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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF
STRUCTURAL ENGINEER (CIVIL) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI’s main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

2. WO THIRIEH DI Aolgg B R dfts & ok it Ipy wéxH o & uarg &,
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).

3. HRAYT 04 HTe b 3fafdl o e Tfder snyR W wamTers sifar (Rifaey gl &
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SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as

Structural Engineer (Civil) on contract for a maximum period of 4 years. The details of the post are as
under:-

S.No. Name of the Post Total Number of Post
L. RIS ifrriar (Rifder) 01*
Structural Engineer (Civil)
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*Number of vacancies are indicative only and SAI is at complete liberty to appoint Structural
Engineer (Civil) based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis
in the centres where SAI schemes are being implemented. It is clarified that neither the initial place of
posting nor any subsequent place of posting shall, under any circumstances whatsoever, vest any right
against transfer and SAI alone shall have the final say in this.

4. U AHFGS 3R SgHA B T HA a1 SHIGAR -1 3T T URAW & Sfiens e &
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Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.

5. 3G YT ® WY HAl BT RO HRW P dgAEe W IUAH o

http://sportsauthorityofindia.nic.in

o 3ATE 3MTded B34 B RS fafd:- 01-05-2025 (10:00 AM)

o SATS 3MTde oHT H3 Bt Sifaw fafdr: 15-05-2025 (05:00 PM)
The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

¢ Date of Opening Online Application: 01-05-2025 (10:00 AM)
e Closing date of submission of Online Application: 15-05-2025 (05:00 PM
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.
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Job Summary :-The candidate will be responsible for designing, analysing, and overseeing the
construction of structures to ensure their strength, durability, and compliance with safety standards.
The role requires proficiency in structural analysis, material selection, and engineering software,
along with a deep understanding of Indian building codes and regulations.

7 ATfeI®T — I (TABLE-T)
NHd &1 faamor .-
JOB DESCRIPTION:-
[Ie-TH ) &1 faawor
Position Job Description
WIS SATHIARIRAAT P SIS 3R [A=RATr:
Fafaen) a. SARG!, FOP 3IR iig Sft Wit o1 fewme ok fozawor #3|
Structural  Engineerlb, TSI 3R fIRAWU & flT STAAD Pro, ETABS, SAP2000 AT AutoCAD oI
(Civil) SONTANIT Qe ddR BT SN HY |
c. YT @Sl T S & e s 7TuMT SR 1a fazaiwor
ferutor wedagrr ik g gH=ay:

a. T&VTEH & ofgaR uRkdier fwre gffda s & g enffieae, Spert ok
3 ORI & 1 TgaNT B |

b. FHT0r & R Tge ASem ¥ IR de-ie! anfes= ugm &1
c.qﬁqﬁgy%aﬁmwaﬁmﬁwwﬁaﬂwaﬁmm
AT DY |

AT T SR ART SHT:
a. TN, KT SR RIRIE &1 & & Y gU Suged fRafor ameht & Riei a3
b. TNT SFTAM daR HY 3R FoTc BT UTe G o3|

SUTE 3R TRE&IT HIS:

a. AT &R b feoa wRdla ome @ (s P18) iR WeR! Rafgd &
AT HRA & |

b. STREH 3T o IR Fafor & forg JRen Iurhl &1 Ryl &3

ST 3R RafET:
a. favqa @it RUiE, ot SR fafidwr dar &
. GRS RebTs §-TT @1 3R fRduRe) & it iy sude ue™ o3l

e Uit a1 RAfd St gRT S 11 1S /g B |
Structural Design & Analysis:

a. Design and analyse structures such as buildings, FOP's, and foundations.
b. Use engineering software like STAAD Pro, ETABS, SAP2000, or AutoCAD for
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modelling and analysis.
c. Perform load calculations and stress analysis to ensure structural integrity.

Construction Supervision & Site Coordination:

a. Collaborate with architects, contractors, and other engineers to ensure project
execution as per design.

b. Conduct site inspections and provide technical guidance during construction.

c. Identify and resolve structural issues that arise during the project.

