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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
LEAD (SPORTS SCIENCE) IN TARGET OLYMPIC PODIUM SCHEME(TOPS) ON

CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.
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Target Olympic Podium Scheme (TOPS):- The Target Olympic Podium Scheme (TOPS) is a
flagship, athlete-centric program of the Ministry of Youth Affairs and Sports (MYAS), Government
of India (GOI). It aims to support India's top athletes in their preparation for the Olympic and
Paralympic Games. TOPS provides supplementary assistance alongside the Assistance to National
Sports Federations (NSF) Scheme and other government initiatives. The nature and extent of support
are determined based on the athlete's Long-Term Plan, developed in consultation with the National
Coach, National Sports Federation (NSF), subject matter experts, and other relevant
stakeholders, as deemed appropriate by the government. In an effort for strengthening the sports



ecosystem and to bring more laurels in the Olympics, SAI has established 23 National Centres of
Excellence (NCOEg),
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Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens
for engagement as SENIOR LEAD (SPORTS SCIENCE) (TOPS DIVISION) on contract for
maximum period of 04 years. The details of the post are as under:

®.4. g T3l B A TS
S. No. Post Number of Posts
L. afvg v@ (@ fagm) 01*
SENIOR LEAD (SPORTS SCIENCE)
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*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO
APPOINT SENIOR LEAD (SPORTS SCIENCE) BASED ON ACTUAL WORKLOAD
DETERMINED THEREBY. The place of posting will be on All-India basis in the centres where SAI
schemes are being implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF
POSTING NOR ANY SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY
CIRCUMSTANCES WHATSOEVER, VEST ANY RIGHT AGAINST TRANSFER AND SAI
ALONE SHALL HAVE THE FINAL SAY IN THIS REGARD.

4. T AMES AR ST B ) $A a0t Iiiear 19 U e yraw & Sifers ured &
WEH § 3O A, THI0 Go/e=aash 35t iR @ aeaiid Wiei ! 3R TR SHTHR B
i) O B TP 3| 3= AN @ e WieR et fd s

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.

5. 3fTde-1 WO & 1Y Yl o1 faavor yaw 1 dorse W IUdsy 8: -

http:/sportsauthorityofindia.nic.in
o SHTETEA IMde T T URM™® - 02.01.2026 (WT: ST 10 T91 )

o 3TAATEA 3TdeA THT 4 B A ;. 01.02.2026 ( ATUSTd 5 9 dF)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

¢ Date of Opening Online Application: 02.01.2026 (10 AM Onwards)
¢ Closing date for submission of online application: 01.02.2026 (Till 5 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning
any reason. SAI reserves all the rights to withdraw this advertisement at any time without assigning any
reason. For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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ISP (DEPUTY TOR)

(|Td |ATYA fAHTT-1) (HUMAN RESOURCES DIVISION-I)
HIRAYT BT FTAY(SAI HEAD OFFICE)
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JOB DESCRIPTION:

EGCEE i

Position Job Description
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ii.

iii.

YU, qyT 3 W & fQafsal & USRH & WY D
ST/ BT qUT Tdleb SfeRIETT U & a1 HeH
THIET BT e

1. QYite gRT URgd VRiTd/|erddl S fa=eryor

Iv. i, e, dy vy, wie iR e fades onfe sig
HETgd HHAMNl &1 faxgd faxeyor yeH &1

V. QUi & fo U e St 9 dUR BT |

VL. Tyehiel 3R St weradr &9 & Ty fRafia R IR aldeid STl

viL s gl 9k 3= el a9 FeEe Sl ard wlafgd
RIS $g B UgaH A J IR THE (IFHUH) D Fgradl
HEAT

VIIL 37 R R SfeRfga ufRieror gfawrait o1 oreqy Sl Sgl Tudiie
afRierr o wd, fore g ok ufkieror gfawrsfl, ufkiee! & &R, T
famm gfaurs, wfowyl & TR (@STE W & fag snarg Jri/afRigor
ety 1 favga faeiwor sy = | YR wfRieror giaers ok
SRIPT AFDI & o9 3R FT [IRATI BT

1x. fareft Term ot o R siftrert gy Atar T 1. o |

Assess the long-term plans of the athletes keeping with the principles of
periodization.

Evaluate proposals seeking sport science support and provide appropriate
recommendations thereafter.

