/her extension will be considered on the basis
of periodic review / requirement,

vii  ggt: -aﬁ'waﬁmaﬁﬁmﬁmﬁeﬁwqms ﬁqﬁ@@%fﬁqwﬁmﬁﬁ%@,aﬁwaﬁm ﬁtﬁ‘ﬁerm

shall not draw any remuneration in case of his/her absence beyond 18 days in a year. Also, un-availed leave in a calendar
year will lapse and will not be carried forward to the next calendar year.

6.0 Tﬁ'q:ﬂ'qﬁT:/C(mfidentiality:w

During the course of the contract, it is likely that the selected candidate will come into contract with various confidential

information crucial to the operation and fulfilling his/her obligations of the contract. Such confidential information may include

& financial information, business methods and practices, technology and technological strategies, marketing strategies, trade
secrets or any other such information referred to as “Confidential Information”.

given by SAI, the same cab be carried out only after obtaining written approval of the Competent Authority.
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The Selected personnel at no instance can represent or give opinion or advice to others in any matter, which is averse to the interest
of the Sports Authority of India and Government.
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b. In case perfor:mancg is not found satisfactory, his/her services will be discontinued after giving 15 days’ notice. In case
youwant to discontinue, you will have to give 30 days advance notice or one month remuneration in liey of notice period
which will be subject to the approval of the Competent Authority.

¢.  He/she would be required to attend office on regular basis and would not take up any other assienment during the contract
period.

d. During the course of his/her engagement he/she is required to maintain office decorum and discipline failing which his/her
services are also liable to be terminated at any time without assigning any reason.

€. During the contractual engagement he/she will be paid fixed monthly remuneration of “[ast Pay Drawn Minus Pension”.

f. He/She will abide by the CCS (Conduct) Rules, 1964,

[4/=]
(v
o =
g =
= o

{ )

—

eligible candidates will be called for Interview at cost to the applicant,

L. Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon all candidates.
No representation or correspondence will be entertained by SAI in this regard.

k. The DG SAI shall be the final authority in case of any dispute.

I The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any manner or below
any right for his/her engagement as regular employee in this organisation or that of a government employee.

m. Any litigation matters pertaining to employment at SAI shall be amenable to Jurisdiction of courts in Delhi.

0. Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
p- In case of any dispute, English version of the Employment notice will be treated as valid.

q. Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated in the
advertisement. Candidates, who do not satisty the eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

r.  Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of essential
qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc shall not be considered and
are liable to be rejected.

s.  SAlreserves the right to modify/alter/restrict/enIarge/cancel the recruitment process, if the need so arises without issuing
any further notice or assigning any further notice any reason thereof,

L. The decision of the SAT will be final and no appeal will be entertained against this issue.
u. Please do visit your email account regularly for further updates.
8.0 IAHIY %T/General Instructions

8.1 3G HA HY- - i Whttps://sportsauthorityoﬁndia.nic.in/saijobs e & e @ s WW@WI
Wmmm@m&nﬁquﬁﬁmmams%@w SEipd $ g s d9HIgE TR USlaxuyamae
STHT 3 | TR, Suficar! & o Fufifay g e

HOW TO APPLY: - The candidate has to apply only online through the link https://sportsauthorityoﬁndia.nic.infsaijobs.
Applications received through any other mode would not be accepted and summarily rejected. Before registering/submitting
applications on the website, the candidates should possess the following:

7 j’g@i'



i %ué-ﬁasﬂés"f:aﬁa@wﬂaﬁuﬁﬁaﬁﬁﬁé—ﬁa&ﬁﬁuﬂfmqﬁ@ﬁwﬁuﬁaﬂ%m &% aR
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valid E-mail ID: The e-mail ID entered in the online application form should remain active until the recruitment process is
completed. No change in the e-mail 1D will be allowed once entered.

G affaTE e ST R §HY W-HEd T UGS FR B (Self-attested documents to be uploaded while

submitting application online) :

1. o= fafy @1 gHmn SR BTE 10917124 T B 37 AT (Proof of Date of birth: Aadhar Card/10th

class mark sheet/12th class mark sheet.)
iii.  S{TdYd Qe AT Ud 3(gHd WHIUTGA| (Certificates of essential educational qualifications & experience.)
. OO S{TBR &I i Hie) 3R TEIER BT Wl B T[‘ip yfafafdl (Scanned copy of passport size color

photograph and signature.)