Material Selection & Cost Estimation:

a. Recommend appropriate construction materials considering cost, strength, and
durability.

b. Prepare cost estimates and ensure budget adherence.

Compliance & Safety Standards:

a. Ensure designs comply with Indian Standard Codes (IS Codes) and government
regulations.

b. Conduct risk assessments and recommend safety measures for construction.

Documentation & Reporting:
a. Prepare detailed technical reports, drawings, and specifications.

b. Maintain project records and provide regular progress updates to stakeholders.

Any other task assigned by the Competent Authority or Reporting Officer.

71  dIfelT - I TABLE -II
ELIGIBILITY CRITERIA:

UTAdT "I GS:
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ESSENTIAL Master's degree in Structural Engineering from a recognized institution.
QUALIFICATION
AP SIHT [T oM B 05 TN BT UMD SfHT, ST St Sol-ay (Sfsam)

Essential Experience|(IEI) T7 3 SITaRAd% el & THIOM | BIM (e S IHRH HISTe) ¢od @]

BIGN
05 years of relevant experience in structural engineering Certification from Institute of]
Engineers (India) (IEI) or other professional bodies. Knowledge of BIM (Building]
Information Modelling) tools.

Technical Skills

GERICAERIG

STAAD Pro, ETABS, AutoCAD, SAP2000, Revit, SAFE 3ﬁ? 3 GIEATHD
IV AR § Gardll HRAG AM® (IS) $IS, NBC SR WRifiie faion
HIeY T ASTed T HIR UM, RCC 3R I fEomg, 4o fagewor 3R g
IESIESEAERISEGIL

Technical Skills: Proficiency in STAAD Pro, ETABS, AutoCAD, SAP2000,
Revit, SAFE and other structural analysis software.

Strong knowledge of Indian Standard (IS) codes, NBC, and relevant construction
standards.

Expertise in load calculations, RCC & steel design, seismic analysis, and foundation
design.
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Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feagof .

S{ferH I el dhadt TemerR | Uit {58 TR siehl IR e g |

ARe It 75 & § fob aa wnenapR & il 811 &) sifaw o 6 gfd el R 81 WATER
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NOTE:

« THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE
INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. 57 wd siwp a1fRrenT: srueits g g vam v ) Ay divgdl vem v are wem T
@it fayfaerer ar s vfien o) gR1 SR fvan st =nfRw
i. DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.
ii. @/ eyT:
WORK EXPERIENCE:
iii. T SIHA BT AT I I SxAdell  FERITEd 1 Wy 9 ¥ I §F1 TR T:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a. WIS &1 AMH (NAME OF THE ESTABLISHMENT)
b. HeH URIGRI/SRIGA MRIER & sxder S e & 399 meR 31 R

WY Y Y §d1% 7T 81| (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)
B 3gHd B @l (Rl FRfUR w80 &R Srie gF 91 il Sk 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)
d. o & # Selicar 7 o™ fovan § a1 vfas@ & R e w fged A1 (THE
FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)
i. 3 GXaw:
OTHER DOCUMENTS:
i, ST Al 1 gHIOn SMUR TS/ /e Hal Bt 3 Arferebl/aIRdl e Bl 3fdb arerepT
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
ii. B P UNUIC THR Bt TN Bie] (One recent passport size colour photograph)
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T UG & THTO & T A TE 71 o1 Fohar 81 Frgfda & wara B o srgva o et
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING
IN ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE
POST OF [STRUCTURAL ENGINEER (CIVIL)] IN SAI LE. THE SALARY SLIPS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE
CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

o. g FrERn: (IR R M a R o1 et § Urae R STaRae § 3T SIaeH
SRABR frar S a1 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. PN AT BT TP R: e Had 97 YR TIRG! § S {53 U o
M&%ﬁwmaﬁvmw,rﬁﬁm(ﬁmﬁsmﬁ 11 R IAfAd §) F AFCS!
R |

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

i URMRYE USER0T SR T B & a6, SWIGaR Y, A &3 1 o A Fufofed
TR AUAS H B | W-TAMd G&ay TSI Urey # S{uee o gl

