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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF ASSISTANT PROFESSOR
(PHYSICAL EDUCATION) ON REGULAR BASIS FOR SAI LAKSHMIBAI NATIONAL COLLEGE OF PHYSICAL
EDUCATION, KARIAVATTOM, THIRUVANANTHAPURAM
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the Societies
Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAl's main
objective today is to achieve excellence in sports and train & prepare sportspersons to participate in international
competitions. It has international standard sports infrastructure spread across the country along with trained
coaches to achieve its objectives.
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e 3T et fasreg e : -

SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Assistant
Professor (Physical Education). SAI reserves the right to change the number and nature of post/vacancy (ies)
of any category and also to withdraw partial or full advertisement without assigning any reason. The qualification
shall be as per UGC (Minimum Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and other Measures for the Maintenance of Standards in Higher Education)
Regulations, 2018 or as amended up to the date of advertisement. The details of the post are as under:-
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* ; i based on
Number of vacanci indicati i te liberty to appoint Assistant Professor
cancies are indicative only and SAl is at complete rt‘!\itial glace of posting nor any subsequent

the actual workload determin i i i

ed thereby. It is clarified that neither the ini ; e shall
place of posting shall, under any circumstances whatsoever, vest any right against transfer and SAl alon
have the final say in this.
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cation, the prescribed self-

Candidates who fulfi igibili iteri ' mit their appli i
o fulfil the eligibility criteria and experience may submi PP portal mentioned

attested photocopies of certificate/documents and passport-size photographs via the SAl Online
herein below. Applications through other means will not be accepted.

o 3feTeNTEeT AT W #hr fafd: 09-10-2025 10:00

o 3ifeee e T He r ifee fafd: 08-11-2025 (AT 05:00

e Date of Opening Online Application: 09-10-2025 (10:00 AM)
e Closing date of submission of Online Application: 08-11-2025 05:00 PM

et @ Hetg fawoT Q¥F WIeROT $r d9@Ec  hitp://sportsauthorityofindia.nic.in T 39esH gl
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The details of recruitment are available on SAl website i.e. http://sportsauthorityofindia.nic.in. SAl reserves all the
rights to withdraw this advertisement at any time without assigning any reason. For any recruitment-related query,

e-mail: recruitment.cell.sai@gov.in.

Ae: sFfeart & IR & R & AAET OF IR A IF WA G HaUqed 9§51 3Fheant # ag ot Jee &
ST & R srdt uftear & T AdAaR IR & [T FAT-AAT T AGHISE www.sportsauthorityofindia.in W
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Note: The candidates are requested to carefully read the General Instructions before filling up the application

form. Candidates are also advised to visit the website (www.sportsauthorityofindia.in) periodically for further
information related to the recruitment process. The application form will be entertained through online mode only.
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(PHYSICAL EDUCATION)

ASSISTANT PROFESSORlyfarmt va searfe:

Job Description
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6. FAT-HAY W Wicdest bRyt mite ganr J v s st
Roles & Responsibilities:
1. Teaching and Training:
o Conduct undergraduate and postgraduate level courses in Physical
Education and related subjects.
o Prepare and deliver lectures, practical sessions, and seminars on various
physical education topics.
o Guide students in practical exercises, fitness regimens, and sports
training.
o Evaluate students through assignments, practical examinations, and
academic assessments.
2. Research and Development:
o Undertake research in the field of Physical Education, Sports Science,
and Fitness.
o Contribute to academic publications, conferences, and symposia related
to physical education and sports.
o Supervise research projects, thesis, or dissertations for post-graduate
students.
3. Physical Fitness & Wellness Activities:
o Organize fitness programs, physical training, and wellness activities for
students and faculty.
o Promote physical fitness through workshops, fitness camps, and

seminars.
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5. Pro

(o]

o

o Contribute to the dev

fessional Development:

o Attend faculty development programs,
enhance teaching and research skills.

o Engage in continuous

Assist in the management and maintenanc

facilities and equipment.
4. Administration and Coordination:

Actively participate in th
and athletic meets at int

syllabus, curriculum, and s

of physical education, physical fit
6. Any other task assigned by the Reporting

e of the institution’s sports W

e management of sports events, competitions,

er-college, state, or national levels. .
lopment and updating of the physical education

e
tudent evaluation methods.

workshops, and conferences to

nd upgradation of knowledge in the field

ness, and health sciences.
Officer/Competent Authority time to time.