Meet and interact with athletes, chief coaches, officials of NSFs and support staff
of athletes on regular basis to review the current state of the scientific support
provided and do a gap analysis. Assist the team in identification of sports science
intervention required for enabling the athletes to reach their peak performance.
Conduct literature review and evidence-based research to guide athletes on their
respective sports science needs. Work with performance data to consistently
produce effective and compelling analytical solutions that land the message with
coaches and support staff.

Assist the Head-Sport Science and the sport science cell to evaluate sports science
infrastructure, Sports science personnel, and sports specific high-performance
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centers. Assist in the creation of a roadmap for integrating sport science services

in the high-performance ecosystem.
vi.  Any other task assigned by a competent authority or reporting officer.

ARIPT —11 (TABLE-IT)

fogm/ama sRfear fagm o fafew
SRR fagm @1 W <RR]
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Geiftrd & ® T 3 a9 &1 $IHT | T8 T
AT ST 9e 98 3Taae argar I 7
& STE U forar T El

Master’s degree/ post-graduation diploma
in Sports Science (or equivalent degree)
from a recognized university

Equivalent degree: Master’s degree/ post-
graduation diploma in Exercise science

Human Physiology or Medical Physiology
or Exercise Physiology/ Physiotherapy orf
Sports Physiotherapy /Food and Nutrition
or Clinical Nutrition and Dietetics or Sports|

Tlﬁl?lT'FlFlaT-,'
ELIGIBILITY CRITERIA
e HTaqH AT qifea agar @ifere g
Position Essential Qualification Desired Qualification Desired
Experience

alkg frft e wra Ryyfaemed § ©a fagm Ajfdsh A ura fayfaare
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Diploma specialization in

Performance
Statistics  or]

Science/
Analysis/

recognized university.

Sports Management/ Sportsn:“

equivalent degree from a
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Nutrition / Biomechanics or Sports
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Biomechanics/ Kinesiology/ Strength and
Conditioning/ High performance Sports
MBBS or PG Diploma in Sports Medicine
from a recognized university.

Essential experience: Minimum 3 years of}
experience in relevant field like Sports|
Science/Exercise  science / Human
Physiology or Medical Physiology or
Exercise Physiology/ Physiotherapy or
Sports Physiotherapy /Food and Nutrition
or Clinical Nutrition and Dietetics or Sports
Nutrition / Biomechanics or Sports
Biomechanics/ Kinesiology/ Strength and
Conditioning/ High performance Sports
Sports Medicine. This will be counted only
if the same is acquired after completion of}
lessential qualification.

. QUi vEYH
TUTE b 3]
|

e Experience in
any
Government
Semi  Govt.
Autonomous/
PSU/  private
sector in
sporting
domain shall be
considered.

e Excellent
knowledge of
office software
like MS office,
Excel, Power]
point etc. and
research tools.
e Experience  of
working at elite
level (Olympic

sports) is
desirable.

e Candidates who
have

participated in
nationals and
international

levels in
Olympic sports
discipline
would be given
preference.

e Research

experience  in
the field of
sports science.
e Good

understanding
of athlete
management
system.

Paroft. sya a3l FIFT 7o &d a8 HavaeE Defore ahgdr U9 @ & a1 g1y a1

791 81 Aeadd sy bR &1 3@y &1 o/qg4a & &g 7 787 fi=r arear/

6

Note: Experience will be counted only if the same is acquired after the completion of Essential
alification. The period of Ph. D/ research/ fellowship will not be counted as an experience
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o 3ifem grgar Yt Pad WeTPR § ured bl T Sfepl W srui ghft

o Afe gat ag W 2 5 Haa wemeR A Sl g1 & sifaw Tum @ g T e €1 WereR §
IHIEaRY GRT AT 3T & YR W e F Afe Geft dgr o) smarf

o IHIEaR & HTYUR TeU Hd §HT 3T Tt e ATI TR P 817 (=T UTelT X, B & ot

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

« THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. f&3ft ua siw wftre: srueits g w7 o v &) sy divga veH o Tt e WieRT
@it fayfaremera a1 o Wi frem) gr o far s aful

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. o IgvE:
WORK EXPERIENCE:

