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+rrrftq +6 srfDmwr ergeu t' ontm rR r*rorr (3Tfu - dT rarl +1 ffi + ffiq ona6{

spoRrs AUrHoRrry oF rr\rDrA rffi m,t"*ro,r, FoR ENGAGEMENT oF
ADVTSOR (TNFRASTRUCTIIRE) ON CONTRACT BASIS

t{rrfiq td qrfDo.{ur (seu ffiEr qffi a1-rorcmn (-€dU - rirr{D &'sq fr er1tiu &'
erqnrm or q$et erefUqr os q{o1eflgilfisil rfr qf,frd, eltqreilbfuq qTt{r snSH;HqaT
B (oos o.M. No. 3 -2s /2020-EIII a ffi os.tz.2lzofr frtlffrd mffi &' orgqr6q S ;

Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as
Advisor (Infra) on contract basis for a period 01 year or till the age of 65 years whichever is earlier (in
compliance to the guidelines stipulated in DoE O.M. No. 3-2512020-E III A dated 09.12.2020).

2.0 rrrrftq +fr srftc,Tur (sAr) + qfr fr
About Sports Authority of India (SAI)

Hrfiq tm qrfufiur 
Tdr qrErA sfu $c qrrf,q (MYAS) il' crcc gfi Errrld €lTd{ t m +smaq-trfilr o{DHcrq, 1 8 60 &' TfiT q-SEd 

B, ffiHffir utqq tqt fr rffi b fro,rs giR €qrlq sT B r sar
9r Us 9t_qq nIM qd fr gq.Edr EiV6 orqr oir 1W e1 sidr{ Sq qFdfrndreil fr rnq ti
il frq qfufErd eirc tqru q,rqr B r gdo qrg erqt tsFq o1 srq o{i e' frq qRilerd oH &' qrq-
qrq tqr w fr E d sircqr$q qtrfi to gpq6 ait t r qrfYorur o1 r+rrf, v.fin gnr qqfe $q t
trf,frtrdfrqrqrarBr
SAI is ar1 autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under tho Societios Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI's main object today is to achieve excellence in sports and train & prepare sports
persons to participate in international competitions. It has international standard sports infrastructure
spread across country along with trained coaches to achieve its objective. TheAuthority is substantially
funded by the Government of India.

Ankalc /<ail,
Gt-o? -&o4i-
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3.0 lrdre,ETr (sfs - ri{f,{D + frq 6,T{ frt wfr
Nature of work forAdvisor (Infra)

&snrq s{fiw€q qnfd q}qif il mrqffiffitqfr# &r il Ulrmfrnflrrfl frsTfrBqrtlw
$riFR S' &rfir qiBfYfr ffi t t{rtr{f, efffirff, mfua fim fr qtrnft$qs6y wt gq
qmEfiR 

C{mD fi q( w figfr fi frrq eniqq ffi vfi'A B' -
EF'. gRqrd 6iqr fis{r qd frffrq.- Tirrd{rqfi enq{Tfidroilt' erm tn ddorftro gffi aiqr

ulqnsfr ot fuors iD'FrTr gBqrcil &'mr, duilaR' eil-q qsctqrq w ffiqa sf,r6 rEH
E'l.rT r qe gFftra o-qn fu qffis{rq 5 frffi, tsEilq rTrqd efu Rrccr osm b sr{s,q
dt

Er. qffifqqT sci${ qd frqq{:- gm aiqr qRfis{reil of frq+, fsr5{ sil{ Fqrdn a1
ffis trTIT r erqorfr, {frffi, Affi eitt o'ru faqrr+l S' qrq sqqq trFil r

Er. qwm{ qd furr+. frfr&rur:- efld{rrrr' q-{ile{bfrqv{o.rfr qfrRdi sfu Bfl{q edW
&'vqqqfi6qnr

Er. rwe f:ti orrn mitn:- ffi aiqr r"re tqn oqqr E{tt UTfil qtien ffT{r I TUI?raT 
qnd d}

qqTq rt+t 6q firrrc qqrfr v+rqrfr of q6qn trFIT I fr rrrd fr ER o1 m 1 6 ft rq am of ffi
T,FIII