learning a

=T - Il TABLE I
ELIGIBILITY CRITERIA:
9T ARES: |
dawr 4% 07 AePrw A3 dmw (Rt B FEA CAariR A AT (R rears Wary, e i
:: A S S ¥ I S ESSENTIAL QUALIFICTIONS, EXPERIENCE ETC
GRI[?Q::ADYV[QTH ACADEMIC‘TNUMBER OF UPPER AGE LIMIT (NOT
RADE VACANCIES  AND/EXCEEDING)
RESERVATION, IF
ANY |
- Y ¥
deifors dae FR-10 (357,700 06 (4-Fawd, 1-grsfeh Rftest & AR, e deaard (Essential Qualifications):
21,82,400) (3-43-3, 15600 —3ier MBS T, 1—EAT-FAT W TNAT Fre| o HRAT RreafezreT & iR Rew # 55% 3
39,100 + €6,000/- FTSNA)  [3RiE T J FHSARS T (& gt AT somel 7T &Y, qET FHEE Is) F WY

As per UGC regulations as

aan

06
(4-UR,1-OBC,1-
EWS)

R-FIRs (R-eafya) @9 F

Academic Pay Level-10 (Rs.
57,700- 1,82,400) (Pay Band- 3,
Rs. 15,600-39,100 + AGP of Rs.
6000/-)

Non-Ministerial
(Non- Gazetted) Group ‘A’

amended from time to time.

FgHEY U (Master's Degree) ¥¥ar faeT
AT e ARl Rrafiegew & wFee 3w
HTo gYAT IHTaRTH B

o SR A B O T & IR, I
fareafaezrea e 3maeT (UGC) garT 3mafard
T arAar g8 (NET) 3r9ar UGC EaRT Aledrell
Tee R FATS TredT s 3eiot foRa

T (OR)

It frafegew e M@ (UGC) &

T et e Y. Bt wee aRe i geraw A T

wfshar fafeer, 2009 3rar 2016 (@UT 39% TAMEA)” F

AR i R & droa &, e vaa Hrag g @

3t Y NET & ge & soeh, aeret Reafof@a ot

qut & 7% &

qrow.dr. B AafRa Az (Regular Mode) &

WeTeT Y TS B

droer gy, eesiEer (Thesis) FT Hedldd &7 &

FH & agdr gdeTHr (External Examiners)

gan feram g,

gelr qreerdr. faar-a (Open Viva-Voce)

ST Hraga;

It A 39 dread) w1 e oy gy

TR R g, e & F07 & Fd v v oF

weffa uf¥eT (Refereed Journal) & W&

&

33t o 3rver Prow @ F1E ) IR FA F
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a7 Y elver-a g fRU g, St UGC /ICSSR
/ CSIR 3ar T WER Hr R
AraRamAdd @8 T @R TEfed
FRARATRART 7 sega fRe e gt

o el et v qfef Heifte Reafdegera & doreR a0
a1t ATHAT & AT (Dean, Academic Affairs) SarT
AT 1 St TTfee|

aT (OR)

arseff @Y iR fvew & drowdr e Gl Rl
Rreafieameameae & wred g8 &, S R o §H5a
AR # & frdY v ganT Sy faeafearera ¥RFT
3 o 500 faeafaeaTert # afFAfea wran:

e IFITEFALAT WISHSH (Quacquarelli Symonds -
Qs)

o TISFH FIAR USHRI (Times Higher Education
- THE)

o oard for@mM aior freafdgarear (Shanghai

Jiao Tong University) 2aRT SI Academic
Ranking of World Universities (ARWU)

foquft:. Fgra weaaw A fAgfFa g UGC Rifea,
2018 & A GRAIE-II (Appendix Il) #¥ Al 38
(Table 3B for Colleges) # fafése dwfow 3=
(Academic Score) T 3UANT AT Hr yRIAF Seatr
(Shortlisting) &< fear ST

FGAIT AITAT? (Desirable Qualifications):

[fArrfaf@a &3t 7 AT arasig gem:

(a)RrguTe- @« AT (Sports Psychology), SrImH
2RI f3RaT AT (Exercise Physiology), @a Staaifehr
(Sports Biomechanics), ST.&TAE. (GTMT), &
FEAUTAL  (Sports  Kinanthropometry), TET-3ifer
(Anti-Doping)|

(b) =wEERw AR R, ke, 2w, O,
rfeey, dsfieq, o 2faw, g, anr e e
ifafaftay, Fech, $eafa, @@, dfeher, defafteT,
CTST HNCH, AW SATRRE Td g W, Wiy,
FeaEy, gsard, SEr AR ageaisy|

1. wafta ¥ & FfRAT & Bed#AT (Diploma in
Coaching) 3¥ar FHIGHRR TR W T
fwaT (Sports Specialisation) |

2. Heaftrd Qedet # $eX IfRafidr / I vl
| W AT gfAefidr wet & smeferdr
(Participation)|

e A Master's degree with 55% marks (or an
equivalent grade in a point-scale wherever the
grading system is followed) in Physical Education

from an Indian University, or an equivalent degree

Honk:




»
-

i i iversity.
from an accredited foreign university th]

i inq the above qualifications, tr
(cBae:cli?gztefr‘:jﬂgltngave cleared the National Eligibility

Test (NET) conducted by the UGC, or a similar test
accredited by the UGC.

