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FLE.ALA /A F. waa L ardg e f-dw aswer famie: 21.03.2025

F. No. SAI/RC LNCPE/Recruitment/YP-eKhe] Pathshala Date: 21.03.2025
WA @ MEIOr §RE IUR W gar W (§-Aw qrewren) ¥ 97 & v e

AR I

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL (E-KHEL PATHSHALA)} ON CONTRACT BASIS

HIEWT a1 FEEA R G AN & dgd U @R q WISA ¢, S & A Wl &
femre 3R TaR & v Seedr g A, 1860 ¥ ded Woligd ¥ WA F Ay
35T WAt 7 Icgear giffe w HR BafEat @ e gfadifaant & o o & v
TR/ ST §1 $8% U 30 355eF & ued e & fAv wRfde ot  arrany
231 s # B IR A @9 EEa §

SAlis an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of
Sports in the country. SAI's main objective today is to achieve excellence in sports and train &
prepare sportspersons to participate in international competitions. It has international standard
sports infrastructure spread across the country along with trained coaches to achieve its objectives.

2. U IHIRAA B ATy F6 3N AHERE A AR 30 s ahw =19 F v #
AT & 23 TSEY IcFeear Hg ((1.3.%.) 1 T 4 g

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SALI has established 23 National Centres of Excellence (NCOEs).

3. smewr Eaw 02 @ra f ™ & fow wfer & wwifta 8 a7 & off og &), wfer
YR o3 a1 W (§-dw urewren) AgfFa & fow a7, v AR i sl At
¥ FEA AT ar &) 9g o Oer 39 yeR §-



Sports Authority of India, invites applications from eligible, qualified, and motivated Indian
(itizens for engagement as Young Professional (e- Khel Pathshala) on contract for maximum
period of 2 years or till the expiry of the contract whichever is earlier. The details of the post are

as under:
#.4. hC =t i FH FEw
S. No. Post Number of Posts
1. Jar WRET (5-G SETem) (e arfd)s - s e,
Young Professional (e- Khel Pathshala) 1 (SC)* - SAI LNCPE Trivandrum

« Rf¥gal #r dear Faw vl § 3R ydw A 39F @0 RuiRe anafe srsr s
T a1 R (§-d TrsuTe) e w0 B wadaar wor HfY F arqar 1 dendr 1 wure
3 &g 7 g gl 3@ sy 3mm w srEwr & Aeae feafead B o @ € 9% v
e smer ¥ B IRPBE T @ BRRE Ak e F Reh oo e w fagfee, Rl
sRiRufa &, Fawiaror & Regy 1§ 71UsR vae a8 fear Jom agr 379§ & Faa s@w
# & Ffaw folw 39 &1 FfOFER Awl soF onar, RF= AT & e smeor § w@9y &
R TR & garfaa ar-ded & emr f{um R sva-aaa | il fre o srfea
FAAT & HAER ] @it

“NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO
APPOINT YOUNG PROFESSIONAL (E- KHEL PATHSHALA} BASED ON ACTUAL
WORKLOAD DETERMINED THEREBY AS PER RESERVATION POLICY. The place of posting
will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS

REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for
various categories will be applicable as per DoPT OMs issued from time to time.

4. aHAAr ARES AR AT B QU W are Felear o R o s & sifrense @ &
AETH § AYAT HASA, RATOT g/2Eadan 6 Feifa reegafa saendr 3 oaoe saR
H BIE AT FT THd &) 3T TEIAT T JdeT WP Jg7 e s

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/ documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.

5. 0Hew yug & @y &t @ fawer smaw 8%, aua@ra, & deuge v Ivesy §

http:/ /sportsauthorityofindia nic.in/ & hitps:/ /www.Incpe.ac.in/
o HAWH HdGT Foer Fr A 24-03.2026 (wwr: FA 10 T @)
o FAABA WAET TAT T B 3w A 08.04.2025 (W 5 T TH)
The details of recruitment along with application form is available on SAI & RC LNCPE website
i.e. http:/ /sportsauthorityofindianic.in/ & https:/ /www.Incpe.ac.in/

» Date of Opening Online Application:24.03.2025 (10 AM Onwards)
+ Closing date for submission of online application: 08.04.2025 (Till 5 PM)



