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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF
ADVISOR (INFRASTRUCTURE) ON CONTRACT BASIS

YR TS TIIROT (SAI) Jaige safeadl & aargdR (A - WRaAn & &9 & ey &
YR TR 01 9% Bt S(afd T 65 a4 Bt g qh S +t Uga 8, ) Aarshi F RIT e Smafyd Hear
& (DoE O.M. No. 3-25/2020-E.1II A fi 09.12.2020 7 fRefia =it 3 srurem )|

Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as
Advisor (Infra) on contract basis for a period 01 year or till the age of 65 years whichever is earlier (in
compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.III A dated 09.12.2020).

20  HRAR W WIS (SAD) & aX A

About Sports Authority of India (SAI)

YR W WY gaT AT 3R [ HATT (MYAS) P d8d Teh W W34 & 5 Q)
USTTenx T S{TIFTH, 1860 & A8 Uoiard &, Tt S22 S0 & @l & e oiR Tad T #7121 SAI
BT BT I =T 3o Wl A SepFell BT b1 SR RIenfSat o1 Sfar_rgTa ufodRaradt & wmr omy
& oTQ TR 3R TR ST § | STb URT 30 IR 1 YT B & 11T YR el & i
1Y 4R 4R H Bl SRRIPT A B gaTdl 31 ¢ | WiesRu 1 4R TRPR gRT Ui &0
far e v e 21

SAL is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAI’s main object today is to achieve excellence in sports and train & prepare sports
persons to participate in international competitions. It has international standard sports infrastructure
spread across country along with trained coaches to achieve its objective. The Authority is substantially
funded by the Government of India.
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3.0

HATGPR (AfY - W¥a & fore ok 3t wopfar

Nature of work for Advisor (Infra)

HERTT WNPRAY ARG TSR & FA@a/Adeie &7 F SupH/and Ferl/barsg
WHR & i+ Fifalde For @ Jarfiga sifter), FafaRag e # sryva/fa=israr ved gu
FARDR (3I1) B Ug W I & R eiided o= 9od 6. -

et i Ao Td fasm:- ST Saxadmarst & SyR R dfaifes gf e gt
grorel &1 famr w1 gfawreft & fmfo, sihfgr ok vervwm w oy gor ueH
?lwgﬁ@ﬁmﬁsmwﬁ:ﬁ%ﬁ,mmﬁaﬁ?ma@%m

|

RIS UeeH Td e - g ardt eiar aRarerel @ dier, feomse sik fwres &t
ST BT | TRGHRI, TR, SHERT SR 37 feduRe! & Ay TH-ag HAT|

3uTaH Td e fAterr- saxge srqie & o e TRl ok i sifteifal
& 1Y Judh T

ol Ud ANTd s~ §Rame) gim 9oie R $HRA1 3R S6T YaeH HRA1| TR AFD! 6
T TG U AT THTAT FHTYT] &1 U8 dH BT | AT B gfg &1 A o forg o9 &1 TR
AT

fRauR® TH-ad SR RO sriafes faum, fasharell ofiR el Toifdrdl & |1y Fedm Al
IRy geie & forg o, wrgfaar ok ReRR! TR &1 fRauRe! @1 gfarc! gl @ defdd
feidnaT &1 Iaferd BT SR e T TATUH DAl

e TRSR/RORET sfief/fRvm uge gr1 90 OF W PE o yRf®
HrdAfafafdaT|

The officers retired from Central/State Government/Union Territories offices/PSUs /Autonomous

Bodies/Statutory Bodies under Central/State Government can apply for appointment as Advisor (Infra),
having experience/specialization in the following fields: -

L.

IL.

III.

IVv.

VI

Infrastructure Planning & Development :- Developing long-term infrastructure plans based on
organizational needs. Providing expert advice on construction, renovation, and maintenance of
facilities. Ensuring projects align with government policies, industry standards, and
sustainability goals.

Project Management & Execution:- Overseeing the planning, design, and execution of
infrastructure projects. Coordinating with architects, engineers, contractors, and other
stakeholders.