OR

Ph.D.
candidate must have been awarded a

Izgree in Physical Education in aqcprdancg thtga:'zz

University Grants Commission (Mm'lmum aDn o

and Procedure for Award of M.[’hll./Ph.D. eg i

Regulations, 2009 or 2016 and their amendments,fath

shall be exempt from NET subject to fulfilment of the

following conditions: .

e The Ph.D. degree has been awarded in
regular mode;

e The Ph.D. thesis has been evaluated by at
least two external examiners;

e An open PhD. viva voce has been
conducted;

e The candidate has published two research
papers from their Ph.D. work, out of which at
least one is in a refereed journal;

e The candidate has presented at least two
papers based on the Ph.D. work in
conferences/seminars
sponsored/funded/supported by UGC /
ICSSR / CSIR or similar agency.

The fulfilment of these conditions must be certified by

the Registrar or Dean (Academic Affairs) of the

concemed university.

OR

The Ph.D. degree has been obtained in Physical

Education from a foreign university/institution ranked

among the top 500 in the world university rankings (at

any time) by any one of the following:

®  Quacquarelli Symonds (QS),

e Times Higher Education (THE),

¢ Academic Ranking of World Universities
(ARWU) of the Shanghai Jiao Tong
University (Shanghai))

[ ]

Note: The academic score as specified in Appendix |

(Table 3B for Colleges, refer UGC Regulation for

appointment of Assistant professor, 2018) shall be

considered for shortlisting candidates.

Desirable

Knowledge in the following domain shall be desirable:-

a. Theory: Sport Psychology, Exercise Physiology,
Spott Biomechanics, GTMT, Sports

Kinanthropometry, Sports Biomechanics, Anti
doping

b. Practical/Activity: Athletics, Cricket, Tennis,
Swirqming, Gymnastics, Badminton, Table
Ter_m_@. Hockey, Yoga and indegenous
activities, Wrestling, Football,Kho-Kho
Volleyball, Weightlifting, Light Apparatus, Mass:
demonstration and minor games, Swimming,

Aerobics, Mallakhamb, Handball, Judo and
Taekwondo.

master's degree in concerned sports

Yot

1. Diploma in Coaching or sport specialisation at |

2. Inter University/State/Khelo India University Games |

weo\wWv
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—_——
participation in the game/sports concerned.

VI

5.

9 #T fRAaror:-

P v weafiaTé Ty AR R FEREATed (LNCPE) # HgIis STEATTs &1 96 § Hadt &
THE ‘& (Group ‘A’) 3R 3 ¥ # wder & (Entry Level Post) &7 U< ¢

HEH eI F Rrafiegme sejEn 3T (UGC) GaRT FAT-FAT W ST feRm-fadedt & sar
SR 3e=Ta+T AT (Career Advancement Scheme - CAS) T SIT8Y HTod &Tel T ATl el

Rt = 3w sfeaf@a RiFa Rufa (Vacancy Position) & 3@ 81T ST

o TS 3 oo g Jrsrdt @ AES ST (Dearness Allowance), Hebter T St@T (House Rent

- Allowance), 9R@geT &1 (Transport Allowance), 3@l (Leave), RfrciT @ (Medical Benefits) nfe

HET TIHR & et & 3regan & gh

Details of the Post: -

1.

pPw N

o

The post of Assistant Professor in the entry level post in LNCPE, Trivandrum is Group ‘A’ Officer in this
Cadre.

Assistant Professors are eligible for Career
Advancement Scheme (CAS) as per provisions in the UGC guidelines being issued from time to time.
The vacancies shall be filled up as per the vacancy position indicated above. '

Allowances and other benefits: The candidates recruited shall be entitled for Dearness Allowance, House
Rent Allowance, Transport Allowance, Leave, Medical Benefits, etc., as per Central Government Rules.
Assistant Professors shall be eligible for incentives for Ph.D., M.Phil., and other higher qualifications as
per the provisions outlined in the University Grants Commission (UGC) Notification dated 18-07-2018,
under “Other Terms and Conditions” (Clause 19.1), titled “Incentives for Ph.D./M.Phil. and Other Higher
Qualifications.”