SR T BT AT P 1A G § (A BT WY & J Seid g1 91ee:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:
%) WfABH &1 (NAME OF THE ESTABLISHMENT)
@) M nireRY et wier & gxasr e wres # 39% mirer 9t fRufs @y =
A garé ¥ 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)
) w1 T N safy R FRiUR Tew SR Frigw B ot RfY SWfRE &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)
u) R &3 # guficar & wm a1 8 a1 wfag™ & o v W fgea 41 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

e ;- Tfe SWiGaR aaaT # STUX ¢ X S6P Y U ToH (aTedl | SIS SgHT T 18
2, @ IS¢ v adu fie @ 9 ufifai srets s ar s H Y srwfa e, o
Suilear Pt WA ¥ e §19 #1 fafy F dow wig # [aity @ (@« fag)) ¥ e ¥ e
3made WA w1 Ft fafd 9% Ft eaft wfte ghf, oty weie #t aa= uftfal o 91 ot
iR R R ot sy o1 grar fvar o ve1 @ | P e & s daw oot adar e grr
faftraa geanariya ar Siftpd 8- T1feT| S0P SraTaT, $ae §Td & HEA BT Aq- Tl BT gHa 0T
& wu # Wer 78 fFar e ok 39 sy & wHir & w0 § e wrer o wear 8| Frgfe &
mﬁﬁ"ﬁmﬁﬂﬁmmmmmwwﬁwmmmww
HEATE
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [SENIOR LEAD (SPORTS SCIENCE)] IN SAI LE. THE SALARY SLIPS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE
MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE
LETTER AND CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF
APPOINTMENT WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND
PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS AS STATED
ABOVE NEEDS TO BE SUBMITTED.

ii. 3 A
OTHER DOCUMENTS:

F. A R 1 v SR TS awd S B i difipraRd! H&T B S drferdT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@, TTAF YNUIC ATHR BT {0 BIET (One recent passport size colour photograph)

9, AR FEE: R A T i A &1 e | e ST AaRTE & ST 3de
iR fohar o Tahdl 3)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

10. B IMAST BT TS ¢: A Haw 97 WA ARSI § mfd Y g g o
31T Qe Traar R Mawes S 4T (G b T 11 R IEd §) &
AACS Bl R FA B

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

i URME GoleRu SiesT [ $31 & a16, Iufiear &, A fed Mt ww § Fufufea awmw
3TETS B €| G-I ST UrS1uw WY # 3Uelts S g1
After initial registration is completed online, the candidate must upload the following documents
in the below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. TXIAG &1 %W 39 UPR g (The order of documents is as follows):
&. IHiieaR @1 fdavul (Candidate details)
'@. 5 fafd %7 gxamae (Document for DOB)
T, FPIR (S P 3 arferdbT (Mark sheet of postgraduate degree)
H. EaoIcR UIeuhH &1 f&Ul WHIULUF (Degree certificate of post-graduation course)
T, Eae fet &t ofd arferd (Mark sheet of graduation degree)

3. HIae [0 UaTa (Degree certificate of graduation course) ! .



5. ol orva Tfe B¢ & (R FTIUR T80 B quT Srdad 8R @ ffd sifa @ TRy
(Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

=, Adian sifam YT UHIU-UA (Latest Last Pay Certificate)
. Qd Juaerdl BT T FRT T A, IS B @1 (Documents supporting sports

achievement if any)

i, mmaﬂmﬁmaﬁ@amﬁaﬂhﬂmﬁqﬂmﬁanﬂmﬂ%mwwwm%

Mwlmmgﬁ@amémmmmmm
BEES

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

iv. IofiCaR! F IWTd AFCE! $ YR W WETHR & (77 T F1QT | WA, Il HAGS! B
it &1 Haae a8 e @ o Infiear & qerer W R o s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment
of eligibility criteria does not entail that candidate will be considered for the interview.

v. SRR $ 95 W T A1t fF I Sefieart ot wxon F Rufg wma s St e &
e gt e | arifem gk ol e @ vedt anare # fahet ot wR & wTUE W, gg St
2 & & urrar o ot oft i ot R T e € Y St Ifeanfar HrRAwT R T & < STt

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAI.