6. FTEYT HAST F Icued g arelr g RfFagt & 5@ & Qv 01 af & e & Qe
yeleTrgdl o 3Figant & ReaRa daa § R waar §) AW & T 18 FiE SRor Jane
e A g A & HOER iR 21 sur faer w8 FRor ade el o awa gw Ree
F oamwE on F owh FOER giwa t@ar §) o addt @ wedt Bl s g & faw

saiincpe@gmail.com I &-AT T TFd &l

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without assigning
any reason. SA] reserves all the rights to withdraw this advertisement at any time without assigning
any reason. For any recruitment-related query, e-mail: saﬂncpe@maﬂ com

thi }/ Z
(AerveraT O MJ waal PRIN TPAL & REGIONAL HEAD)
(sr@.9r. 8T F SAI REGIONAL CENTRE)
(FOARALR. favada®# JLNCPE THIRUVANANTHAPURAM)



T - | (TABLE-T)

A & Rawor
JOB DESCRIPTION:
 qzAw e F1 R
Position Job Description
REHIEEIETY
Eoa  ursAEm UrsTEA AT & RAROT vd versTd WwAd IS weem
Young Professional SUARTEAT FATgge HF INFe
(e-Khel Pathshala) 3 A
dieae @ gl Ravor fr PR
THUAS ant @A e Y RIRe

IRl TgHTaEr & fav fFufra RBemes war

ST Al ¥ AU vAdey F PAo & Rv aweay w1
3T areasEA H T AR A f Rl e

T I9ARTRAAT F AT R IAE et v g
A ART & AT vtEwAS ¥ 6y ey

Jifaenge gféer smawant & fav doae & Iy G@wag
THUAE & WY AH-GT g Ty & qfeer & v e syaen
AT

Creation of course pathway and uploading of content on LMS
Allocation of modules to users
Monitoring of content delivery from CMA

Monitoring of content review by SMEs

Designing of creatives for user engagement

Coordinate for creation of MCQs for each module

Monitoring user course progress and assessments

Orientation of new users and resolving their queries

Coordination with SMEs for content creation

Co-ordination with CMA for onsite shooting requirements

Making necessary arrangements for shooting of content including
coordination with SMEs




wf&®r -l (TABLE-II)

QT ATIES:
ELIGIBILITY CRITERIA
TEHATH HETE WA FR AT
Position ESSENTIAL QUALIFICATION AND EXPERIENCE

| forely ot R & AT & 3uf o fiF / @ 2. I wEuA F 02 9
UL # TEEER Beatar o7 AT 1 vaTedy a1 AT ar wEdEeequ @

ifgmm 1042 & arg wics 7 o 04 a¥ a1 SEE Hw A e F g B
Professional ey Bt & Frer 02 af 1 HegH gt R

(e-Khel

Pathshala) a1

RF AT Uty TEaE ¥ BRd o Rvw & e ¥ 91y O9 geue &
gaATTgT / fEvar &9 (Ao / Beear f e 6 #e a Hitw g
oiRT) F WY 04 I F IAHT @A wRTY

Masters’ Degree in any discipline or BE/B. Tech or 02 Years PG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional
degree earned after a study of 04 years or more acquired after 10+2 with 02 Year
of Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports
management (Certificate/ Diploma duration must be more than 6 months) from
a reputed institute with 04 Years of experience.

o A drgen FA Fae FENEHR F 9o 7HT M0 HH W AT gelr

o AN Al 77 I & 5 daw amereRR F Aot g &Y 3ifaw adw A gt wdt s B
TENIEPR 7 37AEaRT gaNT uied A&t & 3un ot Ieet § AR g I @ s

o 3FMEAR B FANN TGO A FHT HTT G 3@ SFAaST WA Fa gl eyl arae
TG & &1 S

NOTE:

« THE FINAL MERIT LIST WILL BE BASED ON THE SCORB OBTAINED IN THE INTERVIEW
ONLY.



« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NO
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. wa® wd ¥+ Wfawn Oy dvgar ¥ w6a etz [er v yeor g geE witerd (ael
Freafagenay o 3w qdien @em) @ IRy &Far S rige

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. W

WORK EXPERIENCE:

FE HGHT #T JA FW I ARt A affle w1 ' w1 @ 3eaw g 9
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

¥F) TEUT & a1 (NAME OF THE ESTABLISHMENT)
&) ¥ its/alear e § srame @ gosa # 338 e fr fRufr e

W ¥ aa@f 7§ F (SIGNATURE OF COMPETENT AUTHORITY/ISSUING

AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

m &4 g & sl (Bred s mor AR srEe @ & T sRafda e
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

T) o @9 & sefar F & e ¥ ar afasew & w9 W @gEs 91 (THE FIELD

IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

ii. I EEAA:
OTHER DOCUMENTS:

. oA O & gaAmn FUR wEEwdT FET F YA II/ERdt FET F OFHOT 99
Proof of Date of birth: Aadhar Card/10th certificate/12th certificate.

. BT & qrENE HER A Fher BT (One recent passpost size colour photograph)

9. WA W (Y B A gl R v wEdr & e FAT AEeTE § FeqUT WSS
R R 31 TEAT B
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else
the application is liable to be rejected)

w.ahmﬂaamm?:ﬁr&aa%aammr&haamﬁﬁ%anﬁﬁa%ﬁm?aﬁm&w
S Feaar IR MNaFE FR IS (S B A (| F SEAEE B) & FeeEt S

q F



iv.

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

YREPHE GflaoT HaTares U & & d%, Jear &, #F G 7 w7 § i@
ZEAAT IS A 2197 F-geaiia o MEuw awg § JIds e g

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order, Self-attested documents in PDF format are to be
uploaded.

EFHIT;I’T H A 3T THNR & (The order of documents is as follows):

&, 3FAEaR # RBaTr (Candidate details)

g, wA AW = gxa@s (Document for DOB)

T, TR 3AMY A HF arforat (Mark sheet of postgraduate degree)

o, EARcaX IIGAwHA &I I THO-9 (Degree certificate of post-graduation course)

T, I 30 Y e A1forT (Mark sheet of graduation degree)

T. TS 3UTY JAOTIT (Degree certificate of graduation course)

7. w T AR P @ (Rreet FRNR TEOT F au RS g & AR s
g afgv) (Work experience if any (In which Date of joining and Date of relieving
should be mentioned)

. ANAIA HTTA $ETAR FHIUR-GT (Latest Last Pay Certificate)

z. B Iyt & §Add w0 gl ZFIae, I #E 8N (Documents supporting
sports achievement if any)

3. Wad WAWT 97 / Category Certificate

mﬁmgﬁﬁaamﬁﬁmmﬁt{frmﬁm%mm
W N FE E ) o w13t
mgmmﬁjmmm&lmﬁmmmam
Jaarse e v e o a5 §

The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

3FAIEERT F ITNFT ARIES! F YR T FRePR & A0 gomar Seen) $8TAv, g
ArAEsl # Qi & Adew ag 78 ¢ % 3eeEr & wRieen W ROR e e |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

3FfEart # 77 U @A RT3 sedeardy el ot o RuiRa arvar ot
A QU & F 3T gl e & sefaF el Ay, e @ wger O T F R o



THFAAMA R, F I IT g F duma R s ed s wafi s & O

SoéhT IFAEATIGT AT @R &g F & S|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their

candidature will be cancelled by SAL

Al gafad IFAGERT F FRNR T WS FAT Irde F 3@ @ qomor uH weyd WA
# FRNR TEOT FE TAT JOGF GAO-gEH B JqF i g 7w W selheardt v W
& Sty

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.

111

11.2

forrxr Ak of (TERMS AND CONDITIONS)

AT 30 A@ieTcHe AYfaa o Fdare o a¥ & e gemi 9 @ e o e
o weT AR R a7 wafe SeERaR gERT 30 e f AW e @ ARw e
& g A T AR @ ORAfAE daT AT fRar @ ghar § (afy Afew e g
ot <1 STl 8)1 wfe wafaa 3eEaR A e IEgfed sager fee o= ar wafAa
3IrAgan &t giaer @ R ofr o a1 faeer o Rus o Seeiee @ ar el o A
¥ FErar & Gl e e W, fet gedaen, wdedt #r arovad, st sefeata
AN AW @R Puife 0 3= Feraw wfRd §, St oeiaa seiear et U
T ¢ o Sfgr @ famn et od g & aoe wan &% e s

