






-
~- 1cft1e1J.1 '3ffcm ~WTIUT-'Cf?f (Latest Last Pay Certificate) 
c. ~~cpl~~ q@ G-@I~~, ~ <ffl't °ITTI (Documents supporting sports 

achievement if any) 

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self­
attestation. SAi RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES 
WIDCH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links 
could be provided to ascertain genuineness. 

Iv. JuftGql~l· cf;l JQ~l<ffi J.!Hdil~ 3fTURtRm~~~~~I ~=aRIQ, tITTfo1 J.!Ha'5lcf>'t 
l{fcfq;"f J.ldci~ tl'Q~~fcl;JuftGql~ ~m~tR~fcl;m~ I 

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of 
eligibility criteria does not entail that candidate will be considered for the interview. 

The Candidates should note that their candidature at all the stages will be purely provisional, subject to 
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, 
it is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by 
SAI . 

.ftc: ijQPta Jufl4cuil cf;)-~~~~~~ Jifflf<aa ~ gq101 ~ u~a ~ 
1Pt I ~ ~ ~ ~ '11 lqstQq; \1ll'TUJ-'Q'if ~ 11cf llfir ~ .:J ~ lR Juftdqlfl ~ clR cft 
Glll(4ft I 

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL 
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO 
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL 
LEAD TO CANCELLATION OF CANDIDATURE. 

11. ~ '1h ~ (TERMS AND CONDITIONS) : 

11.1 ct>lcfctsla: ~ ~~Glc'-icf> ~gfcffi q;i <t>llf<t>lci ~~~~mtlll ~q,'t 3{qfuq;)~ 'l-fi-qaf 
-qy;ft~mtjq~a JuftGql(-rnT3o~ctt~3fcffum~3fcffu~~-q~~ 
cpl mf{~ ~ =aJ.11'<1 fcl;m W ~ ~ ~ ~ 3fcffu ~ ~ q,'t "Gl1ctl m I ~ tjqAa 
JuftGql~ -rnr ~. ~q~I( ~'Gl'A!II tjq~a JuftGql~ q;)~q,'t~ 1-ft~m 
~ 1-ft ~ cpl Jct1'cH ~ m ~ ~ ~ ~ <f>Gltjl~ cpl~~ 'GJA tR, ~ ~' 
cf>cf'oqf cf>'l cilQ(ql~, ~ ~ ~ ~-rnTf.!t~~ ~ <f>Gltjl~ Slllf?lci t, ~ 
tjq~d JuftGql( ~ tnm ijfl'ffi ~ 'ffi ~ cITT ~ ~ ~ ~ ~ d((f)lci =aJ.11'<1 'cf>x ~ 
~I , 

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated 
by giving a 30 days' Notice period or one month remuneration in lieu of the notice period (In case notice 
period is not served) by the either party i.e. SAi or the selected candidate. In cases of extreme impropriety 
by the selected candidate or in case the selected candidate is found guilty of violating any terms and 
conditions of the contract or any misconduct including but not limited to misbehaviour, negligence of duties, 
unauthorised absence and such other misconduct as may be determined by SAi and prima facie established 
against the selected candidate, the contract will be tenninated immediately without. any prior n~ 



11.2 '1fTq ~~~(Age Limit& Salary): 

Q4.:tl'4 '1fl'q-
Designation Age Limit* 

ftl~Atl �~� 50 years 
Medical Officer 

Consolidated Monthly Pay** 

Rs. 1,25,000/-

** �4�J�i�n '”� ,fiffq;nnrmifirlp~lffl,q, PIRJ:JWN Pl1lffrrrfilnl, Glll(i// �~� 1,25,000/­

** The initial remuneration/or the present recruitment shall he fixed as Rs. 1,25,000/-. Only. 

JfTf 11 Uc ::fhJ J/iiWila 8'Jihlk!I �1�1�1 '” �d�&�J�·� i;- '11:JWi? JdiJ#J, l{wwl .mr crwtl li i44flnr aufk;41,1 
'"'rfTIJ iMt: -
q;) '3fPl ~~141- q51q@q ffl"CR~. 1901111119-~(q)) R1ict> 30.11.1919 