AT froqofy (GENERAL NOTE):

yeaeT &1t (Direct Recruitment) & fT FTd@RR & (Master's Level) & TYATH 55% 37 (I1 gl AT
OISl S 8, J61 HHaeT 413) Ifaard drezar g

ii. 37 RrosT @9t (OBC - IR-AHr ) & rsaf¥iat & v &% (Bachelor's) 3IR TT@@ER (Master’s)
TR W 5% T Fe & S, S arrer AR 3reor Herforw Rets (Good Academic Record) Aediw & faw
s g

ii. 55% 37 T GTICT (A1 FHFRT A5) W IR a9t Y & 7 5% Hr Fe A AT 37 (Qualifying
Marks) & HTUR 9% & AT 8190 forel 8t Grace Mark worrelr &y st enfiver w18t far soam)

iv. o2y, et (Ph.D. Degree holders) #r 3t 19 Ridat 1991 ¥ & 9=l Master's i ureg &7
T §, 377 1T 55% 31 & IO 50% 3 o 1 5 & e

v. AT e frRafaearers qanT S AT s 7 @Y, a8t Master's TR W 55% 3 waeET Riewar
T 95 4 3t AT SITEe|

vi. 37308t g@rT M.Phil. mmph.o.me#memmﬁumma:mﬁaﬁ
AT STCET| $EH AR, I F§ 3wt aiver el v wwrr Rvaror 1 3wy v Qar 3 Ty 3R
forelY ST 6T Rt o oY Y, ot aF W et snclf/qeefer & T Rueror srepsrar & wr 3% awe o)

7
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" | : _ TfaeT 38 (Table 3B) - UGC
VI vii. %1 3% (Academic Score), st aRfIE-II (Appendix ”;:T:EFIT & farw sFhEErt # a

Regulations, 2018 # sfastt & farw fafése &, @1 39a il

HEAT T 9fT I (5 times the number of vacancies) A R &
me#fmma@mﬁﬂ?"éww'ﬂ ' -

mmtwqmtmmﬁmtm
S.No. lAcademic Record |Score
: |
i IGraduation 0% and B0%to less
bove = 21 than 80% = 19
N % in case O
i, Post G i 809 and  B0%to less [55%  (50%
ost Graduation O =58 than80% = 23 [SC/STIOBC  (Non-Creamy
Layer)/PWD to less than 60%
=20 .
ii. IM.Phil. 60% and above = 07 gg% to less than 60% =
iv. Ph.D. 25
V. NET with JRF 10
Vi. NET 08
Vi, Research Publications 06
(2 marks for each research publicationsy
in published in
Peer Reviewed or UGC listed Journals)
viii. ITeaching / Post Doctoral Experience (2(10
marks for
one year each) #
iX. Awards
X. International/National Level (Awards03
given " by international
lorganizations/Government o
India/Government of India recognized
National Level Bodies)
Xi. State Level (Awards given by Statel02
iGovernment)
oo

o I RraTOT/AIEE-SFRR I Y 3l UF a8 § F ¢, A 3 IUT & ITUR W GeTT S|
HFTEAF 3F HTEc:

e M.Phil + Ph.D: 3f&a# 25 3%

e JRF/NET: 3fsd# 10 3%

o TIEFR AN (Awards category): Jftrwa#n 03 3w
mMﬁm%ﬁwgﬂwmmmﬁmﬁ%ﬁﬁMWﬁW (5 times the number

of vacancies) g1

I ey

e oo

oy SR ||06 ‘I
[ srpr_|10 l
Fol 100

viii. RTINS TER A T H@asAr # FAE 3FAEERt F wE A (Proper Channel) & 3TaesT FIaT 19T
ik arer STy Herhel FATOTIT (Vigilance Clearance Certificate) Hafast #alT g191T| ETaif, 27 & a9 & v,
Wﬁ@rwyﬁwﬁ (Advance Copy) 3Taeet #r 3ifae ff @& s $r st onfew)

. M
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e e TR & RT qee ot a7 SR ey 7 | SA| 5 I St 3 I
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(P . FJm_;r_a.TTrra"ﬁ"v'ﬁ;'\‘“ﬁaT"l’h’-i‘374"'=ﬁr3':?3'@i’|aal‘i’f#a‘cﬁr.‘M‘(:!l'l'lff(Provisional)3171‘7:«}i‘h‘ﬁtﬁﬁ?{cnstaT
(Prescribed Eligibility Conditions)ﬁwmqmm| I el ofr =oT AT @ g a7 g