Tenure: The tenure for this contractual engagement will be of two years/ till the expiry of the
contract. The contract can be terminated by giving a 30 days’ Notice period or one month
remuneration in lieu of the notice period (In case notice period is not served) by the either party
ie. SAl or the selected candidate. In cases of extreme impropriety by the selected candidate or in
case the selected candidate is found guilty of violating any terms and conditions of the contract
or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAI and prima facie established
against the selected candidate, the contract will be terminated immediately without any prior
notice.

31g Y1 U9 A9 (Age Limit& Salary):

YEATH g-drar FATRT AT AqA»
Designation Age Limit* Consolidated Monthly Pay**

AT 9AaT ((S-We UTSATET) 32* 50,000 - 70,000**
-~
Young Professional (e-Khel Pathshala)

x gEHIT FAF F fav GRPF wRAAE Faa 50,000~ 94 iR fFar e

** The initial remuneration for the present recruitmnent shall be fixed as Rs. 50,000/~ Only.



W A ge A 3PaEa N Adst ¥ aeaR 3w Nee 39, sEgRd I, R
Sae) & HeEfd 3HfEaRt uv aneg gt -

&) Y GAIIH- SR JUA 9. 19017/7/79-41(@) faid 30.11.1979
@) Sfa HI0-UE-

sifaverafee sH-afa/ery Reer arf -

O &, 36012/6/88-RIT (3R] G, 571.) f&TIe 24.04.1990
HITTETT FT99 . 3601 1/1/2012-RT (HRT&E) &1 14.03.2016
HTGIET T G 36036/2/2013-RyT (IRTarA-1) faiw 31.03.2016

*Age relaxation will be apphcable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-

a) Proof of Age - OM No. 19017/7/ 79-Estt(A) dated 30.11.1979.
b) Caste certificate -
SC/ST/ OBC -~ OM No. 36012/ 6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/ 2/2013-Estt.(Res-I) dated 31.03.2016

HRAT ot giftaor H ge F Haldr Hr@r H 3EHgART & drfwrer # yafer g

The age relaxation period will be the duration of the candidate’s tenure with the Sports Authority
of India.

st s & % smuerandt s s weor uw /124 e & wAr 93 & o seefail f
wher #1 aeeh aftean s dem & IveT Shed Y7 SH F A IR A ¥ eEr

cofe il

Candidates should note that only the Date of Birth as recorded in Aadhar Card/10th
certificate/12th certificate will be accepted. The maximum age lmit will be calculated as on the

opening date of submission of applications.

11.3

114

11.5

BT W I FAN - T T BEA FOITER A a1 R 3w A s
I @ 9B W W & Fre far smeen, fFed faw srgur # fafea de ) ddiow
rafEa dFw A S #3E

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI
will issue TDS /Service Tax Certificates, as applicable.

I W - FREHR JEW S AT IHH Q@ @ W G I FAVAGINS HAT FHE 7
BT | 3EH & T, i W, aee/afiass, safFaea ¥, Rt i, A

frrar s va vl gt O e s anfAer gt g

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/ Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

dae qaftn- Fafaa nafdiat & & fGsues &1 e geier @ o g e
THIT & IUR 9 3 a0+ et W faaw fear swem s @w gt garr



11.6

11.7

T uftear & seer vfodes el s wolem wffY caro & o Rywiedt
IR W 7% dF I aiffw aaet geior @9 gl

Increment: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual Increment up to

7% based on the recommendations given by the reporting officer and review committee and
as per the procedure laid down by SAI, will be applicable.