2. %mww@ﬁﬁmﬁ%ﬂﬁwmﬁmﬁmﬁrwmﬁ@ﬂﬁ

Tlg ufel| (Scanned copy of No Objection Certificate from their present employer, in case working in Central/
State Government/ Autonomous Organizations.)

v FdrTad SifaH YT WHTU-UA | (Latest Last pay drawn certificate)
g2 e UOA S Ay ydff o1 faaRon yram &I dgEe W Iud : http:// sportsautherityofindia.nic.in
. oifETE e B &) IR - 23.07.2026
. SifETE SMdE OHI R Y Sffard Y 22.08.2026

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-
e Date of Opening Online Application: 23.07.2026

e Closing date for submission of online: 22.08.2026

g3 < fen o e FEe o aedl & ured RpaT ST TTRT ST S SRAPR B fdl SITEMAL the instructions

given below must be strictly followed or else the application is liable to be rejected

| P e PR gHdl & mwmwammmm%@mﬁmmﬁw
mﬁm(@w%mw-lﬁaﬁﬁﬁa%)aﬂmﬂnﬂﬁaﬁwmﬁ%i

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of essential educational
qualificatien and essential work experience (as mentioned in Table-1).

ii_wmﬁwﬁwﬁmmﬁaﬁﬁﬁm@aﬁﬁmﬁmwm% SAI T SFHd THTOIGH P
Wmmmﬁwm%@mmmmﬁmmﬁm%u

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-attestation. SAI RESERVES
THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS
MENTIONED ABOVE.

iii.Gﬂﬂﬁﬁﬁwmwmﬁ%aﬂmmmm%ﬁmwm,wmﬁm@quﬁ
%znrswqmgﬂ%ﬂ,wmﬁﬁwmﬁwwﬁ%%mﬁw&mﬁ%mmmml

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will be paid. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.

iv.aﬂﬂmﬁmﬁmﬁu%mﬂamﬁaﬁaﬁwﬂwﬁ@aﬁ%waﬁ,Gﬁﬁﬂfﬁawsﬁfaﬁwaﬂﬁ
%a{tﬁq@ﬂﬁlHf?a‘,ww‘@"r{ﬁuﬁmmﬁwlﬁmﬁwm%wm%%amaﬁﬁnﬂmﬂmﬁaﬁw
dF A &, gt Iulleard SAl R E S Sl
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Tflle. (?a'lididate's: shou[d note that their candidature at all the stages will be purely provisional, subject to satisfying the prescribed
eligibility conditions. If, on verification at any stage, before or after Interview, it is found that th
conditions; their candidature will be cancelled by SAL

WILL LEAD TO CANCELLATION OF CANDIDATURE,
20 TP T TR (APPLICABLE LAw & JURISDICTION):

mﬁaﬁmﬁmmﬂwwm%wﬁ%mmﬁwﬁmﬁmﬁmﬁwwﬁm@maﬁ?mﬁa
Gﬂﬂﬁm%lﬂ%%ﬁﬂﬁ%%ﬁ%ﬁﬁﬁ SIETerci! o STy IR % aref g

The contract of the selected candidates shall be governed by and construed in accordance with the laws of Republic of
India. Both the parties i.e. SAI and the selected candidate shall be amenable to the exclusive Jurisdiction of the courts of Delhi, for
the adjudication of any dispute hereunder or in connection herewith.

fewft (NoTE):

L 95T 9 & o7 sifdee srfErerg; ai o T B7 oy @ G/?lﬁﬂgﬁ??&/??@?ﬁlﬁf@/ﬁﬁ@a@#&/iﬁ
?ﬁmm/mw WWWHWW%WE‘W?J% mﬁéma?gmumn FTIG TFFT

L. WWW%WHW%WWW#W?@WWWWWW%W
%%WW@M@WWWW@“WWWW%WW#WW%%
HIag%T v gwmar g Fufy WWWW?%@W@?WWWWWWWW
w;wﬁmwﬁeﬁﬁ@aaﬁmwm#ﬁwmﬁﬁwwwvﬁmf

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY LIKELY THAT SAI MAY
DEPUTE THE SELECTED CA NDIDATE FOR VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION
AND CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWE VER, IT IS MADE CLEAR THA T'NOSUCH TRAINING PROGRA MME/INTERNATIONAL EX, POSURE
SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE
MENTIONED IN THIS ADVERTISEMENT.

NOTE :- ¥df & ol e ﬁm#mﬁflﬁwyﬁ'éf}%?‘#ﬁ# “hrd2.sai@gov.in” 1T W} g %ﬂrﬂa

&l T § Jff?/?za?/ BT HI5] Fepvor &1 g arar WITT! For any recruitment-related query, e-muail:
hrd2.sai@gov.in. In case of any dispute, English version of the notification will be treated as valid.

HediBvur aﬁm?Wyﬂw#w#mﬁanﬁawﬁ'aﬁﬁmw#’aﬁ?@ﬁmﬁﬁwfﬁvwﬁﬁaa@mw
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE DEEEMED TO
HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO
AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT
DRIVE.

*‘k********'}r********"c*******‘k*****************‘#****’k

g

HeTa® P13 (ASSISTANT DIRECTOR)
T e fINTT (HUMAN RESOURCES DIVISION-II)
YTRAYT g1 FIATAT (SAIL, HEAD OFFICE)
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