Aie; Tufa SriieaR! & FIYR T80 $ed GHY Jde A IfRfRd Jet wHTor uF URgd
T I | STHUR TEVT X WY HTIRAS THIVL T 31 Ja wfel v 7 peqd 11 Iufteard
TE oY & we |

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING

TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

11.  fou9 3R I (TERMS AND CONDITIONS) :

1Ll e 39 dfagds Fafad &1 sdea ar a9 & foru g dfder it oafy &1 e
+f} ger it HTREHT A1 9 SRR §R1 30 A @t Aifew srafty o Aifew sl & s
Y ue A &1 WS SR THIG o o Wl © (e e ofafy ol et @1 o
8)| gl Tafa SHiieaR gRI Safie srfud AagR by oF a1 9afiq Swiicar &
fder ot ot ot < o et oft form o1 Setem v o ot +ft ave & PaaR 1 andt
Y M W, o gedagR, Sddl &1 aRare), SFfigd SRR R HRaWT gRT
fPruffva U9 o FerR Wit B, Rrawd Tufa Swiiqar anft urar s @ < wfiie &
fo farelt o e o aepTa T &) fea s E :




Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period
(In case notice period is not served) by the either party i.e. SAI or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAI and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

11.2 errg?ﬁm T ¥ (Age Limit& Salary):

RCRIL] rg-ffar qAfdd AP dei**
Designation Age Limit* Consolidated  Monthly
Pay**

rﬁ'@“ﬂ'@ (e fagm) 45* 80,000/~ 1,45000/-**

SENIOR LEAD (SPORTS SCIENCE)

* YTty Be W i g werT wv ard el @t g 7 ge B Jary YR @
wrf@vor i gufigare & srderd &1 wafd & avia g

** The age relaxation period to the persons who rendered service in Sports Authority of India will
be equivalent to the duration of the candidate's tenure with the Sports Authority of India.

+ TAGE o F T gfiE gl Faa soe- 7 Fuffa Far @

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,000/~ Only.

3nagff orr 2 5 Faa srvge® wian # oo sraffd @ wier 3t sme sftwan
ST T 2 U SiTe o B ) wRRe RifY ¥ SrER ) e

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

11.3 WA W St - T Fanl & IFUR A B 7 5w o X B Ferdl YdH & Ugd |id
R Ft o, R fRrg yraw # frafd 819 R iy v uE/AaeR 9t S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

114 30 HR - PIAUR TEVT B A1 IS T 817 | SIS TA Hell/ 21 e e a1 g1 | 35
2% v, JTaritg GBI, Te/aiaeH, safarTa i, fafde ofd, A e v vd vadit
e O 9T 1) T e gl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

115 ¥ 972 wafa snaffal & S Frea 3t Faw welten 3t e qut smafie wfen & nur
R 78 30 gfe W R far smem | Rt @e it g Fuffea wisa & srgar Rafén
S ok weten wftifa grT & 77 Ryt 3 SR W 7% q% &1 aMftias da gfe anrLar|

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based
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on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAI, will be applicable.

116 g2 .- Tofa Iicar vds qf 71 & 2.5 37 #1 @ & g2t & gaar 8, fored qem wivar)
¥ qd SHIeA & 34 ST SMUR W U% HAISR Y § e et o Tel gnfl| §6d S,
T AER 0 3t Ui R ety & A o S @1 i, srafes fawre, wiken
31f & fRrg SRR WIwE! B, AETRINe MW GR1 39 Wd A ge § o U ¢l T Sfear
AR 4 3R AR HAT FRT AR 36012/03/2015-THTH-1 A 12 31t 2017 AGed &
i) $RFrm, 2017 F IEER A @@ & g O 8 wed 81 WY € 0 desk ad &
g FE TR B St iR 3nTet ey ad A 59 oY TET st e

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional development,
training etc. this condition may be relaxed by DG, SAI. Apart from this the women Consultant
may be eligible for maternity leave as per the Matemity Benefit (Amendment) Act, 2017 issued
by Ministry of Labour and Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next
calendar year.

11.7 T U/ e Wl T MR & sigre & e e dR & & forg.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

qgA™ YET T NPT gleq, Tl 3R @ faal ot wfagfd |
Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.
G WG (@ | 3P 9 H gars U1 41| eicd AT & o1y Hiafed 2813/ ¥0U +
famm e femAagR &, TER % Mtk B & forg wfafe 423/-
SENIOR LEAD T TP BT ot Yo adl UfafeT 1125/-
(SPORTS Air in Economy Class or by | 308 ¥ 3ifie o faa &1 3afd 761
SCIENCE) Rail in AC Two Tier gt
Hotel accommodation of up to Rs.2813/-
+ Taxes per day; taxi charges of up to Rs.
423/- per day for travel within the city
and food bills not exceeding Rs.1125/-
per day shall be allowed.