Compliance & Regulatory Oversight:- Liaising with government agencies and local authorities
for necessary approvals.

Budgeting & Cost Management:- Preparing and managing infrastructure budgets. Identifying
cost-effective solutions while maintaining quality standards. Monitoring expenditures to
prevent cost overruns.

Stakeholder Coordination & Reporting:- Collaborating with internal departments, vendors, and
external agencies. Preparing reports, presentations, and recommendations for senior
management. Addressing infrastructure-related concerns from stakeholders and resolving
issues.

Any other administrative task/activities as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.
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3.1 waEHR (A - wTEen) & e urar AeeE
Eligibility Criteria for Advisor (Infra):-

arfesr -1

Table — 1

e T ATH TGP R (AT - =)
Name of the post Advisor (Infra)

UGl B T 01

No. of Post

ST AT 3{Tdc T 1 RTINS fafd oY 3 64 a8  34fd a1 gt
Age limits ElEY

Not exceeding 64 Years of age as on opening date for receipt of

applications.
TP JIAdT Officer working under the Central Government/State
Eligibility Criteria Governments/Union Territory Administrations (including their
attached or subordinate officers)/Public Sector]

Undertakings/Autonomous or Statutory organizations holding the
post of Executive Engineer or equivalent.

Analogous post in their parent cadre;

OR
Officer with atleast 5 years of regular service in Level-11 (Rs.
67700-208700)

STATFH JIadr Degree in Civil Engineering from recognized University/Institute.

Essential Qualification

CIERIL] SqHq Minimum 5 Years’ experience/knowledge in the various aspects of
Desirable Experience maintenance & constructions of civil infrastructure preferably,

sports infrastructure works.
da AfeRT W (7ai 12

Pay Matrix Level (7" CPC)
TR st 3ifa 3mgid I & ¥ UM "ed
Remuneration Last Pay Drawn Minus Pension

Y B Al et 1 arafel o1 9o ot 3rafer a1 65 Tl B 311G dep, S 1 g
Term of engagement B, SAI B HTIFTEIG THie/STaRThdl b YR TR gHl|

The term of appointment shall be for a period of 01 year or till the
age of 65 years, whichever is earlier, based on the performance]

review/requirement of SAI.
Onkore Il
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4.0

TG UfshdT/Selection Process
U] AMEE 1 IR HRA 10 SHIGAR &) TP R & AT JardT e SR 79 fafdead

g T /AmaTh R IRl o1 RIwRe & snyR W fasar S|

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made
on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0

i

ii.

iii.

iv.

vi.

g Gﬁ? T /Terms and Conditions

uifvsfire: we Ffda mite T werd grft, i Sarghy & w9 w3 9§ 9o UvE
®I UCTHR T B! St | Sifad seikd a1 | H1E S arell Ja U= Jari-gftd & 7
fRefia dem grft 8k 39 TR, afe HHER) 3 UM & RIS Ged &1 A Sorl §, O
U3 &1 prges fewa ot werdt fpu o= ara OH & fewd & =i o S| 39 TR
frufiva ot ot iRy srey ot erafd & forg srafafda @i srdy @ s@ft & drRMA
DTS A I gfa/mfasTd gie SR HETIS vl 1 SrgAfd T8l &t SITeett|

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic
pension from the pay drawn at the time of retirement. The basic pension to be deducted from
the Last pay drawn shall be pension as fixed at the time of retirement and, as such, if the
employee has availed of the commuted value of pension, the commuted portion of pension shall
also be included in the portion of pension to be deducted. The amount of remuneration so fixed
shall remain unchanged for the term of the contract. No annual increment/percentage increase
and Dearness Allowance shall be allowed during the term of the contract.

W W BT Heldl: ATADT AT Hd! GG IS 3 v, Vi Fadl & oaR,

YAH 31 & Ted Wi W $re Rrar wgm, Frd R gawend arp 89 w
AESTTT/ATT HT YHIT U TR S

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAT will
issue TDS /Service Tax Certificates, as applicable.