B. Faqrrosqqq fr ffitrq.- G{ffim'Eqril, E}ril.}il.fr Erf,fr qGRrfr fi qrqso*qqqqr 
t

sft s Fi${ & frg ffirC, rqRzf .fr RFfiTNi AqF agn ; fdaqro] of gmrd Gia e Ti-df Yd
Hdrcil e] €frfUa oqil eirr qat m sfiqrq orrr rq. qfi-rT qrfUE rfi/mffir snqa;Tfi/E {rq H€lq gnr fiq Eni qr et$ €,rdr q$rstro
odffitrfMr
The officers retired from Central/State GovernmentAjnion Territories offices/?SUs /Autonomous

Bodies/Statutory Bodies under CentraUState Government can apply for appointment as Advisor (Infra),
having experience/specialization in the following fields: -

I. Infrastructure Planning & Development:- Developing long-term infrastructure plans based on

organizational needs. Providing expert advice on conshuction, renovation, and maintenance of
facilities. Ensuring projects align with government policies, industry standards, and

sustainability goals.
II. Project Management & Execution:- Overseeing the planning, design, and execution of

infrastructure projects. Coordinating with architects, engineers, contractors, and other
stakeholders.

m. Compliance & Regulatory Oversight:- Liaising with government agencies and local authorities
for necessary approvals.

IV. Budgeting & Cost Management:- Preparing and managing infrastructure budgets. Identiffing
cost-effective solutions while maintaining quality standards. Monitoring expenditures to
prevent cost overuns.

V. Stakeholder Coordination & Reporting:- Collaborating with intemal departments, vendors, and

external agencies, Preparing reports, presentations, and recommendations for senior
management. Addressing infrastructure-related concerns from stakeholders and resolving
issues.

VI. Any other administrative task/activities as and when assigned by Competent
Authority/Reporting Offrcer/flead of the Division.

dlqfl CIq qfc{q, uli3n13]Rvs
'"oni<ai Nath Yadav' tRRs
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3.1 mrrFfirc €Tfu - :irreO t frtr qEeT Errrg
Eligibility Criteria for Advisor (Infra):-

arfuar-r
Ihble - I
qqiDT;IrrT

Name of the nost
mrrd,aTt (.?rfu-TiTir{D
Advisor (Infra)

rEIStssr
No. ofPost

)1

3ng$qr
Age limits

efltfrqrfBolqr{ftrfifrlqqil eflII o+ Eqt orfFo'TflAfr
ilBqr
Not exceeding 64 Years ofage as on opening date for receipt of
applications.

ETTqqqE'qITTilT
Eligibility Criteria

Offrcer working under the Central Government/Statr
Governments/Union Tenitory Admirristrations (including their
lttached or subordinate officers/Public Sectol
Undertakings/Autonomous or Statutory organizations holding the
post of Executive Engineer or equivalent.

Analogous post in their parent cadre;
OR

3ffrcer with atleast 5 years of regular service in Level-ll (Rs
57700-208700)

3'tlttqrfi,'qtrqHT
Essential Oualification

Degree in Civil Engineering from recognized University/Institute.

iliufiq qilqq
Desirable Experience

Minimum 5 Years' experience/knowledge in the various aspects o1

maintenance & constructions of civil infrastructure preferabl5
sports infrastructure works.

dr+tqow{(7qi
fiftS)
Pay Matrix Level (7th CPC)

t2

fiRsrfftr'
Remuneration

siltq ofrEltd ffi q € frH trcr(
Last Pay Drawn Minus Pension

Br{citlfrT srdfq
Ierm of engagement

figffr eT @ o r qq o1 -il-qfU qr 6s q{fr1 efrg il+., mTffi
il, ser e1 o,r{Hqqq qfiatT/effirqqir dr &' eflrrru qt drn r

Ihe term of appointment shall be for a period of 01 year or till the
age of 65 years, whichever is earlier, based on the performance
revieilrequirement of SAI.