B - TiAT 3FNEAR Sdw Uf A% & 2.5 R A T ¥ gl & gwhar gy, forwet

e WS & qF e & e IR HUR W T et ¢ & 3w gl

STAT @ gt gHE HemEn, U FE d@F B eaiRuia & faer oftefas & Aer o
Hrar §1 ooy, cyganas [em, wRemr R & & Iwerer sear #, AgfEcus
HIYYT <@ 39 ¥ # g & I wehdl 81 $HE AT AfFA A7 IR Qe A
ZaRT ST 36012/03/2015-wHew-| el 12 30 2017 #Agea o (Weler) A,
2017 & FFAW Alfed HHT & AT T g Ahcdl g1 T & v Foist o A 3wgeFd
P8 WA g ST AR I &St ad F g I ol sgrn Swem)

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAL Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
{Amendment) Act, 2017 issued by Ministry of lLabour and Employment vide no S
36012/03/2015-55-1 dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

AT FEAVAEITE M GETH WOE & FAeA & e e N w7 F Be-
TA/DA: To undertake domestic tours subiject to the approval of Competent Authority:-

TEATH T it ader grew, il sk aE et
Pasition Mode of Journey #r sfaqR
Reimbursement of Hotel,
Taxi and Food Bills.
Ia7 AVaT ($-RT TISWA) | FRAA ForH F FA AL AT | 9y ev 2250/ 39w F e
Young Professional (e-Khel | w&Y g o3 & I amr WIETH, 267 & M7 I &
Pathshala) v ufy R 338 T o

Air in Economy Class or by SFr o 3 96y B 900/-
Rail in AC Two Tier =
U A A8F Haw T #r

Fegfer gt gl

Hotel accommodation of up
to Rs.2250/- per day; taxi
charges of up to Rs.338/- per
day for travel within the city
and food bills not exceeding
Rs.900/- per day shall be
allowed.




11.8

1.8

11.10

11.11

e : STgT FERgYE, WAW & T ¥ R, T FE HaewF A GHAA § S ag ey
garr 3R @ ¥7 # gof fre I arer SR @ 3 RaAt F R o wauw A g
¢ g g

Relaxation: DG, SAI where DG, SAl is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

TG IFAEAR B JIN Tiades AOFH @ TAI-gA9 W A9 v Jel waeat Ak
foafial @ fdgsr e Qe ae ag e Raféer sftadr &y 63 & srqar sl
AR SafEt & Fdea Fm aF raman, Faedl, Seaiat v Rt sgavar #&r
ARG @R 3 AR fae # $RO7 gdqw R JFIR A wAftg & R
gearFata T ST ahar B

The Selected Candidate shall undertake all the duties and responsibilities assigned by

- his/her reporting officer from time to time and shall discharge the duties & responsibilities

to the satisfaction of his/her reporting officer. Further, the duties, responsibilities and
reporting arrangements may be changed/ altered by SAI at its sole discretion without giving
any reasons thereof and without causing termination of the employment. '

g 3Fear & wfddes wed qE viie wmewwar ® Q@ s@ § v
HEIFAT F FUR W TG 398 AT F GEA FET BRI FEE A1, TR
yrgdt F1, ARy amews @ &, Rer Fdr sfafEa aReAE o &Rl ger & aw &
zrar e, o s Raat 3R o get @ W =T == & v s ger g 9y
fgfaa ot s o gel aur g3fea sRieer & Ay & gry |@fder # aEfy
¥ JNF TS F BT PE HFT FREAHN TGOT Fa H IeqATY 7ET & S

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required,
without claiming any extra remuneration or any kind of benefits. The engagement would be

on full time basis and the selected candidate will not be permitted to take up any other
assignment outside the organisation during the currency of the contract with SAL

Tafaq sFlEar Jusr FrE aur AEd dwEa § 3 R, weraies, deafos i e
welr et & dga 7 B o 9% & v oer g ik i 77 e arn
ST 8, o $8 Hf¥er & Ao IeoidsT AR Snwen| wafad 3wl sRd @w wiiteor
& Pyl W AE] dar AT & wedE g qur fRdr ol wErew a1 gedeRR & A
#F we & pEr e i it sEeR F A 3w @9 el 3eieEr
H JUEHT LA, (30T FAH), 1964 F GTEaT FAT NI

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of

contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAl and liable for civil and criminal proceedings in accordance of law in case



11.12

11.13

11.14

12,

of any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduc
Rules), 1964, to the extent possible.