me%%mmmmwwwaﬁmta’rsafrsnﬂszrsma:amzagara’rm|

GENERAL NOTE: -

i. A minimum of 55% marks (or an equi [ i i i
: quivalent grade in a point-scale, wherever the grading system is
" f:ll:\lhledz_at the l\ﬁlaster s level shall be the essential qualification for direct recruitment.
. e axation of 5% shall be allowed at the Bachelor's as well as at the Master ‘s level for the candidates
nging to Other Backward Classes (OBC) (Non-creamy Layer) for the purpose of eligibility and
. _?_:ses?r}g_ good academic record for direct recruitment.
. e f% ||e0IV?IE(IiIIty rr:jarks of 55% marks (or an equivalent grade in a point scale wherever the grading system
d . _) and the re_Iaxatlon of 5% to the categories mentioned above are permissible, based only on
N Ae ?uallfymg ma:ks without including any grace mark procedure.
; : re axgtlgn of 5@ shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who
. Aave: obtained their Mas?er ‘s Degree prior to 19 September, 1991
. o) (r:g ev_antd gra_de w_hlch is regarded as equivalent of 55%, wherever the grading system is followed by a
. L %plze university, at the Master ‘s level shall also be considered valid.
. teach;nm3 taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as
el g researqh experience. Fyrther the period of active service spent on pursuing Research Degree
aneously with teaching assignment without taking any kind of leave, shall be counted as teaching
i _?_f‘penence fc_>r the purpose of direct recruitment/ promotion.
ii. ! e Aca%emuc score as §p9cnﬁed in Appendix Il (Table 3B) (UGC Regulations, 2018) for colleges, shall
e ::r:)n& ered for sh_c:n-llst]ng of the candidates for interview only, and the selections shall be based only
grlim:sptehr;o::;rgze |r; the mte_rwew. The number of candidates to be shortlisted for the interview shall be
r of vacancies in each category. Criteria for Short-listi f i i
the Post of Assistant Professors is as below: _g i ng of candidates for Interview fo

S.No. [Academic Record IScore
i Graduation 80% and [60%to less [55%  to less thand5%to les
bove = 21 than 80% = 19 160% = 16 than
T : 5%=1
i. Post Graduation 0% and 0%l less B5% (0% i G:; 2 0 E
bove =25  than 80% =23 [SC/ST/OBC (Non-Creamy
. Layer)/PWD to less than 60% =2
ii. M. Phil. 60% and above = 07 55% to less than 60%°= 050
iv. Ph.D. 25
V. NET with JRF 10
Vi. NET 08
Vii. Research Publications 06
(2 marks for each research publications
in published in
peer Reviewed or UGC listed Journals)
/ .
viii. Teaching / Post Doctoral Experience (2110
marks for
wli——
L
iX. Awards
ix (a) InternationaI/National Level (Awards03
given b international
organizations/Government o
f India recognized

India/Govemment o

tional Level Bodies)
= | (Awards given by Stat 2

S
ix (b State Leve
ix (&) Government)

L ——— o if the period of teachlng/Post-doctoral experience is less than one year then the marks shall

However, he pe
ze reduced propomonately. |
9 S q



Note:

M.Phil + Ph.D
JRF/NET

In awards category

Maximum- 25 Marks
Maximum - 10 Marks
Maximum-03 Marks

ies i h category.
Number of candidates to be called for interview shall be 5 time the number of vacancies in eac! gory

Academic Score - 84 Research Publications- 06
Teaching Experience - 10

Tofal - 100

viii.

Candidates who are working in Central/State Goverqment/Autonomousf‘» Or%if;izggr‘:";zt:::";'gth%ﬁﬁy
through proper channel along with a certificate of viqllaqce clearance |'°tm in all respects, should be
However, to avoid delay, an advance copy of the arp"t?af'orf‘ f‘r’n’m' Eomplate;t '

submitted by the closing dated for submission of applications form. = .

The mere f:ct that a cgandidate has submitted application against this Notice and apparently fulfils the

criteria as prescribed for the purpose, would not bestow on him the right to be called for f|.|;1|tell';new. S,::
reserves the right to call only suitable candidates AND reserves the right to fill or not to fill all or any
the posts.

The Candidates should note that their candidature at all the stages will be purely provisional, sgbjec'tt t.o
satisfying the prescribed eligibility conditions. If, on verification at anY stage, b.efore or aftercljnlt)enél:\r/, it is
found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by 3

IV.  dvor sraftr sk wurd g (Probation and Confirmation):

i. RveTe S FgeTa TETOT 37afRY T A g, S o Sedle T Ry F rftraw v av 3 agrs S
qHar gl

i qﬁawmﬁwﬁgwﬁmﬁwa&%ﬁaﬁmﬁmm,mwﬁ:maﬁﬁmﬁm
ForaY I 72T 2@RT 3 v a¥ 3R sgrr F AT g _ _

iii. UGC forTraTaeh & 4RT 11 & wiaumst & e, Hafta Geu & fav g7 sfdard § B 3 daveers vede
@rmgaaqﬁmmwmﬁ#m.qﬂmmﬁrmﬁﬁﬁ##mmmﬁmmﬂ
TN SIHY FE|

iv. gfreror iR Tl PR & PTe Faw ol F IRAE W7 W 9] E, Few TET-aAT W ET WER
ZaRT ST FoRaT ST Q9T .

v. FfveTor 3R wurh g v 3 wel T EER & AU regencolia §9 & gl

A FMRTFATAR, SAl T gl araftr & SR s & Feelt s 3 TuTer R STeiaRe T el B
Ig Tqse FRaT e & R T FUTAIGROT dchTer T & R ST weRar ¥ 3R 3w wew F SAl & Ay sifaw
ATAT ST |

Period of Probation and Confirmation:

v
D

The minimum period of probation shall be one year, extendable by a maximum period of one more year
in case of unsatisfactory performance.