sit-6lq ilq qrfiI, oIr&Roillqf,
Onkar Nath Yadav' IRRS

fitmr kilffist rmt),zoireaor (Personnel oivislon)
qlffrq +d glfffi1q/Sports Authoritv of lndia

qcr str{6q Vd da deHq/Ministry of Youth Affairs
-t{lrd 
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flif gfrWselection Process

rrEkrT qmfrs o1 W o,€ qrd sffifr{R al qrqntrn ts foq gf,rqr qrwr €fu qr{ EfY{d
ftg6 q€r+ruteflGrr qhfr a1 ftffiTl{qil il' qtent w E'qr q'(nTr t

lv.

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made

on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0 fr-qq oilf qfff/r"rms and Conditions

i. qrftelfuo: !to' ft|8f, qrk*. nRr ffi drfr, sit ffi fi'sqq qrq tffi I W tqn
o1 treroq rncil qfi qrqfr r cifrq on6Ra tf,{ t mr8 qfi qrd qd EqH tatffi &' vrm
frqn{d Eqq Arfr ein gsrrrrn, qfr odqrfr i Eqq t ou*s qW tnl ffiH s6rqt f, il
tvr+ o-r oqk Ftsr fi o.drft ftrq ffi qrfi Eqq b fdqU t qntrd frq1 qrqnn I gq Frrq
ft qfRrd qrft fl Frdr fr1 {rRr oEqE o1 €rdf U b fdq erqRntrd tt fr r erEaiu of €rdf U b dFrq
qtr{ qTffio. aim ER/qfffid eR eilr q6ng r+nr at c{Eqh ad d urEn I

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic

pension from the pay drawn at the time of retirement. The basic pension to be deducted from
the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the

employee has availed of the commuted value of pension, the commuted portion of pension shall

also be included in the portion of pension to be deducted. The amount of remuneration so fixed
shall remain unchanged for the term of the contract. No annual incremenVpercentage increase

and Dearness Allowance shall be allowed during the term of the contract.

ii. lila w o-t oztfi. omFFT qr sdfr ftq ot{ €Fq q-q, yafrrd ffi }'orgnn,
Urrdn er+ t qilA qte q-s irre ftqt qrqqt, ffi frrq qsqon{ m.L di qt
f$qs/+dr 6s sflul q?r qrfi otrn I

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the

prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS /Service Tax Certificates, as applicable.

€rar +rfr: ffi t srq qr uqt'q$r Ai qtfrT{ Aq/dq tq rfr il.nt Sq, &fltrrcI,

Grqr$qeT{, ffiErcn-, frE ffirsFd,fffi, qgoar( ellTqdfs.nEtrSaT{ €rqgBEIE

Wodrfr&frt
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Stafl
Medical reimbursement, HRA and LTC etc. would be admissible.
qkf,oT rtrrT: - enu eqaiu o1 €rdfU F dftn I 0, 8 00/- Fqq qfr qrd il qfrq6q t-{t b EfiqR
dlt | {s FrR Bqn{d qRr ffi €rqfU h erurr erqRreHd {erft t

Tlansport Allowancel - You will be entitled for the transport allowance of Rs. 10,800/- per

month during the period of contract. The amount so fixed shall remain unchanged during the

term of appointrnent.

frsrr' - ueb rEqh of frtffi qfren of qrqft sil{ €rrdffr q$efl€{rqqtrTr &' emnt

wuqhfffiRwfdn'E qrqrtrnr
Extension: - Hisftrer Performance would be continuously reviewed and his/her extension will
be considered'on:the basis of periodic review / requirement.

l1l.

vi. E;fr' - s€\rf'arfr-sra$qqrk*..srTqrcq{ 1.s fr{6186&.ftreqrdiltnl {qFdg, T6\16'
q{ q 18 frfr t orffo. €r{qRrd roi w at€ qrfterfo qd fir r sH A, qrfi at&s{ E{ fr
fr rd qfl qqrw A qrqrfr oitr gt errrd atdst E{fr en-t afl caru qqm t

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-

rata basis. Therefore, he/she shall not draw any remuneration in oase of his&er absence beyond

Youth Afiairs

oiinoi", Nerur Delhi



18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be carried
forward to the next calendar year.