1.8 e : gl HeIFeu®, YR 31 74 3 o5, T 3 S1avgd a1 i & df a5 Sme gRT AR
fifd wu & aof Y o AT BRI & 3 o & faet oft o & ge S 9 &

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

11.9 Fafa Ieficar &) 3o Raifé SR gRT §7-gAg R 91 Ty w4t wdet ok forgiial &1
e S e auT 98 oA ROl fier 31 o & oguR wdat ok el &1 fde
FU ST 3rerraT, Do, fragial 3R RO srawi Y HRW gRT o= fiaeraR A 18
HRO §aTY 3R ASATR &1 FHIE & a1 seara/axnfid far o1 gaar | W
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The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

11.10  Tufva Iwiicar 3t R sfrer g Fuffa srazad) &) g1 3 & g sifawaeal & SR
R RIS T 1 Ure S G113 Sra, Tafra snadf Y, uf siraae @, o
et arfaifam TTiksives a7 freht SR 3 ST T a7 g, WY i fare o g el § X ot
o1 Y 3 Ry Ay 81 8 T PR Qi STUR R @ qun Fafia SEiEaR S HIEm
¥ Ty Wi @ orafil F IR UTeA & ATER PIE Y FTEHR Te0 B 31 SrgAfa TE &t |

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged
to perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis
and the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAL

11.11 af¥ Sefiear o Sl au et Hera & 92 R, Tk, efs ok o o
Rt 3 Fde 3 Rt o 5 ¥ g Rieitar 8m &1k af2 g 3= urar oirat 8, 1 9 s
1 7ol Ieerg /AT S| T snadl HRea de wieor & Hamar w o da e &
31801 B et Rt o eI 1 gefaER 3 A A T & SR R SfR sroRifire rfaret
zmmmml Fafa Iufiear @) qurya HE T, (3R (gm), 1964 1 UEH BT

|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Selected Candidate will be subject to applicable service rules as applicable to employees of SAl
and liable for civil and criminal proceedings in accordance of law in case of any misconduct or
misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent

possible.

1112 SaaHdT F YR |, HTAW ae) Frgfe srafl & Wiar yRa & et oF ™M W ®iHiaRd
3 TP 21 TE WY a1 el & i YT RIFTRU! debTel wHTa & fo6T o el § quT 39 ey A
TR &7 fAufa sifem | Smem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.

11.13 dfier 1 2@l G 81 R GideT depTa JHTa & T 8 SHIw 8 St

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 WP Sefiear & @ P #t ARa PR 3 ao ok aft e @ fm
SRRy 8 aT T A 1 (UF) I BT AR e U Wb Gaw A 1 (Ueh) HTE T TIRHMAF & b

UTA 3 B FROT FaTe Wfder JA Y § e )
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Perft ; : ;
pcrfgxz::z: ?sf::): ;glecéed candidate will be monitored/reviewed continuously and if his/her
und to the mark, the contract shall be terminated without assigning any

reason after serving 1 (One i ion i
o g 1 (One) month advance notice or 1 (One) month remuneration in lieu

12. snﬂ?r A Y- angdff B daa https://sportsauthorityofindia.nic.in/saijobs i & mam
%m 3faeH S B et o=y e @ wre simde et T g e
I qUd ST d B T QT | JeTEe R Uefieneuy/ e oHl 37 § Ued, SHiear]

HOW TO APPLY: - The candidate has to apply only online through the link
https:/sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

| A e e TS e TA F oot @t - odh orff Wb Gt €1 7F Whea
e IR T SR G T S ¥ a1e e He-add & S sgard Tel far S

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

i, SiTeTS 3Mae I $RA T W-HdIid S SUeiS F gl (Self-attested documents

to be uploaded while submitting application online) :

L o R T wn SnuR BT 10471241 e Bt 3@ difeipTl (Proof of Date of birth:
Aadhar Card/10th class marlg sheet/12th class mark sheet.)
2. awS AefrE Orgdl T4 HHd UATEA| (Certificates of essential educational

qualifications & experience.)

3. OEuR PR BT M Bl 3R TEER P Wp B TS Wiatemd | (Scanned copy of passport

size color photograph and signature.