The Assistant Professor on probation shall be confirmed at the end of one year, unless extended by
another year through a specific order, before expiry of the first year.

Subject to Clause 11 of the UGC Regulation, it is obligatory on the part of the Sports Authority of India to
issue an order of confirmation to the incumbents within 45 days of completion of the probation period
after following the due process of verification of satisfactory performance.

The probation and confirmation rules shall be applicable only at the initial stage of recruitment, issued
from time to time, by the Central Government.

All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis.

E.PENDING UPON THE REQUIREMENT, SA] CAN TRANSFEER YOU DURING YOUR SERVICE TO ANY

OTHER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE

EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

1
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V. HOW TO APPLY: - The candidate has to ap i i

. _ PLY: 3 . ply only online through the link
https./lsports_authgntyoﬁndua.nlc.ln/s_auobs. Applications received through any other mode would ngt be accepted
and summarily rejected. Before registering/submitting applications on the website, the candidates should possess

the following:
i de &R améd: mmwﬁwﬁﬁgﬂammm@mmmmm|
O T 2 FRT ST & a1 3T AF-3TER & FE aeara A¢T R e

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

JTAaTEeT e STAT R FAL E-ATRa cEdiaeT HTAS Fet g9 (Self-attested documents to be

uploaded while submitting application online) :

1. oA Ry 1 TAT: UK &8 1040124 FRT H 3i arfasT| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)
2 ravas eI Qegar e IgHa gATTTa| (Certificates of essential educational qualifications &

experience.)

3 qrEWE HER F N B AR TR e &1 718 wfAfAR| (Scanned copy of passport size
color photograph and signature.)

4. #mmmﬁmﬁﬁmm#*m#maéﬂmﬁmﬁmw-wﬁ
et $1 7€ Wl (Scanned copy of No Objection Certificate from their present employer, in case
working in Central/ State Government/ Autonomous Organizations.)

5. adieAcH 3w I FATVT-IF| (Latest Last pay drawn certificate)

e TIT & | el &7 fFawor TRV $T JTATET W 3TN & http://sportsauthorityofindia.nic.in
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-

o aifeTeeet 3T Greet # ffd: 09-10-2025 (YK 10:00 )
o sifeTaTSeT 3 S FA v Jife fAfd: 08-11-2025 (AT 05:00 T

e Date of Opening Online Application: 09-10-2025 (10:00 AM)
Closing date of submission of Online Application: 08-11-2025 (05:00 PM)

Vi. mﬁwaﬁM#mﬁﬁﬁmm*WaﬁaﬁmwmﬂTM| OBC/EWS 4Tt
amﬁﬁwmﬁosm#mmaﬁmmﬁmmﬁwaﬁ(OBC)a;aymzﬁa‘rmmﬁm
?,3m$m$mﬂﬁﬁﬁm3#W(Unresewed)Mtaﬁﬁammﬁml WfF A

mﬁ(5w3)$mﬁﬁﬁmmtwﬂmmw@ammﬁm|

to OBC category should submit proper caste certificate as per the proforma of Govt. of
ths old in case of OBC/EWS. Candidates belonging to OBC

nefits of reservation and shall have to apply as
ubmit proper certificate as per

Candidates belonging
India. The certificate shall not be more than 06 mon

category, but coming in creamy layer will not be entitled to the be
Unreserved Category candidate. Candidates belonging to EWS category should s

the proforma of Govt. of India.

VIl. DOCUMENTS: -

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e.
University or other examining body) awarding the particular qualification.

WORK EXPERIENCE: -
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

&) wfarsare F1 A (NAME OF THE ESTABLISHMENT)

Q) mmmﬁmﬂmﬁwﬁmﬁmﬁ%mmﬁmﬁ#ma#ﬁmﬁmnﬁmﬁmmﬂmﬂém
(SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY STATING THEIR
POSITION OF AUTHORITY IN THE ORGANIZATION.)

) MW#MWWWWWMﬂ%ﬁImm (DURATION OF WORK
EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING SHALL BE MENTIONED.)