6.0 rMqil:lConfidentiatity:-

s) eqeiu &'dRH, zrd €rn+{r t fu qqfo sEftffR or-{6iu fr {iqm{ .:fu ergeu &' €'rqi
EIffi o1 qqr Fri &' fiN Filquf Ef}rtr rffi q|;rf,r0 &' qrq erwn I a$ rffi q|r6,Ffr E
fu{r E S Sqr h omFr eT, qEfi mqur,fr p6gp* qfrHq oiF E S S Wrffc o'r
qRraur fu1, uEtru ,fr Bfu qFrfirfr, ffiRnq b ilflfi eifs srqs, frmnqfr eir asrfld
lTrflfrd, ftqqq lTrfiftd, qTqR rilq qI ot{ e+q Qm qlrs.rfr qnkd A q$-fr t frrS rrfiqfrs
G1'qqlpfr'' o6rurarBr

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
conhact. Such confidential information may include, without limitations, reports coaching datq
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as o'Confidential Information".

qt Erqtrdqffiol grqio,d6ff & qrkrtrfitrd6r fr sqrqHfMolTdffi& tr{r
Effi gpo qr ttfr El €frrrT rorRld qG qrtM rqrwr d rnrr tt qr F S €,rq drfr &' =nqrnUqrrqqrgsilqttsftrcqtot GrdqRqdf dqrqftr qEqsqir{gkro, fro, rsn"r, hffi
$ srfffiTfr qa sqfrq qrr e ffiS 16 rT&rq srfforfr a1 Td ffi ft' tr{r Eq effiFrtc ft ftC
fi' w q qfia ir-t q$aT t, fr qS furfr S tmtqa 6 lsq ffi &' ergqn' v6 ffi o1 qrqfr 

r

Erfrfr', qE qqtrd gffifidr sAr 6Rr fu rrq s{qi emq{+c il €{-cilqr fr{ gwo, ts rorpro
fiHr qrf,frr f, q1 dr{ unmnl rsrka oril qrfdT e d tgr qem srlffi of ftRrd ffi urw
o-ci& qr6dfuq1*v+arBr

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Auttrority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

rD ffio1G,rqfU&'qttn, sffi r+lrdq enfffiorMqdT qDHqq, ter &'qrqqrfr
&' crefrq A'r ui|t ffi qfi €refu b dmq sqb ffir qs. 6t G +T€ +fr ur='6 Fffi Et qfr
o1 T6T ildTETr sil urqi 6 frq erfUTd rfl B r

During the period of engagement, Employee would be subject to the provisions of the Indian Official
SecretAct, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

$ qqtrd 6THo. Rtfr fr qltrA fr Egfr fl sfrfilto qT nrr qT trmr6 qd e sffA, sil rflTfrq
&m qrftf,{q .:il-q s{filr F tro t qPil{m d r

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

^tdz,lo
frAlrrF (o,lfro, mrrt),/ Di rector (Personn€l Divi sion)
qlrfrq +cI cIF+-tq,ZSports Authority of lndia

qqT 6f+6q qd +€ {TfilqrlMinistry of Youth Afiairs
-qntr 
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7,0

6',.

.Btq qIt:lOther Conditions :

qEutqrf frrtroqfr fi fr qft tnffi Bffi qqrf,rffi Tqs,f, rt,dq6gsg€{r{ddr
tst{dlz)fr qroff wbedffi Sft qf,IrIffi troaffiodfr q/dqoTf,s-{R

dtnt
qR ffiqh €dlqq{o. rfr qrqr qrdr B, fr r s Rg ot frk ti b qle ss+t W wnq or
d q("ft r qR enq tqr sffq trqrr qT6A t, a enqol :o Rq refr +Es t{r dqr qr frfre
GrdfU &'s{A fr \rqr rrfri * qtlqerFffi'tn dqr, fr qqrq qrfffi il BEqtfi &' .}rsnq

elqrt
sA ffid erTqn qr orqferq fr gqRrd 6Er E)rn eil-t eqou GrqfU ts Ehq at{ q-q

or{rmqflAnilql
offi ffi A dFH Bt srqfmq 61 qqfu oiR eEqns{ sTrg wrT drn, tff q ff{i rn
us{t ffi fufl oT{ olrur qru frtS S sqq qqrw at qr vofr B t