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.
ii. GuTdell &I hH T UPR g (The order of documents is as follows):
i, Juicar &1 fdavul (Candidate details)
ii.  oF fafd &1 GXATaW (Document for DOB)

iii.  Edeier S & efw arferer (Mark sheet of postgraduate degree)

iv.  EIdoIcR UTSshH &1 fS3! UHTUI-UH (Degree certificate of post-graduation course)
v. d o fSW ot 3@ difdidl (Mark sheet of graduation degree)
vi.  E1de TS UHIUUA (Degree certificate of graduation course)

vii, BT oYa AR 1 81 (e SEUR TEU R 71 Hrifed g1 &1 fafy sifda
Eﬁ:ﬁ ﬂ'l‘%'Q) (Work experience if any (In which Date of joining and Date of relieving
should be mentioned)

vili.  AdMaH sifad YT UHIU-UA (Latest Last Pay Certificate)

ix. O ISl BT JHLT HRA I G, afe 318 B (Documents supporting

sports achievement if any)

i DO ) T GRRd B 3 et Iff aie ¥ SRfleaR & Wd JHIuH R

@7
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B & fore Jewrse e ue fovu ot 9 d B
The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT_PROVIDE CORRECT DETAILS AS
MENTIONED ABOVE. Website links could be provided to ascertain genuineness.

iv. SHICARI Bl IWad AFGS! & YR TR PR P 7T FATTT ST | S9RIT, g
HFEE! B gfd o1 Haad I8 T8l & o Iuflear & e R R faR fasar s |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

v.  IRfEaR] @ g8 @ 3@ 1o o St Srieard) @t =i & fufa urrar =t 3
R I & e I Re & sfam gt i, WemepR & ugd a1 518 & fref oft sk &
AT W, I8 U1 Wil & & 3§ umrar ot i) off od o @7 A pxa € @ 3
SHHIGATRET HRAHT GRT 3 R & St
The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage,
before or after Interview, it is found that they do not fulfil any of the eligibility conditions;
their candidature will be cancelled by SALI.

ie: g IHIGART Y BHEUR T501 Fed T Simde o IR e wwror v v
B Bl BEHR TeU HQ WHT ORGP YHIULGA B qA U W 7 B W
Sigard vE & & s

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING

TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

11. oy ik e (TERMS AND CONDITIONS) :

111 BTd®Te: 39 faerdEsd g &1 eried ar oy & Rie erm| dfier 1 oaf @ fd
ot gef AT LGS A1 g SHiEaR gRT 30 R B Aifew sl a1 AR orafty ¥ 9 § v
He T UReifHe e FHIS fora o WaraT € (afe e ofafy ol et @5t ot )1 afe wafe
SHEAR GRI Y S R fPT oM T1 Tafid S=ieaR &1 ey &1 ot of 3 a7
ot it w1 Seete R a1 forddt off RE & BamER BT a U TR R, R :
Peiol BT TTORATEY, SFfp SRl 8k Hrdw gr FefiRa U o FemR Tt 8, fors
T IRNGIR Gl Ur ST § < Wfier @Y e b o ger % qoera gEe @) e
SITEIT |

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period
is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the
selected candidate or in case the selected candidate is found guilty of violating any terms and conditions of
the contract or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised

absence and such other misconduct as may be determined by SAI and prima facie established against the
selected candidate, the contract will be terminated immediately without any prior notice.

112 3ITg AT TG 9 (Age Limit& Salary):

JG-TH/ Designation Age Limit* Consolidated Monthly Salary
AT Sifiraar (Rifae) 40 Years* 70,290/-**
Structural Engineer (Civil)




+ GIFIT el & [T GRIvE Ui efae &ad 70,290/~ 94 Fefiee far orewn/

** The initial remuneration for the present recruitment shall be fixed as Rs. 70,290/

+3T & Fe BT AR HRATT Wl WP & SEHEAR F SRIwTa Bt Safy & awrae ghil|

*The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

el s ¥ % Faa sga/d udan # oof Saffy & Ter Bt et siftman
g AT F VAT e UF oI $eA 91 uRfw fafy & SR #t S|

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

113 91 W B Belal - AT & SIJaR 319 DR T1 41 3 HR B1 beldl YIdH o
U i IR ) S, R g A # frard 89 W EIETTs WHIv-US/AaTnR SR S
Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI will issue
TDS /Service Tax Certificates, as applicable.