T W e & w9 1 3O [ g W P WY 3T 81 g1 SIY, 3M7aT,
wieprd 78l gl |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

UREe HAT:- 3T 3eY B 3afd & TRM 10,800/~ $9A Ul AT & URagT Hd & ghar
B 39 veR M T Fgfa eaftr & SR safafda et

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/- per
month during the period of contract. The amount so fixed shall remain unchanged during the
term of appointment.

RAIER: - 3P UG @1 PR GHen o STl iR Tafdes THie/TaRadmdl & YR
R I9% fowR IR foar fasar S|

Extension: - His/her Performance would be continuously reviewed and his/her extension will
be considered on the basis of periodic review / requirement.

QLY: - I8 TP e Y A WIS YR W 1.5 fe &t g1 & o urer g1 | 39fie, a8 Uep
a¥ 18 3 § 3 SufRd 383 R H1E uRkeifiies et A Y &, T deoiey 9y |
N T T2 T B ST 3R S ST HeieR IS B T g1 ST Se|

Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-
rata basis. Therefore, he/she shall not draw any remuneration in case of his/her absence beyond

v Q”Mmon)
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18 days in a year. Also, un-availed leave in a calendar year will lapse and will not be carried
forward to the next calendar year.

6.0 Tﬁ'QT'nTHT:/Conﬁdentiality:-

®)  3fISY P CRM, I§ WU § [ Tafd Seiicar ergay & Tere $iR ofgey & 3
<RIl &1 Q1 B & T Aeayut fafts Mu-ia SRRt & 91y s ¥ fiv-iy SHeaRt 7,
for fordit Tter o, i Set, weRF faawwr SR FRide afiemr oik s off wudfie &1
URIET e, A R faxila TFeR), aa ¥ 7% ok e, TRReT oiR aeiat
UM, fquu TURifaaT, SR ER A1 B oy Ul THeR) Wt 8 Tddt & R i

SFHRI" BT ST g |

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

W) T Al DY U B! & ardfas Fdga H Fem TR B qd Wieta & 5
fordl geep 1 ol T Tever THIIRIT B a1 ST TR F HAT &7 471 fbdt o=y afad & A
TR AT 1 B A9 @ O g 1 SrgAfa a1 & st afel ¥t i g, d, waRun, et
I STHSRT 1 STUN Il & ol a8 Ferd TiieR @1 gd whefa & fomr 59 sras=iic & R
b Y H Tl B Thdll 5, 1 T4 Tt ot Ieaie 3 g el & SigaR I piarE &t oo
gIaiiich, Afe Iafd IRfTaR SAI gRT AT 1T 307 3rameile & Srefal 1S qRaep, oRa Ut
PR HRAI © U1 IS SHBR TIRT B dTel 3, oY T T Wi &t feifd wiopfa we
B P TG g o S G 8|

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after obtaining
written approval of the Competent Authority.

m YR B el & R, FHERY YR fiieRRe Mafgar gy, 1923 % urauEt
& eI g 3R Y BT 3af F SRM ITP GRI THa 1 1S BT 1} TR vt ¥ o
1 Tg1 FATYT Sl ST & g Sifiipd el B

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know. '

) =g i fee off o & quRt o e o T an aeme 98 S 9%, o WRdlg
TS WIIHRUT 3IR WHR & fRd &b Ui 8l