€fufl ffi il Et{T G{rr+1 "sifts fu{ q t Eqq wTEr-s" Fffd qrfr qrRsrfr fur
EIT\IIIT1

T6 frfiqq (GflrRUD frqg, re64 in qt$T otrn t

sqitffi qrd b sF Blfr rfr qEfr6 S' fffl, fr s$d;dn tsqrc ftl qrff fr FBd frttfr S
qrd o-r ffiir{ oqi or AS qrqr qrar B qr offi a1 crq{qrfl, qqfUEd €EqRtfr onE
qtrd ft rS f o-qrqrq fiT ffi qur urm e d uffif,{R qn tr{r ft rS alfuo &' roro qqrq

t sq-st tdreil t q{qle o-r Eqr qrqrn t

qrq .lttffi dl qniFrfi er${q siR ffi tr{rq ft' enffi qt qiqnfdRr€ Bqp qEs sfu
mrq ffif e1 efltfio o1 mrra w qrqfffiR +' lArq gf,rqr qrtrr 

r

ffi, qr{ €nrmRrrt$dlfderft qs6frqr{orfiulq eiPdq eirtef ffiq{'
qr*-firfr ilr I ,-rr €EiE fr qr{ ffiT oT{ qfrF|qc rrT rlrrrrrn rfr frltlr qrW 

r

qr{ tr{r o'H o'rtur qdrg ffifr rft wq qq' frTrq{ etvqr qT{ uBlqr 61 O oqi m etfDor
wfEnqsartr
fim tfnqilqmdqrrorBaqm r{.G. sr eifrqmfffidtr
ffi qufa, erriq &' snern qt Efrfr aqr Eqt uS qq qirrd{ q ffid odqlt }' sq frqrffi Fftnt &' w q ffi & frq fiilS fr il{6 fi qr sst fia fttS rft mo ot
edtron qrqilqdilnr
rn.G. qr frtrqqqQ$'dlfdaT{ rfr966ffiffio1offimfrb GrfYsR frzfro}frt
qsqs'fr{ e1 enqqrfif,r A' Gfflsn, \ro,'tff tqn' E qr qtqrrT fr \tfi Ed of erqfU &' frrq tq
frrn aqr {sfi-r sffi1 Wqun{ A qB{ qrd trr6n gRI fiilfrtrd frilS fi frsfl/qfrffifl
eru fuqr qT trtrdr t r q$qen{ fu{r frt$ FRUI qorq tro o1 vq ori or erfUqtr gtf}ffi
qttdr?r
ge €6iE fr cnt o1 GrEq+lTruRq,, 

qR m-H A, &qf, gsgetr{ affiEe qt d erot qtqrn t

fiffi fi fqrd fr1 R{fr E tqqn qfiTI oT Gi}S €wrur fiq qmr ql(rrn t

ffi 01 ontfi or.i t qad .16 qFBd or frqr ilEq fu ? nflrq fr frqft{d qfi
q;rdr qrff o1 W oG B r q-ndr qrff o1g{r qA ori qrd sffi o1 q-ffffi{ b frd
fr wur fr qffi frRd Bqr qr roar B r

Fqftrd IIrFq fr q Ai qrfi qt s{Werf€terkd qr gffirq{ffi'frtrdl qqrq qfl, 3liltltt sqrur
qa, frdrftgfrqrflq s1 nrSrne erR A qfr il Rqr qrq gnac{ qfr qq fqn Tfl fuqr
qrwn Gil{ a€ erqflon m fut qrqrn t

qR .rnqqrfiHr d fr qryq.]n{ fu{r et€ e{Rfrffi frEq qrfr frry qr dH ofPdRffi +Eq Eq
fu{r rftffqhqr a1€qirfhc/Eqoilqfu.ifufr/tr€R/rq mqi o-r sdYfrTr gdDrd rt{dr B t

qsq€{r{ eT trq eiftq Aq r eitq se Et }. frcorw ot€ qqd *fiR € e1 wwft t

Ewr effiqfr s{q}d&.frqffidsqt urqittoc+ri _J,

^b/n

q.