) R & ¥ SiEER & Fw R & ar sfesor # R vg o @gE A1 (THE FIELD IN WHICH THE
CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

11
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Vil

)

g AR sFhEER e ¥ w3 o areer aden Rrdiear
Q o #
?ugmmﬁmg tmwﬁmmmmmmﬁmm.ﬁzmm:;ﬁg
o WSAI#WW & o7 & Rrv smdee FAT w0 H AR 7 A rafty
m,éﬁﬂﬁq:fﬁ#ﬁiaawﬁwmﬁmhwﬂvﬁmtﬁwﬁmmmﬁmmmm
T FdAT fordarar e Rftrae svemRe ar arfrgpe @l wfte) s areman, e
mtnﬁ#ﬂmqﬁﬁ@mwtwﬁaﬁmaﬁﬁmmaﬂtwmtmtm;&aﬁ

A S wwar ¥ g & wrarr w1 ol arpr o it AT ST Atk sw wE v ewt awr sfe
WATOT G W3]l 3T P
NOTE :- IF THE CANDIDATE IS CURRENTLY EM
PLOYED AND DOES N
EﬁtgilgNg: ;ngc;$ gARﬂnR YTHSEJ:: SPI'a:i%ENT EMPLOYER, THEY WILL BgTPgROS?FEF:g ?g
M THEIR CURRENT EMPLOYER, CO
PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN O TIL THE DATE OF
RGANIZATION UNTIL THE
gitklg\l(\nscl)_rlqp :u?géssléggﬂFoMRom: Psc|>_'sg OF [(ASSISTANT PROFESSOR)] IN SAIDIAETETg;
ULD BE K,
BALARY SLIPS TOR Do I SUBMITTED FOR WHICH THE WORK
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNE
D OR AUTHORIZED BY THE
gglﬁsem EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT MONTH
WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE CONSIDERED
Q)S(PZI;%%Z ::E%EETES%%O?DFFER OF APPOINTMENT WILL ALSO NOT BE TREATED AS
ER EXPERIENCE CERTIFICATE HAVING THE COMPONE
STATED ABOVE NEEDS TO BE SUBMITTED. oNENTE RS

OTHER DOCUMENTS:

&. m%ﬁwm:mﬁmﬁmﬁﬁaﬁmmﬁmﬁﬁm

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@. 7 & TN 3FR 1 e BeY (One recent passport size colour photograph)

ATy e (mmmm%ﬁmmammmmammmm

ST §hdT 8)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the

application is liable to be rejected)

mmwmtmmmmm#mmm%mmwwmm

mawmygaa(éwﬁ:am- || 9T 3R &) & AeE A QA ¢
WHO CAN APPLY: Applications are invited only from Indian citizens who

fulfil eligibility criteria of essential

educational qualification and essential work experience (as mentioned in Table-ll).

mmmﬂ{uma:m,mﬂmmmmmmﬁmﬁ@amm
mmwmﬁammmmﬁmmmn

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

SEATASAT T hA 39 TP % (The order of documents is as follows):
&. 3Fear & faawor (Candidate details)
. 3= afY #7 gFardsr (Document for DOB)
I, wraFeaR o #r 3iF arfoeT (Mark sheet of postgraduate degree)
U, waFIca UradshA &1 33 JA1oT-97 (Degree certificate of post-graduation course)
. T 2y # 3t anferdT (Mark sheet of graduation degree)
©. &a® 3y wATTaT (Degree certificate of graduation course)
. mmwmawmmmmmmﬁmmmm (Work
experience if any (In which Date of joining and Date of relieving should be mentioned)
7. AdeTc 3ifAw $ITcte FATT-AF (Latest Last Pay Certificate)
5 @ SRyt T R W AT gEnad, I FE gl (Documents supporting sports

if any)

achievement
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iii.
i mﬁmﬁmgﬁﬁwmaﬁrmwm#m$mmwﬁmmal

m“WW—ﬁﬁmmwmm
. TG ¥ S R aare v
T 6 e § | Ao YA wet & e dawmee i e HTHR wéY oy

The responsibili i i i i

gtéegtvﬁtg,’g_gg& EE?:_ERDVEETSA;%-SEARSIC:AHTTO DISCARD EXPER NG o e Sendidte by so.

SE dncees: ENTIONED ABOVE. Website links could be provided to ascertain
A aﬁamﬁmmmmmﬁmﬁamﬁwm g SR Tgor
F THY RIS TAIOT-G3T A 7T Tt S 7 Y W Sfeandy weg # & smoet|

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE TH
E ORIGINA
MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT LTISEERgg:(ll%?‘;Eg

CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
kil LEAD TO CANCELLATION OF

IX. I ud:
OTHER CONDITIONS:

1. Tafad 3FfeaR 1 3w Rufér sfted garr sag-aaa W |iY e gl Fdedl ik Serehat &

gt AT BV FUT aE 3e R T ity r g & HgER Feredt AR FSreTRat @ fordger w3
THF HeTaT, Fedt, Rt 3R Reiféer sqaeur  HIRAWT ZaRT 39 RAHFHER e F:1$ FRoT aaw
3R VSR o AR F Rl aeararsiia frar s e )

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be chgnggd/altered
by SAl at its sole discretion without giving any reasons thereof and without causing termination of the
employment.