114 3T HY - BAYR TEU S TN SHPT I 8 W B 51 {1l Wit el
2T | 3gd e Um, AT WM, dre/aRaeH, safeRnTd Wi, fafddn gfd, AeT fawmn
VT T4 TAERT ScTfe S o el =it et g1t

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

115 a9 e Tard Snaffal & s Frere 3t PR Tefter 1 serh a7 siafie Tete
¥ YR R IR 37 g W RFEr e smem | yRd @a witeRe R Huilka ufwar &
SR RO SifirpRY 3R Tt SRR gR1 78 RIGTRRIT & SR W 7% e B IS Ja-

i AL

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

1.6  @E :- TR SEEaR YA quf 718 # 2.5 T B &x A gl & ghaR B, o qem
TR & T4 SHE % e SfUIide SR TR TH Hers aul A oifiih gl o el g
=% 3(aTdl, U TR 9% BT U ® 31 aiikeifires & 711 o eba ¢ 1 qufy, et
T, TR 1T 3 1T SR ATl H, HETHERIe HRAWT §RT 39 Xd # ge &t o Jael
3| T SfelTdl HIRETT 4 SR TR HATT GRT ST 36012/03/2015-THCH-1 feie 12 i

2017 HIded TTH (I=Mer) SiffEH, 2017 & aww%%qmﬁs‘mﬁﬂél T Bl
T Potex a8 F e Qe GHI B ST 3R SRR dhate aY H 3 31T Tl Fgral S|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and

will not be carried forward to the next calendar year.




117 FET H/GH® HeT: Fed WRGRT & srATeT & 31elH TR SR & & I

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

e AT BT DT gicd, caut SR ey fyell 1 wfagfd |

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

RIS TG | 31! e H gaTs A | U fat 2813/- TUT 9 Bled N1am, ek b HIak I &

afaa AT g femAagR | fow Ui faT 423/ 390 7 TRl Yoo 3R ufd & 1125-

Structural Engineer ITY F 34w Ui faa &) &Hﬁrﬁ 81 8rft

(Civil) Air in Economy Class or by | Hotel accommodation of up to Rs.2813/- per day; taxi charges
Rail in AC Two Tier of up to Rs.423/- per day for travel within the city and food

: bills not exceeding Rs.1125/- per day shall be allowed.

11.8 QT : T8l AGIMGRID, HRAWT Bt I § s, T AT 3MTaLTS a1 FHA & ) 98 e
GRT SR 1R 0 # o T o a1d) BRuit 3 3 et & Tt ot urae & ge ¢ gaa €

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

11.9 =TT SHIGaR &I 3o RAféT iRt gR1 Tma-wmg | A0 70 @+ wdedt ik
fSreTRGY @1 g 1 g T a8 o RAfdT e &) 9qfd & SR sdat ok
foreTRET @1 fdg= BT 9% sreraT, wdet, el siR Raifén srawt &1y gRy
30 fIABTIAR a1 BT RO FATY 3R ISR 6] IHIT & 31 Seama/a=nia far o
FhHAT 3|

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be

changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

11.10 =afd SHiiGaR 1 R o grr fuika sraxasar &1 @1 o< & R
3TN & 3MYR TR FAHTRIG ST T &1 Urer BT 8111 59 3retran, gafad angeff &),
fe; sfrages g1 o, faer faeht sifafvaa wiiafee a1 foht weR & oy &1 gran fow, g ot
feaet 3iR &7 °ef & WX W} Bl v & o wem €1 €911 wg gl ol snuR wR gt
U1 TG IEIGAR B HURAWT & 1Y WfdeT 6 3raft & SR W61 & T16R B 3T PAHR
UG B P STAT T8l ot S|

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAI.