N) 'Gllfft ~-~-
�~� "Gllfat~~ a GR-"Gllfa/~ fcl€§~1 qtf -
~'ffllR~. 3601216188-~ <~-~~.) R1ict> 24.04.1990 
'=qj'""'IQ+,,,fc1~q ffltR~. 36011/1/2012-~ (~ R1icf> 14.03.2016 
ct,1qfc1q �~�~�- 36036/2/2013-~ ('3fRfaffi-I) R1ict, 31.03.2016 

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT nonns as mentioned below:-
a) Proof of Age - OM No. 190 l 7 /7 /79-Estt(A) dated 30.11.1979. 
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/6/88-Estt(SCT) dated 24.04.1990, 

OM No.36011/1/2012-Estt(Res) dated 14.03.2016, 
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016 

muflll •~ rsAJJ 11Wlfl 1/QR'/6R cfT8 a,filaq/'ept �a '” �q�f�}� WlfT "llfl JfllRI i �w�m'”� Jflf 11 ffc~ 'if/} i,/Jl(lflf 

Age relaxation/or individuals who have rendered service in the Sports Authority of India shall be granted equivalent to the duration of their service in SAi. 

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary Examination will be accepted. The maximum age limit will be calculated as on the opening date of 
submission of applications. 

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing 
rules will be deducted at source before effecting the payment, for which the SAi will issue TDS 
/Service Tax Certificates, as applicable. 





The Selected Candidate may have to follow split duty time on need basis to meet the requirement as assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond nonnal working days and working hours, if required, without claiming any extra remuneration or any kind of benefits. The engagement would be on full time basis and the selected candidate will not be permitted to take up any other assignment outside the organisation during the currency of the contract with SAi. 

11.11 =qqf.?ta Juft&ql{ �~� ffl �~� �~� ~g;l~ci �~� �~� ~. \.15<11-8PI¢, taffi}rq) JfR '3R' m-fi 
~"'Gl~~l $ ~-q �~� ,-ft~$~ R,,"'alx mrrr JfR �~� !$ '3R'?.fl mm \jfJcfT l m �~� �~� q;y �~� Jffi\H i:tRT 'Gfl'Q1TTI =qqPJa Jf~e.ff �~� �~� �~� $ ¢Jlill~lfl �~� ffl1l mfr 
�~� $ 3f~ �~� (f?.fl �~� ,-ft cf>&li.lR m ~04<:l~lx $ llll@'q �~� $ �~� ftfcIB �~� 
�~� ¢1®1t) $ �~� J-cH&14' �~� I i.lQP!a Ju.ft&qi{ "cf>l !i~ ~--~·~· (JITTRUT ~. 
1964 q;J~ct,RTmrTli 

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial, administrative, academics and all other responsibilities associated with the job profile and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent possible. 

11.12 ~1q1<qq;a1 ~3fTUR"CR, �~�~� Pl~ 3{Qfu$~~-qfcITTfi'3R'~"CR~Hia~a 
qR �~� t 1 !$ �~� fcl;tn \jfJcfT t �~� �~� �~� 11iaxo1 cfiq;@' u~ �~� �~� \jff �~� t cJ?.fl �~� mtu 
-q �~� q;y~ �~� m;n ~I 

DEPENDING UPON THE REQUIREMENT, SAi CAN TRANSFER YOU WITHIN THE PERIOD OF ENGAGEMENT TO ANY omER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION OF SAi SHALL BE TREATED AS FINAL IN THIS REGARD. 

11.13 ~cp't~~~"CR~MPIBU~~ffi:~~°ITT~I 

12. 

The Contract shall stand terminated automatically upon expiry of the term of the contract. 

Performance of the selected candidate will be monitored/reviewed continuously and if his/her performance is not found to the mark, the contract shall be terminated without assigning any reason after serving I (One) month advance notice or 1 (One) month remuneration in lieu thereof. 