4.

rI.

B.

q.
6.

ET.

Fr.

T.

5,

-(D.

uT.

a.
eI.

q.

;T.

d.
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a. In case he/she is required to proceed outstation from the place ofposting on tour for official
duty, he/she will be entitled to TAIDA as admissible under the rules as applicable to Officers of
equivalent level in SAI (Pay Grade Level 12).
In case performance is not found satisfactory hisltrer services will be discontinued after giving
15 days'notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.
He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.
During the course of his/trer engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminatedatany time without
assigning any reason.
During the contractual engagement you will be paid fixed monthly remuneration of ool,ast Pay
Drawn Minus Pension".
He will abide by the CCS (Conduct) Rules, 1964.
Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at coJt to the
applicant.
Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAI in
this regard.
SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.
The DG SAI shall be the final authority in case of any dispute.
The appointment will be purely on contract basis and does not confer/ entitle him/trer to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
sAI. sAI reserves the right to cancel the panel without assigning any reason.
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
In case of any dispute, English version of the Employment notice wiil be treated as valid.
Candidates should ascertain, before applying, that they satisfu all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfu the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.
Application Forms not in the prescribed format or incomplete/unsigned or receivod without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
university etc shall not be considered and are liable to be rejected.
SAI reserves the right to modi$r/alter/restrict/enlarge/cancel the recruitment process, ifthe need
so arises without issuing any further notice or assigning any further notice any reason thereof.
The decision of the SAI will be final and no appeal will be entertained againsi this issue.
Please do visit your email account regularly for further updates.

qrtrI miF'rt, "rg ffi7oovt. of tndia, New o6thi
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S.0 l[Flfq fr{q176"n"ral Instructions

S.1 €fl+trT t-* Otr - s{lq?ffOl iffif, nttps://sportsauthorityofindia.nic.inlsaijobs ftiffi'fi'qftIfq t
sffiilflq-{ ert{r mr{r Aqn Fffi erq rrTsqq t srw offifi ffi6n Tfr frrq anqi aqr c€ grd
er$g,a mn fur qrqrn I ics6e q{ q-ftwyeriloT qqr ffri q q6t, m & utq ffiRa
ilqrqrBq'

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the

candidates should possess the following:

ttr €-+o onf,S' €ffirdrfl qTnfi qd fr 6d frt .r{ {-td .trt$ r+ffqBtqr ffr €Ii ro
TrE q r6fr qrfdq I gfi ER qd fuq qri & EE effi+1 fu-urr{g q o,}€ trftil?t rfr fitqr
ql\nnt

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

orff,flrfl qffi qqr flA gqq g-sdTrFfr ffirn$ ctqmlg o-qi At (self-attested

documents to be uploaded while submitting application online) :

1. qq frfE e-t HIIM: .?ntIR orC rofrtr2fl ff'HT of cifi'arftrort (proof of Date of
birth: Aadhar Card/l0th class mark sheet/l2th class mark sheet.)

GffiHTfr' tefFff frrtlf,f qq el-{Hq IFTIUIII?I| (Certificates of essential educational

qualifications & experience.)

1. ffirqd sffFrqfiItf{EH eil{EHlqR'ot€tqatGsfrfrrEt (scanned copy of
passport size color photograph and signature.)