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

~alt _
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A A

< ) ﬁ:/Other Conditions:

e I RrpTRe S & R SR TR ST Rt § S8R ST ISl 8, <1 98 THUSTS (A

ﬁgﬂaqm 12) H e TR & SHHTRA! & o anp fFadl % ded Wier Au/St o1 gdhar
l

Ife U= Ao T8 R ST 8, 4 15 fad S1ifcd 37 & 971G 3! JaTd FHI HR

St | g 3mg YaT AT BT I8 8, O 3MUH! 30 foT uga Afew S g ar Ay

ﬁ%aﬁﬁwnﬁﬁmmﬁmhm,ﬁhﬂwm% A & e
|

39 Fafid eMyR R safay & IuRd BT 8 3R e oafd & GRE Bis o

HTIUR &l A1 gR |

3ot fRgfad & SR I BT B Faiar SR SR ST G g1, U1 7 B W

I ATy 1 B HRUT Iy fomdt +f T TaTe ST o Weheht §

fyer frgfea & SR Ut sifam aaw & & UxF gerar fRfyd wilie uivyfie e

SITE|

gg Ufug (3R fAaH, 1964 ST UTeH BRI

IR T & ufa et +ft qatue & o, afe Sefear IR @t =l # Ffgd fee o

XA BT I P BT SN U I § AT Haied| Bt ArdRdlel, P srguiufa sfe

fgd fpdt +ff FerR o1 e U Sl €, d SHIGaR ®i fomT fde! giiic & debTel gHTd

J 3G Yarsit T s A fear S|

UTT 3] B UTifiTes SfgHa SR A<l fAaRur ¥ SR TR Sia/=iie fere fba Sme SR

g IRfICaR] BT TACH DI AT TR HIETHR B {o1g Fermam Sie|

T, T SR QR | Feiftra gt amc & O o1 ol eiftm ofik it Sediqari R

OGR! BN 59 Tafel B IS GRT Bl TIAHTIT A1 YR g1 foban Sia|

TS T 1 HRUT T 3 off TR IR Ao SR/ = Ufshdn b1 TE o 1 3ifIdR

Wi a8

fort oft faare & Are & HeTeRe Wie. u  sifad wifte Rt 81|

e quia: ergey & SMYR TR Erfl auT SU¥ 39 9 e+ # Fafid SHaRt & w0 |

g WHRI HHAR & =0 § Fgfa & fom i off Re & a1 399 i foddt |t g o

fIBR U el I

W@, 1 B AR W Teifdd g +ff gepeiarsh fiweh &1 srgramdl & SfA®R & & g

THTSNTE BT STILIHAT b ATHR, T Tl QR b S o v af 1 orafdy & e Qy

BN YT ST SUAIT THUSATE & 1Y YR IRBR gRT faauiityd forht +ft drer/aRas

gm%%mx—rnw%l THUSTS o HIE HRUT FAE 70 & IE B BT SYDBR &

AT g

U Gy F 3 1 HRgE/fST, afe BIS g, Had THTSHTs deTge W g STl Se|

forelt +ft fyare @ FRURY T, ISR T 7 ST WHROT I8 T ST |

IIEaR! B 3MAe B & U U8 A R o1 1T s 3 fammom F Feifa w

TSl X ) ORT R & | IR el bl QT 81 B Tt SRHGaR| b Hlf/<g & fepelt

ft =ROT H e ¥ o o S g1

fRufia uey & 9 81 arel T SieR/Srgxdrad a1 STaRgeh JIedl YHTUT U, 3fgHd T

U7, Sre/fayfaemerg @t ArhRile onfe @) ufd & fom U simaee wal W faaR =8t fban

ST 3R 3% SRR B fean S|

I STaRaddl 81 dl THueTs fa &g sifaRea Tifeq ot frw 1S sifafea Aifcw faw

oyl ufsan &) S d/aee/mies i/ AR RE &R &1 ifIHR QRigE @ &

TqueE o1 oty sifam g iR 59 TR, & e ois erdie WieR T8l &1 Sie|

S 1 9 o e 8 o € N
‘ nka adov! _ 5———
frier® (@@ wTT) / Director (Personnel Division)

AR & wifereRoT / Sports Authority of India ‘
wrded T4 J HATG / Ministry of Youth Affallrs
gﬂﬂ'ﬂ WHR, 5 et/ Govt. of India, New Delhi



p—

=T

In case he/she is required to proceed outstation from the place of posting on tour for official
duty, he/she will be entitled to TA/DA as admissible under the rules as applicable to Officers of
equivalent level in SAI (Pay Grade Level 12).