1111 TaFd IHICER 309 Sl qu Aids Twsd A 9 faxiy, u=mafe, Qe ok o
i el & Fdes o foseht oft T & e Rnfer 81 iR 3t g st ur oman 2, &
T Wfae] &1 7e Ieeu AT S Taid snadf yRd B WiERu & SHERE W Ay
a1 T & e g1 qut it ff wamR a1 gofaer & amd & S ¥ erER Rifdw ok
SMTORTIEs HfaTE! & T ITRarh 8| Fafd Irficar &) gyrive W@ H .y, (emRu fam),
1964 BT UTE BT BITI|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilitics associated with the job profile and if it is
found to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate
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will be subject to applicable service rules as applicable to employees of SAI and liable for civil and
criminal proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected
Candidate shall abide by CCS (Conduct Rules), 1964, to the extent possible.

11.12 SISl F 3MYR W, HRAYT TS Fgfad &t & Hier URd | bl o /I R
RIFTART R Iodl &1 Ie ¥ a1 §rar & 1o U1 RIMTRU deb e WHId  faram S Tavar § au
g oy & HRAUT o1 g sifaw A S| |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 3T Y 3afd gt 811 IR TfdeT dep el UHTd 9 Xad: B FH1 81 SIai |

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 Tufa Seficar ¥ o1 Fwres @t FRa FREvaen B el ok afe Suer s
T st = uran i A 1 (U) A &1 iR e a1 39d Taw # 1 (Uh) HIE Pl
iR 39 & UyTd for D18 HRUT gaTg Tfder T HR o Se|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12. 3T B BN:- 3T BT Haa https://sportsauthorityofindia.nic.in/saijobs i & mem
Y ST SHTde BT N | ) 3T A1 | UTe $MTde WIHR Toi [bU S 9UT 36 qed
sRdipd ®R e U Je¥Ee W USHARU/STAE ST 1 ¥ Ugd, IFIGaR & U™
fAafeRad g =fe ¢

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i AU A ISR TR e UF H ool Bt T 5-09 st Wl ufshar I 8 db
Ifpg T TIRT| T IR gol BT M & §IE Ut Aa-3MEa! § HIs daard gl fodl
il

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

i, ofFrET eMmded ol Bd YU W-IdIUd  GXdae 3Ude dHRA B (Self-attested
documents to be uploaded while submitting application online) :

1. 9 fafY &1 9o SMUR BT 1081/1231 H& B 3 dlfeidhl | (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. S3[aRgdH ?l&rﬁm IRl Qa 3{JHT YHIUUA| (Certificates of essential educational
qualifications & experience.)

3. Wmmwmaﬁ?mmﬁﬁﬁﬁﬁqﬁ%ﬁl (Scanned copy of
passport size color photograph and signature.)

4, BERTST WHR/TTT GG B HTH B & A H 37 AT e F SFTIRT
AU P Wb I T8 Uil (Scanned copy of No Objection Certificate from their
present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

5. Aaaq sifam YT YHIU-UA | (Latest Last pay drawn certificate)

Q%u_



13. 371G YU & HIY Hclf T [FaRur HRAW B JaRI1ST R IUTH ©:
http://sportsauthorityofindia.nic.in
o SITATET STAGH HIA B URFRUD fAfe:- 01-05-2025 (10:00 AM)
TS SHTde oTHT B B 3ifaw fAf:. 15-05-2025 (05:00 PM)
LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -
Date of Opening Online Application: 01-05-2025 (10:00 AM)
Closing date for submission of online: 15-05-2025 (10:00 AM)

14.  TNUY:

CONFIDENTIALITY:

14.1  Hfaer & €RM, Jg JuIe § fF wafa sullcar @ ufeme & R weagel Rt
YT STHBRY T 31 81T TR 39 Wfdar & 310 Gl A ) OR1 = | A Mo
SRR #, foT fobt St 3, Rare, ufreror srer, vide-2ier cafdard STer, @R grer, wegi
farersor $fR ferelt +t qercfic o1 FeaTe o ok uiRieur STer, srawm SR i SR,
A P i TR YUTE, Uit ok ao-fias! Rurilfaai, fagur Jorfat, R e a1 o1
317 Tl SR JMTAE 8 Tepat & R "ot Sirten 19 et orar 1

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations, reports
coaching data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and technological
strategies, marketing strategies, trade secrets or any other such information referred to as
“Confidential Information”.