2. firnrw s{fiR/Frmr ffi fr orq o€ b qrqa q sf,b Tdqlq ffiffiT t
e{TfqH Urilul-q{ 61*.T Ot rf{ 9Fl 1s"u*ed copy of No objection certificate
from their present employer, in case working in Central/ State GovernmenV

Autonomous Organizations. )

iv. Tfi{flq oifdq UrffrHqqfuf-tl{l (Latest Last pay drawn certificate)

8.2 efltfi Iltrzt b qH rrtr eT ff{w r+Riqr 01 aqsEe rN BftreI B,

http ://sportsauthorityofi ndia.nic. in

o ofrtcrr$T on+fr E.T+ qft gr{tQr(r. frft'- 24.0s.202s (10:00 AM)
. €F;TangT enilCqqffffT+eleiPdqfrft: 08.04.2025 (05:00 PM)

LAST DATE FOR RECEIPT Of' APPLICATIONS: The schedule for applying online is

given below:-

o Date of Opening Online Applicationz 24.O3.2025 (10:00 AM)
o Closing date for submission of onlinez 08.04.2025 (05:00 PM)

o\/aJ/z
gt:o s --(oQr
sitqi.R ilq gr{q. en{srrcmvs

Onkar Nath Yad:v' IRRS

Fttrrf (6lft6 fqFI),/ Di rector (Person nel Divislon)
qrrfiq t(il mfrmwl/sportsAuthority of lndia

qo qtf&tq G dd {4rfiqlMinistry of YouthAffaiF
-qrgc won, r$ frd,zoovt. of lndia, New Dolhi



8.3 fra Eq rrg qS frffi ml vd t qrrq fuqr qmr qrFq €,fqqr qTtfi er$sn 6T Eqr
qlqrlTAll the instructions given below must be shictly followed or else the application is liable to be
rejected

i. et{ efltfi qR e-s-ilr t' &ao u{ rttrftq qrqM t efltfi s{rdfrd fuq qra t fr enqqrfi
{tqtFro mtqdr sfu srqrrrfi or{ urgrn &sr fu armor-r fr ufufua fo ol ur*or qnils ol W
oGtr
WHO CANAPPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-I).

ii. srIM rH at qruiltrfidr Efffid oti o1 ffi W rce q ggftfrdr qfr Eri rrsMT anr B r

sAr sT egrourruru* e1 erS6R mqi 6T,]ffYo-R EqfEH wror t sil uqr qarg rrq €rflR vfr
f+turrErqrfro.GBl

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

6. 3ffiffi al sq{'Fcrq rq rflmid }' enem qr qrffrtrtr il frq g-Cnqr sKry, ffist ftrq qn€
dqdq oI UTrIFI qd fuqr ErTWnt {qFdg, qr{il qrf,€io1W o€ or rftttrq rd rfr B fu
sffifi{I{ o1 qrqrffirt }' frq frqR fuqr ETr\rrn I

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

p. 3-ffi al qH &Tr ilFq fr' qtft rwfr fr 6qot ffi Tfi il{d t €r{frq drfi, il Fqff{d
qrf,dl qrffEl W trri & .{eft{ E}fr r qE, qlqrffi-n t qot qr qri fr frilfi ff q<"r q vo* w 16
qlsr qrf,i t fu a tn:riTl of Effi fr qrd ft1 Wr qd o.rA B, A ur*t ffi sAr ERr r{ o,r d
qTEftI

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If on verification atany stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAI.

+d' qqFffr stdtqffiil a}qr{Ffu t'sqq entff fr sfrRfd Itfi srTrUI q:r rqrd iF'Hr
€flirtr{riFdmr qr{Frr+TrlqoflqrFrfiI[cTrrr[Ulrrrrqlilqudqq E,ra
VT TftINOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE
ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINUNG.
EAILING TO SUBMIT THE REQI]IRED CERTIFICATES IN ORIGINALAT THE TIME OF
JOII\ING WILLLEAD TO CAI\TCELLATION OF CANDIDATT]RE.