)
4 BERTS SRR/ TG A BT G & AT A I A a1 § STty sl
3 @1 @ $1 TS Ufd1 (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous Organizations.)

5. da| 3iferH YA FHIULTA | (Latest Last pay drawn certificate)

3 Smde W B @t ifew fafd : fTEE snde e i faeru A fem 8-

. maﬁaﬁmﬁﬁmﬁmﬁlﬁ: 02.01.2026 (WTe: Td 10 T )
. AT MG o FA I Sifow fafd: 01.02.2026 (W 5 T qF)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

¢ Date of Opening Online Application: 02.01.2026 (10 AM Onwards)
e Closing date for submission of online application: 01.02.2026 (Till 5 PM)

14. TG
CONFIDENTIALITY:

141 ©f¥er ¥ SRE, U8 wvie & i Tafia Sefiear @ uivere & e ey fafi
T ST I e e SR I e & $1uH IeReTd! Sl g S g ‘
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A e s A, e et e 3, R, wReror STer, Haeeea afdma Sel,
WG greT, yey e iR Rt +ft vudie &1 Aawiies wieor i grieor srel,
T 3R Rty e, I F Wi IR Ui, Mefe) 3R et
U, U ORI, SR TEw a1 P o U e S 8 Wb @
R iy FHeRY 81 ST |

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations,
reports coaching data, performance analysis and psychological testing and training data of
any athlete, business & financial information, business methods and practices, technology
and technological strategies, marketing strategies, trade secrets or any other such
information referred to as “Confidential Information”.

142 O wfaadl S o Bdel & arRdfE Rded ¥ ey A Tem MRER @ gd
wiFR 3 far e g a1 A 1 wpet MR e, XA R 7 4T A,
g fore, a1 et o=y iRy 3 1o W T 1 9% AT Q P e 1 AR el
dremeth af P g, 3, TR, S8 SR S HIT S w0 F Ui fdl H TR
BT ITIT e MRS} 391 Qarr & a1 aear &, A 3 et oft et & e
Pl & SFER W PG @ S| Ui, afg Fafia snadf srew grr fig T
IR & SEa] TS U, @ TSI Bl Il & A1 HIS SIHBR] FTRd PEAl
e 2, A T e et & Rifdd Wiwh i e & 918 8 foba o ¥l ¢

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI, the same cab be carried out only after obtaining

written approval of the Competent Authority.

143 FrfR @t s@f & IR, FHErdt wRdtg srfeTie Aot sifdf¥am, 1923 &
gy & o B ok Frafad Bt sraf & R SUS R Uehd @1 T8 D18 4
SR et U afa 1 el Sare & 9 & fore g 7 ¢

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her
during the period of his/her engagement to anyone who is not authorized to know.

144 TR SHER R o Te § Rl @1 wiafiia a1 g 9 werg T o qebd, St
YRGB TR0 3R THR & fod & e il

The Selected personnel at no instance can represent or give opinion or advice to others in
any matter, which is adverse to the interest of the Sports Authority of India and

Government. .
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15.

I T

OTHER CONDITIONS:

. U IEtCaRY 1 TG Sael B Wi SHa 3R e faarur & SiyR W Sia/=aid

T o et 3R 3mdee @Y 3T WY @ IR WIATEBR & ford g Sme|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

. urd, 999 AR g @ wefa wft wrel §, wrdon e Fofa sifem g oIk g e geficar

W TSR 11 6 Fa § HTRw gR1 e +f sparded a1 wreR R faur e s
Decision of SAI in all matters regarding eligibility, selection and posting would be final ar!d
binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.

. WG Qe WRIeBROT (HRAYT) 3 g T Y ror aarg et o TR W e eivan g wfsean

B T X B AR WA B
SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

. {2t faare &t fRufa & werfewss, v siftm wiitrer 817

The DG SAI shall be the final authority in case of any dispute.

. e ot ave @ orgey SNyR W B ok 39 F1e A Pafa e o e eIl & w9

A Fgfaa & fora forelt oft e @ 1€ 2t el wem/sre™ SR 1 a1l gt
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim

in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

. YT H AR & Feifera o1 3 gepearel el @t sramer] & AfieR & ot grfhi

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

. HTAWT H STIRUSdI 1 & # T §U, T U QR fa e s uep 9 @1 iy & fre Ay

1T 3R HIREWT & W1 HRd TRDR gR1 et Ui feredt +ft v afaiorm gr1 st Sua s
o1 el ¢ | HRAWT & U a1 IS HRv1 TaTg O 1 3 B &1 SR qRidrd e 2|
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAL SAI reserves the right to cancel the panel without assigning any reason.