142 FAIT KT BT S0 heied] P aRafdas 11 & Wiy & Tem WiiesR @t qf Whefy
& T3 ot qediep a1 gt b1 Hame aBTRIa o3, 2 viRun F M o, g e, o bt
3 TR & AT IR A A1 B3 TH Y B 2 o) of- 71l 761 ) el | aft a7 g, 3,
TR, §86 B & U & 0 H Tl sl off it 1) a1 GuanT G uriiert 9 gafqafa &
fSeT war &, T QR ot ot S & v Franll & oraR e HRATE @ e gy, afe
i s yRAHT GRT AT T GHERM & Srelidl B YR, A UBTRI AT =Edl & 41
gﬂ%w?mmm%,ﬁﬁw“mmmmﬁaﬂ ferfea whefa ure o & arg &
o Gl g |

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in the name
of any other person without prior approval of the Compectent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part of
this assignment without the prior approval of the Competent Authority any such violation will attract
strict actions as per rules. However, if the selected candidate desires to publish any book, article or
broadcast any information other than his/her assi gnment oiven by SAI, the same cab be carried out
only after obtaining written approval of the Competent Authority.

143 T3 ot orafd & <RM, St wrdla enfio e Mu-iaar sffem, 1923 % grae
& dlF I iR Fgfa Y erafr & SR Sud v ushid Y T BIE off TR e 3
SHfeR] b1 g T 7 S & g eifdiera 11 2

During the period of engagement, Employce would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information pathered by him/her during the period
of his/her engagement to anyone who is not authorized (o know.
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144 IO HHER! e off o § Rt o ufafRfte o1 g a1 wers el ¢ 9hd, Sl YR
T WfIHRT 3R IRBR P fgd & Ufdipa gl

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. S 9a:
OTHER CONDITIONS:

i, Org SEfieaR] B U el @ URifE eua ok A fawRu & SUR W
S/t e e sl 8k 3mded & ot WY & Ed R HIETehR & g gem
e
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

i, O, 999 OiR Frgfad § Jefa @i mma #, yraw 1 ok sifts g iR g it
IrfieaR] TR TRl S| 59 Ta'e B yTaw R el +ff snarde a1 TR W fauR
Tei fpar Sarm|
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI
in this regard.

L YR T TSRO (M) P U 3 1S SR aaTy famelt off wR wR fasmae st/
T UfpA1 1 TE HRA BT SMUBR JRI&d g

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

iv. Tt oft fare ot fRufar & weTrewres, e siferm e RY g1l
The DG SAI shall be the final authority in case of any dispute.

v. T oft e 9 oy omyR W BNt 9IR g9 Wred # Fufid sHAR a1 BRI
FHIN & w9 § Fgfe & R o of e § B oft PRl uew/ser FRA @
EEGIEE KNI
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

vi, @H@ﬁ%ﬂ?ﬁﬁ%ﬁﬁgﬁﬂﬁ%ﬁﬁﬁ%%%ﬁﬁw%mﬁ?
|

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

Vi, YR & SR dT B e § I@d U, U Uet agR {3 Se S U 9y @l Siafy &
R Jo BN SR WA & WY HRd WER g1 37 it ferelt +ff ror/aRaier grr
ST ITINT BT S Webell © 1 HIRAWT & U {1 P18 HRUN 1Y U D TE HRA BT
PR PR TEaT B
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along
with SAIL SAI reserves the right to cancel the panel without assigning any reason.

viii. SOy H Rm fgEARfSUS, afe SR g, PHae HRAYT DT da¥ge TR STel S|
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

ix. fpdl ot faare @t Ry &, TSR e 1 Sl HeepRur a8 [T STgT |
In case of any dispute, English version of the Employment notice will be treated as valid.

x.  3AcT B § Ud SHEaR] ® g8 YR B A a1ieT 5 3 fammom # FuiiRa
U Xl B O HR &1 S SHIGaR Ul Rdf B QR G PR 8, I§ He/ATH P
fepaft off =RUT H SRl BTN oAbl B |




Xi.