e.0 EItffFI{qde}TrfY*.R (AppLrcABLE LAw & JuRrsDrcrroN):

wHd vcml or eqaiu qrftT rTuRrGr b o.r{fr b egsn qqfuo .fr qnfud drn I Etfr qtr
o{s{k r+rutqr ein a-qpo uffi{dn ftffi tft frqr b ffi fi frq ffi o1 €,ffindf &' er-aq

mqqrnb E{rtr{Ettr

The contract ofthe selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

ftsfi(NorE):

r. €BdTw,bftq &/f0qarq7{6toor a{qros a{d ulrgrre ql frqd1t,trfuffi fi
fufr f WqE el o{r,7 lfl Wqr w(77 1 wil,itdtdr, edan w dq w $ qtl d s-qi d
l3 (3Ttu- :irtrdD 6r w dqfrd dC\ffi t €frdT fr eetfu 6 * 0 qTt? W
s6dr d dtrr qqnd ddTdr{,w+ q7qv d vqtfu S qrq 

6 ffi fr qrqd q w w d td+
oT drdr qil w sodr d e{fu uTdsr t Wf fuA6 w M qd b frw d rttr sfuqr {F q7 qr

sqfr e/qil fi d w sofr il q{ utr,xTdd u (wr;fir or ef@ of{ eEAd ts b
ffi b elrerv w {F d vtqrfr, dtfu ulLAsr I dw qd t frq qqtrn * 6 pq qW qrctv

I wfr ffi d fuct qH €ryd,fl\t wtFr wwr sdq fuqr qr s-il otlt qTdsr b qW
sfu C aCE fr fi d atrf trn d rot d r
THE MAXIMUM TENURE FOR THE CONTMCTUAL POST IS 01 YEAR OR TILL THE AGE OF
65 YEARS, WHICHEVER IS EARLIERAND IN NO CASE WHATSOVER THE CONTMCT WILL BE

EXTENDED FURTHER MOREOVER, THE CANDIDATE MAY ALSO ruKE NOTE OF THE F2|CT

THAT THE POST OF ADVISOR (INFM) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY

OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT

CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTMCT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED

AGAINST THE T/ACANT POST ON THE SOLE DISCRETION OF SAI, THE FRESH RECRUITMENT

SIALL BE INITUTED BASED ON THE PNNCIPLES OF ARTICLE 14 (NGHT TO EQUALITA 6.

ARTICLE 15, IN ORDERTO PROVIDE A FZTIR, JUSTAND EQUAL OPPORTUNITY TO ALL THE

CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE

EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT

il. ttRdq da etfdowr b sr?t effb fu qd elsfW ritlTvq f fu urlAsr qqfrd ddTdn
oT Am s*m ,trlr Cfidr Mrr b frq frfTtT sQr7pr a1ffi,ttlvqr EfT{v,ffiflq L+o

sffifudren qr sffi f frM ydfq b frq efrfrTffi w sadr d detrfr W w{ fuqr wdr
A fu +vr qT{ q7 sQr6{ar ot{Tq,ffifiq srqf+ qqfu od@r{ aT gy Atrqq I dfufud
tifrdtqt adotd i qt odqte I frwn w 6aarc aa7 dqtgqr t
DUNNG THE COURSE OF ENGAGEMENT WITH SPORTS AWHORITY OF INDIA, IT IS
HIGITLY LIKELY THAT SAI A,LAY DEPWE THE SELECTED CANDIDATE FOR VANOUS
TMINING PRAGRAMMES FOR KNOWLEDGE UPGMDATION AND CAPACITY BUILDING
AND/ORFOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS COMPETITIONS OR

CONFEKENCES, HOWEVER" IT 1^S MADE CLEAR THAT NO SUCH TRAINING
P NOCN,qUUNNWTERN,4TIONAL EXP O S URE S IALL ENTITL E THE S ELEC TED CANDIDATE
FOR AN EXTENSION TN.TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN
THIS ADVERTISEMENT

Division)



orffioruI: qdqtv qtrfur I qFr d+ qTd ffi oT fraruv q r6u sfi ffi sfu ffi
ql qdT gqr rqr orryn77 alr utr e1B1qn I qn di t dfuH wfr M fu wf f+Ar frEffiO i
gwdqqrqKntrt

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PRICESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE,


	ea4d0e9487698c064da99f55095c10021cc77722f1b4aa15bbb6fdea821e8119.pdf