HERIAHAT & INUR G, AP H9eh! AgfFd 3aiy & Moy 9 & Bll 30 e
W_THAGNE # g6 & I8 TI5¢ 6 siar & % U3 ST g5Re YHe )

T 51 Oohar & O 59 99y ARy & o ifa| Jen Seem)

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA, IT 1S CLARIFIED
THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

wfag F 7a®™ gareg @7 W d@faer aF W 8 T & gATCT 8 s

The Contract shall stand terminated automatically upon expiry of the term of the contract.

T 3EAR & F Avwea fr FEr FeEivaer & s ik ot '
RrvarEs 3T & 9T AT &Y 1 (UE) Jig T N0E ARE O 3% taw & 1 (o)
A = P 3 & 9w O % FRoT A a@fder gavea ] & Seet)

Performance of the selected candidate will be monitored/reviewed continuously and if
his/her performance is not found to the mark, the contract shall be terminated without

assigning any reason after serving 1 (One} month advance notice or 1 (One) month
remuneration in lieu thereof.

g Fq F4- sadft FF FaEH hitps:/fsportsauthorityofindia.nic.in/saijobs o &
AIH ¥ HANEA HEAST HT 29| T I AeaH ¥ U HdEe R A8 R
SO AT Fog A IEpA P oAy ST JFEHE W GSHEOVIAAEGA FAT FA B
g, 3FAEART ¥ g estat@a e aifge

HOW TO APPLY: - The candidate has to apply only online through the link
https:/ / sportsauthorityofindia.nic.in/saijobs. Applications received through any other

mode would not be accepted and summarily rejected. Before registering/submitting
applications on the website, the candidates should possess the following:

&y £AF sl AHiwErE 319 uX A g A 7 AT WS sl wiwar qft @9 Jw
HRFT & TRV U O g9 U S & A1 3R AF-31EE A FE IEoa 8 T
T

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

HATSA FAEHT AT F TAT EE-HAIA TR IS A BT (Self-attested
documents to be uploaded while submitting application online) :

1. oA AR & SR\ JUR F1$ 103t wer Hr 3 arfdar /1287 Fa A 3 vt
(Proof of Date of birth: Aadhar Card/10th certificate/12th certificate.)

2. gwEd I QeUar U4 HHa GHO| (Certificates of essential educational
qualifications & experience.)
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3. qEOR FER & G Bt e gEER 7 T B 9 afaf@f (Scanned copy of
passport size color photograph and signature.)
4, FFOTT WHFR/TAHT TISAT A HA & F A7 # 306 gaqe [awar &

3rATafer FATOT-TF T Tl $1 M UieT| (Scanned copy of No Objection Certificate from
their present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

5. #AdwaA Aaw HATA TATOT-UF | (Latest Last pay drawn certificate)
ST Wicy W 7 Ffaw A dieEa 3T w1 o o Awr R mar &

o  HTAWRA FRAST F H URPNF Afd- 24.03.2025 (wa: s 10 T2 F)
o JiAaTE AT AT FGY H faR AW 08.04.2025 (AR 5 T dF)

LAST DATE FOR RECEIFT OF APPLICATIONS: The schedule for applying online is
given below:-

* Date of Opening Online Application: 24.03.2025 (10 AM Onwards)
o (Closing date for submission of online application: 08.04.2025 (Till 5 PM)

MIrIar:

CONFIDENTIALITY:

4.1 ERer & gRre, 98 e § & e seiear ® afmnes & e Agcagt Rfde

TNGART FAFRT AT FE gl X 3/ A & ey seavarfiadt @ 3T g
Y Mus ARy A, e R @ &, o, af¥eor s, wdemeier efFana
T, TR 3RT, weud fRvewor Ak el s vadie @ meRwRe wderor Ak
gfRET g1, cyga AR fad o=, egEd & adF AR wuw, e ik
aFerh ENfaT, fBuue TEfaw, SR BE 91 18 3 0T e aniie
g T ¥ B "My e FEr Sar )

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling
his/her obligations of the contract. Such confidential information may include, without
limitations, reports coaching data, performance analysis and psychological testing and
training data of any athlete, business & financial information, business methods and
practices, technology and technological strategies, marketing strategies, trade secrets or
any other such information referred to as “Confidential Information”.