Xii.

Xiii.

Xiv.

16.

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

iR uresu & =1 819 ardl a1 Squl/sgdai a a1 sraxad GrgdT FHTT U, SgHT THT
o7, S fayfaeTera @t sigdierat @t ufy anf & a1 e 3mde vH | R e i
QT 31R I8 SRATBR R feran S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

v Holf wfhar & IRifa/aRafdamiadioasr aRARg T &1 fieR QRidE
G 8, afe Srazaemar at ot famr w1 s 1w widt febg

SAI reserves the right to modify/alter/restrict/cnlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

HRAYT &1 iy Sifa 1T ofR 39 178 & facin (b o ordia W faeR =&Y favar e
The decision of the SAI will be final and no appcal will be entertained against this issue.
DUYT 3T B USc & forg Faffa =y 311 L1 oipide ¢8|

Please do visit your email account regularly for [1111her updates.

AR BT Td GAUBR (APPLICABLE 1AV & JURISDICTION):

TG IHIGARI BT Y HRA TURTST & BT < 2 [UR IReATRd 3R XMRId 8111 S14T ger
Y MW SR Tafd IWiear et of) [@are o L eR & e e @t sl ¥ e
AIBR & 3 g

The contract of the selected candidates shall be governced by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAl and (hic <clected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewoft voTE):
AT siftdar (Rifaen

Structural Engineer (Civil)

T 7 & T sl T s av S il o R o e ot 7 g

TG 5% AT, FRIGT 57 ey v ) T O wesa & o AeEeTe® ST
{&faw) @7 7 zgiRa sefaart @ a0 o b @ig off ol v aEar & e
T3 THIGAR 377 S B G771/ir vl ol areel B 9@ v & ¥ @ qTar

Te7 Y Gl & AN HIGHT & quf (237 10 o [Reg T et i ges @7 o
Tl & 761 Hl B G bt §1 75 1/l S 71 ] BT AR R TR 1S &
TEZTaI & SHTEIR G¢ o ] GIrgf], i/ 2107 7] o 1 3 [T Gad 817 & 1w A
T H G GHIGIRT 1 7598 <77 717 i ST YT [T o §d i

1@ & HIGGT AR gd HHrRT o] 75 1/l 10 e 8

THE MAXIMUM TENURE FOR T1/1; CO\ AL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT '/l 1 |\ |ENDED FURTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NO' = () 111 FACT THAT THE POST OF
STRUCTURAL ENGINEER (CIVIL) MAY ( )\//NUJE 70O EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELKCT INDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTIN! N THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXDIRY ‘1R CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT | [ 1) AGAINST THE VACANT POST
ON THE SOLE DISCRETION O Si/ '/l I'\}%/1 RECRUITMENT SHALL BE

&
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II.

INITIATED BASED ON TIHHE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO
ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID
POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE
IN THE FRESH RECRUITMENT.

YR GeT TR & ary il & G, 8 AT GHIaT & 1 Y@y @4qiid
GGG & T FFIT SN &ar [RafT & R Rt g @rmar sivar [
WWWW%WW#’WW%WWWW? TG
T5 Ty 1597 5T & 13 097 B 4} TiRreror S 3 e ggf3d FHqar &1
Y 35797 8 SIRi@ T Giaarda BB & U BIIBIT J 1% & 8GR 76] 7187/
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

SRABRT: TFTTT YA FIar 7 4T & are GFgar] @1 [AaraT 4 Siecir@d G4l [7aE]
H T BT TGT §HT T ST A WAl ST & T @7 & GRTT 7+t [ SR <l
(TET FelfRey & TEHT T g/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE
RECRUITMENT DRIVE.
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