In case performance is not found satisfactory, his/her services will be discontinued after giving
15 days’ notice. In case you want to discontinue, you will have to give 30 days advance notice
or one month remuneration in lieu of notice period which will be subject to the approval of the
Competent Authority.

He/she would be required to attend office on regular basis and would not take up any other
assignment during the contract period.

During the course of his/her engagement he/she is required to maintain office decorum and
discipline failing which his/her services are also liable to be terminated at any time without
assigning any reason.

During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay
Drawn Minus Pension”.

He will abide by the CCS (Conduct) Rules, 1964.

Without any prejudice to the above condition, the candidate will be terminated from his/her
services with immediate effect without any obligations, in case the candidate is found guilty of
violating any of the conditions contained in the terms of employment or is guilty of any
misconduct including negligence of duties, unauthorized absence, etc.

The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

Decision of SAI in all matters regarding eligibility, selection and posting would be final and
binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

The DG SAI shall be the final authority in case of any dispute.

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

. Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of

courts in Delhi.

Owning to the requirement in SAIL, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Government of India along with
SAL SAl reserves the right to cancel the panel without assigning any reason.

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

In case of any dispute, English version of the Employment notice will be treated as valid.
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need
so arises without issuing any further notice or assigning any further notice any reason thereof.
The decision of the SAI will be final and no appeal will be entertained against this issue.
Please do visit your email account regularly for further updates.

~Nall
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8.0 {TH ﬁ%ﬂT/General Instructions

8.1 3MTdeT HA BN - 3Ngdf B Faa https://sportsauthorityofindia.nic.in/saijobs feip & ey 9
TS 3MTded BT g fhf 3= H1erH | I 3fTde bR -Tg1 fab SITE quT 36 gid
3R d I ST ST | AT TR USHDHRUY/HTAG STH B 9 Ugdl, IHIGaRT o Uy fHaferad
éﬁTaIIEQ:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i AU 99 oS SR oMmded U H oo B TS 3.0 SMget M ufhar I gH d
Tftha I AR U IR ot fHU S & §1G MU AA-35e! H Big gGad ol 1bdl
e

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

i,  SFTE 3Py OH HRd THY W-TdUd WAy SUdie ®R1 Bl (Self-attested
documents to be uploaded while submitting application online) :

1. o faf &1 UATT NYR TS 1081/127 He B 3 dTfeidl| (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)

i, oMag® Qefe argar @ 3Hd YHIUIUA| (Certificates of essential educational

qualifications & experience.)

1. WWWW@E&@TE;WI&R@ T aﬁnﬁuﬁrﬁrﬁn (Scanned copy of

passport size color photograph and signature.)

2. PERST WORAATT WE § S I & AW § 396 IaA M 9
ATIRT THIVLU &) W BI T8 Ul | (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

iv.  ddaq sifam YITAT YHIU-UA | (Latest Last pay drawn certificate)
8.2 AP UTF F O Hdl B RRU 4w P J§EEe W IIAH  ©:

http://sportsauthorityofindia.nic.in

o TS AT B B URTAD fafd:- 24.03.2025 (10:00 AM)
o IAATE 3MTAe SHT H31 Bt Sifaw fafd: 08.04.2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 24.03.2025 (10:00 AM)
e Closing date for submission of online: 08.04.2025 (05:00 PM)

T1-0 3 2005
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83 A faw T wt =i &1 TRadt § urer fopan ST AR T ST Side SRdleR o fe

VITUTTAIL the instructions given below must be strictly followed or else the application is liable to be
rejected

i. B 3HTAT H THT §: HIA I HRAY AR F e fd e om & &t smaxaw
effOr drvarer 3R sfra=aes i SrgHa (ST b AferT1 A IR §) 1 U A S qy
HRAg

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-I).

ii. THTU O 1 aRafddbdl YR & &1 et ot e 4 Seficar &t W 9 gRT |
SAI 3T ST THTUITAT T 3RATBR B BT SHTUBR YRIE TIAT € Ol SR §elTY 7T SR Tt
faaRor Uem g B B