142 wgfAd safdadt &t s FHoed! & aafdes fFags & day 7 werw el & @@

il & R e qeas a7 ol &1 St IHIT &, WA FaReT &7 &7 a7,
¥y fawa, w Rl 3w w@fFq & AW W IEAH g1 TeH AN @ KE B R
- FAfa a&dt & Sl afe FF qFaE, 99, TRV, 39 S F AR F w9 F i
forelr ot STarepIll &7 3udler was Wt f qaaa & Rer s R, ot W el
W Seemd & Reey BEAl ¥ uR wed snarg & aeeln gy, oy ania
et HTEW CERT RU AT WA F HATEl FS [EAF, AW FHAT FGEA @
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¥ W P TA TEa #AT arEar &, a tw wew wited & Pfed
WS @ & 918 & ar 3 gwar &

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or
pseudonymous in the name of any other person without prior approval of the Competent
Authority in the bonafide discharge of his/her duties. If such book, article, broadcast,
uses any information that he/she may gather as part of this assignment without the prior
approval of the Competent Authority any such violation will attract strict actions as per
rules. However, if the selected candidate desires to publish any book, article or broadcast
any information other than his/her assignment given by SAI, the same cab be carried out
only after obtaining written approval of the Competent Authority.

143 YR & 3@Q & ale, Sl IR aftwRE Mudaar afefas, 1923 &
et F ther g 3R i fr el & aker 39% arr vl 6 a0 #2
oy SRy ol O =aferd Y At gaeT & S & AT Wipa FE B
During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by

him/her during the period of his/her engagement to anyone who is not authorized to
know.

144 TaRa sAGd B o A F gt w v o o vew 7 § g, S
AT B Woawer # a@R % fa ¥ ofasa &

The Selected personnel at no instance can represent or give opinion or advice to others
in any matter, which is adverse to the interest of the Sports Authority of India and
Government.

3 T
OTHER CONDITIONS:

A FFERERt # gred et f wEfE e R Al e & e ot @d@i@a TatEg

g R femr smwen AR FREE B IO T@F F @ W IRTR F @ gaar smean The
applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

e, Toe 3T g & gdfa gl Amaet A, sdur @ oy sifae g st aw wh
IFEaRt ot aegetd @9 3g Hay F ardw dann R oft aRrdes I oaraR R fauw

& BRaT AMEIM| Decision of SAT in all matters regarding eligibility, selection and posting would
be final and binding upon all candidates. No representation or correspondence will be
entertained by SAlin this regard.

TR A nitetor (A F aw Ber B FROT 5av B o T W s Ry
A R Y EE we & AfiER g §) SAl reserves the right to cancel the
advertisement andfor the selection process at any stage without assigning any reason.

e o Rae & By & sofedys, amdur 3ifdA wfsl g1 The DG SAL shall be the

final authority in case of any dispute.



g @@ avE & ey AuR 9T Rl 3R 3w Heew A AR weEed I aren sl
& A Tgia & Av 5E o we & 75 off 7RFN geamEE w1 A e a8

gl The appointment will be purely on contract basis and does not confer/ entitle him/her to
claim in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

HrEyr & JF @ HeEfta 15 o Fwedarsh Redl # et & dNOwR & aeher gely

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

ar@mﬁmmﬁtmﬁwﬁgmwﬁaahw%mmmwa&ﬁma;
forw e ghw v 9w & A aRE e @ faw e fedr o daenrefREeer garr
gHerT 39t RRar ST oEwar &1 HEW & o BT A5 FROT q4610 daw FY T©E WA

IFEFR zggf%?r 3@ &1 Owning to the requirement in SAI, a panel shall be drawn which will

be valid for a period of one Year and can be utilized by any Scheme/project funded by
Government of India along with SAI. SAI reserves the right to cancel the panel without
assigning any reason.

59 "ay # ¥ sftguanyefay, ofd 15 &, Fad aeEwr # dewge WS S|
Further notifications/ corrigendum in this regard, if any, will be put up on SAI website only.

fordr off faae & fRufy &, U9 AT & IS FEFLUT Y AT TN In case of any
dispute, English version of the Employment notice will be treated as valid.