0 Tt SHEAEER Fr RORT S qanT UiRe Saederar # U - & AT SERasar & AR |
frsnfora SE T T ATeHT FAT G| FHE e, Tafaa st ), Ay smaas o o, e R
yﬁﬂwmﬁmm%@hmﬁmﬂmﬁmmmmmmwaﬂaﬁmmx
ﬁvmﬁmsﬁmﬂﬁgﬁa@mﬁ?mw@ﬁmwﬁamﬁmﬁmmﬁ
m%mm*mmmmmmﬁmaﬁaml

andidate may have to follow split duty time on need basis to mc_aet the requirement as
nggigg cé?ldtt?e reporting o¥ﬁcer. Further, the selected cand?date shqll pe obliged to perform duties
beyond normal working days and working hours, if requ]red, wuthout claiming any extra r'emune.ratlon or
any kind of benefits. The engagement would be on full time b:_asns_ and th_e selected candidate will not be
permitted to take up any other assignment outside the organisation during the currency of the contract
with SAl.

3. mﬁammmmmmaﬁm,mm,wmmmm$
mﬁmmw$mmmmuﬁwmwmg,mwmm@mm
ST WMWWW#W@W@WW*M@@MW
mm@m*mﬁw*mﬁmmmm:mmm Tt

srHEar T FurEHa @.d.wE. (3T [ATH), 1964 T Tolel ST a1am | b . —
The Selected Candidate will be responsible for his/her acts and any omission in dlscha(;g_?i&s Hplte i
administrative, academics and all other responsibilities associated with the job profile a(r; |didate il Be
be otherwise, it shall be treated as a fundamental breach of contract. The Sfelect?d 'avri‘l e criminal
subject to applicable service rules as applicable to employees of SAl and liable osr cl::e o arats
proceedings in accordance of law in case of any misconduct or misbehaviour. The S€

shall abide by CCS (Conduct Rules), 1964, to the extent possible.

4 m,mmﬁgm#@mamﬂmﬁﬁ,mﬂmmmmwmm“
artrerry gTT| S e % STRAST @R Rl 3 3rsITdeeT a7 e oF R e e S|

i inding upon
Decision of SAl in all matters regarding eligibility, selection and posting would be ﬁ_nal ar::dblnd'“g P
all candidates. No representation or correspondence will be entertained by SAl in this regard.

A
5 SR T TIOEROT (ST *Wmﬁéwmmmmwmﬁ“"“mm

i h : t any stage without
SAI reserves the right to cancel the advertisement and/or the selection process 2@
assigning any reason. .

6. T sy Ryare fr feufar & Agifareeres, smavr ifeer miterdy g

13
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T e . %

The DG SAl shall be the final authority in case of any dispute
7, g RIEfRrT, fe; 1% 8, et ST i dawTSE T ST S|
Further notifications/corrigendum in this regard, if any, will be put up on SAl website onl
o o of e & R 3, QTR AT 1 3 ST 487 FTT AT y
In case of any dispute, English version of this notice will be treated as valid.

0. mmammﬁﬁwmmmmmmﬁmmWwaw
m%lmmmaﬁﬁwwaﬁm#.waﬁm$mmm#mmmm

gl
Candidates should ascertain, before applying, that they satisfy all the eligibili i :

; S i | eligibility conditions as st i
the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to besc;g:l::?igég

at any stage of recruitment/selection.

10, DR T A T @ A A IqUsEETERE AT HEYTF AT FAOT T, FpH AT T,
mmmmﬂmﬁwﬁﬁaﬁ#mmmﬁwhwaﬁMWmﬁ

dreR A fear S|

Apphcgtion Fo.rms.not in !he prescribed format or incomplete/unsigned or received without a copy of
essential quallﬁc_atlon certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

11.maﬁmﬁmmmﬁamﬁm@mmmﬂmmm&aﬁ

TareaeRaT TEr a e g 3rren Afew Sy B
SN reserves the right to modifylalter/restrict/en|arge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

12. mﬂmmmmwgﬁﬁmﬁﬁaﬁmwmaﬁﬁmml

The decision of the SAI will be final and no appeal will be entertained against this issue.

13. q:waﬁﬁaﬁ%ﬁtﬁaﬁam@mé—ﬁﬁmwl

Please do visit your email account regularly for further updates.

sredfiaor: Wﬁm#m#mmwm#mmmﬁmwwm@m

mﬁ#ﬁy@w#m#%aﬁmmmﬁaﬂre/ﬁf{aﬂﬁwﬁm & GEAT HTAT ST

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
ERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT AND

DEEEMED TO HAVE READ ALL THE Ti
SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE

PARTICIPATING IN THE RECRUITMENT DRIVE.

P

wwwww

DEPUTY DIRECTOR
AT WAy« T -l
Human Resources Division -ll

ST AT FrAEA(SAl HEAD OFFICE)
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