. T8 HEY H 3w SitgE /e, afe 1% 1), Faw Hrew $ degTge W ST S|

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

. foreft + 1t faare &t U o, AR e 7 3isht s &y e smemm)

In case of any dispute, English version of the Employment notice will be treated as valid.

. H19e FA | U IHICar! &1 4 R A1 IR o 3 e A Puffea et arrar waf

B R P 7| S SHIGIR T Wl Y G0 el B 8, ¢ /a0 & et o =mor 6 ardng
BER S FHAT Q|

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will

be liable to be disqualified at any stage of recruitment/selection. '
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e Fufftd yrea & 7 89 aret a1 arquisrewaneia a1 sravae divga yHIOn OF, (gHA WEIO UF,
S Mxframera 3 s Bt wfa anf2 & &1 Wt smde Wt W R TE foar wmem ok
I SdiHR ¥ o e
Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

5. AW+l wiokan oY weifa/afafda/mfiefia/es sARE #37 @1 AfeR Qita @ 8, afe
HTaRaSH Tt al forT HIE spen Afew wrt fag
SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.

5. MRAW o1 ol oiferm g ofR 5 R, 3 e et ot arder R faraw e v s

The decision of the SAI will be final and no appeal will be entertained against this issue.

3. PUUT M I 3ruse F forg Frafha w0 A sroen €37 srprde 2

Please do visit your email account regularly for further updates.

16. AN HTA Tq SAMUBR (APPLICABLE LAW & JURISDICTION):

U IRfEaR! ST SaY YR TR & ST & TR ARefid 37 frd grm|
I T 3yt Hraw 3R Tafa Switear R 4 faare & fioer & R Riceh 9t srarerl &
3T &SR & 31efi= 2|

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

feuvft NoTE):

i. TR g F v fEan FET 4 T & I 51 of [RUfF 7 §ider & st 7E agrar arw
FUF I THGAR §9 74 7 H} g7 & 9Fd & afvy ww @ Ry #7 97 79T
FEAGarR] & T13aT @ THIG & a15 4} @Y} U8 GFaT & aldT F99d FEGaN T STy F1
THIG & a5 (151 4 57750 5) 9 0 &7 767 &7 G137 761 ¢ GHal § HY YI@qT & quf 133 g%
a7 Uz & 355 75 el aidar o= @i o Gl &) 761 41 &1 o G &1 78 Hedl 14 (THIFT
&7 PR IR 15 & RIgTal & R o7 Yo @1 e}, e HI@aT 7 3@ gg & fav
Fgl3d 517 & fow TR B G4} 3Efar &1 758 Jr G SR GHIT ST JTT 1597 7
T IR BT & e I gd FHarR) T el 7 T @ e 8

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF SENIOR LEAD
(SPORTS SCIENCE) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE
CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER
THE EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION
OF SAI THE FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES
OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR,
JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO

m L



GET SELECTED FOR THE SAID POST IN SAl AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YRAT Bt T & Ty BT & NI, T8 A GHIaTI 8 I35 HI@wT Fald THGaR 7 717
TG IR & 10 F 3 BT ey FrEa) e R saeigia @a araaiiars a1
TR 7 33 77 & e gy &7 g@dl § auit, 78 @y 51 ord ¢ /& 0 @ig
HRNEI PTHR ST Hewt7 7q/3a Fiaar &1 5 Rars 7 Ffeir@a wiaera® s &
T} FTIFIT 7 AR FT gBaR T8 AT

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE  THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

SRAB: FHT77 /el G787 57 a1t Fefiaar) &1 13779 3 Sfen@d T4 391 3k Tl
P TGT §IHT HIT T 3T Af ST 7 Yy @7 & g sl ol wat (et ek &
TEHT FIT T/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

2%
GUI33WI& (DEPUT CTOR)

(AT TFTET [TYTT-1]) (HUMAN RESOURCES DIVISION-II)
3TGHT §T BTINTT (SAI HEAD OFFICE)
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