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-

attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES
WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

ifi. SFHICART DT SR FdTE 71T AFES! & YR W AP R P 1T geirar e, s e H18
AT D1 YT 81 fobar e | 9, urmdr AFds! &) R 3 &1 Taas I8 78 €
SHIIGIR BT WeTh R o for fermm feam sma|

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will
be paid. Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

iv. SFHIGIRI 1 & <1 =R T fob et ol & 31} Swfiaard) ot ke @ sHfm anft, ot i
T el 1 G bR 3 31efi gt | afe, AemepR @ uge ar g & forelt oft sRo1 & T R ag
T S1Tell § b o urerert b ol oft =ref oY o 7Y vl €, 6 S1apt Smfigant SAl gRTIE e &l
STt |

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview,
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAIL

Aile: Tt Sulicart ®f s & wwy smien A St g waTvr U wRga s
SIS ST | SATET & WY STaRa® Y& THI01 U= TG 7 3 TR SRNGar) ¥, 57 &
ETI?,Tﬁ' INOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE
ORIGINAL CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING.
FAILING TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.




II.

9.0 NP Td GAMUBR (APPLICABLE LAW & JURISDICTION):

TG STHIGAR! BT St YR TIRTST & BT b SHIHR RS SR JMRId G 1 ged
3 TR iR T Safiear et oft fdare & Fuer & fou fawh @t seradl & o=
EATIDHR &b el 8|

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewuft (NOTE):

T13qT U & [T Hf9eTT BIEBIT 01 T 4765 T B G TF 5, Gl 4 Gget &7 IR 1] 4
R 7 sgaer B 3T 76T TGTIT T | 39F /T FHAGAR 37 T4 G7 4} €477 & Gha &
& GoledR (31T - GCa=T) BT T7 T4 FEHIGIN] & G1aaT B GHIET & &g o 6T v
THATE AN T TGN 3T7 3/7ae B THIfe & 15 (1] Hf 7 3 ga g 54 75+
BT Z1GT 75T BV Bl & AN HIBHT & quf [3de gv ey 7 & [3eg 7 il widsar ge= & o
TBd &/76] H @1 TGB! 81 TS A ATBG 14 (FHAT BT HIBR) AR HFBG 15 &
RIgial & eI g o= @7 Sieef}, il HI8yT 7 3T Ug & [0 917 817 & [irg 71av] Tome

7 Gt GEfgar) @1 e, =7 G SR GH TG GaT 9T o T 3R HIGHT & Higar
3fie gd BHaRT 4} 75 Yl 7 T & T 8

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF
65 YEARS, WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT WILL BE
EXTENDED FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT
THAT THE POST OF ADVISOR (INFRA) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY
OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT
CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

YRAT BT TPV & Gy B & TR, T8 ST THIGTT 8 135 YT qaiTa GHfgar
B F FATT I GHar [T & [y 3 gk srma) sivar [ iy @d
giRgmarst ar g1 7 33w 5w & e glafagad &Y G&ar e dyie, I8 W 19T Tl
& 13 0T DI +ff TIRIG/TT BT SIRIPIT Ha=I7 Fi7d GRIqar @1 39 137797 A Slci@d

TI3aTHE BIIPIT G U BIIBIT H AT BT 5FGIR 761 T/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN

THIS ADVERTISEMENT. D

cPEdav &

fode® (@@ wET) / Director (Personnel Division)
AR Wel WIdERoT / Sports Authority of India

ga STdEHH Td Wl HATd / Ministry of Youth Affairs
WRA WBR, 7S faeeil / Govt. of India, New Delhi




SIAYBR: FAHTT ¥/ FI2aT & T &7 T GRAigar) &1 13w & 3@ auff ey o o1t
P1 TGT §3fT HIT STTGT AR el ST & 47 @7 & GRiT &+t (g8 o 1t (787 ey &
TEHT HI7T T

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED.TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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