FREA FE ¥ 9gS 3FEART F 97 giAftaa v 9 afdw & 3 Rrane # Qoifa @
qrar el B qU W §) S 3FleaR aTFar et @Y QU AfY S 8, 39 Seeas ¥ Rl

8 =RUT & 3ATT SEAT ST THAT §1 Candidates should ascertain, before applying, that they
satisfy all the eligibility conditions as stipulated in the advertisement. Candidates, who do not
satisfy the eligibility conditions, will be lable to be disqualified at any stage of
recruitment/ selection.

fruifta s F 7 @ e ar srquvaETraEIa I HTaYEE Qedar TAOT UF, Hsd GHIOT
7, Ffavafegrey & swatas @ gy e & Far area 3T oo W FER 78

T HRY 3R HEER HT & S| Application Forms not in the prescribed format or
incomplete/unsigned or received without a copy of essential qualification certificates,
experience certificates, copy of mark-sheet of Board/ University etc shall not be considered and
are liable to be rejected.

HET St ik B guREeRafiaaiEfaas F@Reg #@ & Ffter gRa @ar
g, I EEEar 93 A R FF een AT I FFUl SAl reserves the right to

modify/alter/restrict/ enlarge/cancel the recruitment process, if the need so arises without
issuing any further notice or assigning any further notice any reason thereof.

ey #1 ool sifae g 3N 37 g & e fndlt o s v e w7t Rrar smeam)
The decision of the SAI will be final and no appeal will be entertained against this issue.

pudr A4i B 3uSe & forw Profia w9 s §-59 sre1de A1 Please do visit your email account
. regularly for further updates.



16. W[ #A vd FWFRET (APPLICABLE LAW & JURISDICTION):

gAfAT FFAEaRT #1 FET AR TNST & Fefe F R arediag AR g gem =t
7 g e R gulaa IFEdear A o Ra § Fuen § v e fr sgeat &
¥y Fitwar & ehe g

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewlt (NOTE):

1. #fagr vg & A7 3f8Fan Frdwer 2 av & v Bt st fRafa & afeer & et 8
FGTIT FIOI| ZHF Holld], 3FHGaN 57 T2 W HY €377 & @7 & 5 gar delav &7
vg gIfAT 3FHEant & Ffoer #1 FFIfaT & @ig Mt SR W Toar & dfeer gaag
SFHIGER HUA Haqaer F qFfeT & ai (R ff amAet &) vg v &=t e &7 arar agl
# gFar & IR g & f @E W e g F eger aF sl gfpar gF #
aodlt Fgt ofr # o FEAr &1 TE A FqeST 14 (FHAAT F HEAFR) IR e 15
& RAGEIAr & TR 9Y Y& & Foa, i AT H 37T 97 & AU AT g & v
AT araAe H Gt AR T A, SO GO R TA HIET e @ ST 9@
HiT srar & AsEr 3R qd FHAE o 7E FH F ;o F gHS §

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST 152 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT
OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAIL THE
FRESH RECRUITMENT SHALIL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE
14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND
EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES
CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

2. ST e wfosTor & Frer F1d F R, Jg Joaflw gsraar & fF srEwr aalaa
IFHEAR F 7T I H GHAT [AAfor & 6w @ffer gfiggor srd&AT sh/ar 3R
Haefsgter @Wﬂﬁﬂ?ﬁmﬁwm’#ﬁ&ﬁmfﬁ&‘rﬁvaﬁﬁaﬁ T TFar &
FRy 7g Tuse fFar smar & B Our #E s afveor sEfEmaaisR sedE aaida
FFHEan F 57 BamT # 3feaf@a dlerFs wRfFm & ot Ffere J fReaw w7
EPEIT & F=Tre/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONEERENCES, HOWEVER, IT 1S MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE  THE

SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACT
LIAL TENURE MENTIONED IN THIS ADVERTISEMENT.



ol

WeNFor: FdAIET S5 giaer # s 37 qre FHGIRT F T H feef@a waft [ sl
?Hfﬂ#%TfMWWJﬂTWW#W##%‘WWWW?W(W
EiRa) & agHa AT STy

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE-

T i

AV iIEN
(wuTATaTd T @ 9 / PRINCIPAL & REGIONAL HEAD)
(WT.ad 1. 8T FF /SAI REGIONAL CENTRE)

(®. 0.0, 7. AISATGRHA / INCPE THIRUVANANTHAPURAM)