�~� �~� llR':- 3f~iff "cf>l �~� https://sportsauthorityofindia.nic.in/saijobs faq; $ mg:m �~� 
JIY1cil~~ ~cf;vTTmtrrl �~� '3R'mg:m~Ull<f �~� ~cf>lx ~~~(f?.fl~~ 
Ji~ipd cfR �~� ~I aai-81~e tR tlGftcfHOI/~ �~� m �~� ~. Jaft&qlff $ 'Qffi 
Pt~RIR9a twrr~: 
HOW TO APPLY: - The candidate has to apply only online through the link https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be accepted and summarily rejected. Before registering/submitting applications on the website, the candidates should possess the following: 





14.3 

14.4 

article or broadcast any infonnation other than his/her assignment given by SAi, the same cab be 
carried out only after obtaining written approval of the Competent Authority. 

~cf>'t3{qfu$cfRR cfH-foltl ~~ ,~q..ftqdl~, 1923$°WiURf$ 
3fJr-i 'ITTf1T JiR ~ ctft Jfqfu $ cmR ~ ~ ~ ~ ~ cf>1t 1-ft GIHct,ltl ~ ~ 
~q;)~ciidl~1II IJIT~$~~~t1 

During the period of engagement, Employee would be ~ubject to the provisi?ns of the. Indian 
Official Secret Act, 1923 and will not divulge any information gathered by him/her durmg the 
period of his/her engagement to anyone who is not authorized to know. 

~ it>Jlill~ ~1-ft'J'.TTl@-q~'cf)l~'QT'{fq'QTm$~~~. 'GI)~~ 
~JiR~$~$~'ITTI 

The Selected personnel at no instance can represent or give opinion or advice to others in any 
matter, which is adverse to the interest of the Sports Authority of India and Government. 

15. ~~: 
OTHER CONDITIONS: 

~- mrri '3a~h~q,-0 cm W<l ~ cf>'l t11.af?ict, ~~ JfR ~ fqcrnJr $' Jfl~ tR uITTT~@ 
~ ~ JiR ~q;) ~ ffi$°ritR maffiqffi$' ~ ~~I 
The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job 
description and the eligible candidates will be called for Interview at cost to the applicant. 

lll. 'QBfcll, ~ JfR Pl<ffc(a ~~ ~ ~ 'il, ~ 'cf;l ~~WIT 3ITT" ~ ~1-ft '3u:TI~qlif 
tRGtl~mrtTl~~'il~~~1-ft~m~tR~~M~I 
Decision of SAi in all matters regarding eligibility, selection and posting would be final and binding upon all candidates. No representation or correspondence will be entertained by SAI in this regard. 

1T. ~~~ (~$~~'ct,)f cf;WJT~~ 1-ft«RtR Rf~l41 JITT"tm~ 
~q;)~~'cf;l~~t, 
SAi reserves the right to cancel the advertisement and/or the selection process at any stage without 
assigning any reason. 

ti. ~ ifi ~ ~ ~ ~- Ji~1PlaS<,ct,, ~ ,m~11n:nf~q;nt mrr, 
The DG SAi shall be the final authority in case of any dispute. 

!=. Pi4Fc@ ~ ~ ~ ~ij Jfl~ tR m1'ft ~ ~ =H'lo1 ~- f.?lqf?id cf>Jlill~ QT ,a'<ct,I~ cf>Jlillfl ~ 
~ ~ Pt4Fcffi ~~M ifi~ ~'ct,lf ifi ~~m cm ~~~mlfi, 
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any 
manner or below any right for his/her engagement as regular employee in this organisation or that of 
a government employee. 

'if. 1-flfflTI°il ~1Y1'II'< ~~q;)f ifi Jjcf>~~amAl ~~ ~$ ~* 3f~mlfi, 
Any litigation matters pertaining to employment at SAi shall be amenable to jurisdiction of courts in 
Delhi. 

tJ. 1-flfflTI ll 3uq5<Qcf>a, <m ~ * ~ ~. ~ t.re m M ~ \jff t(q; qrf ctt Jfqfu * ~ ~ij m1fT ~ ~ $ mtf 1-fRo ~ ~ ~ ~ ~ ifi "QTGRl/4~q1GHI ~ ~ ~ 
fcp-QJG,r~t, 1fJffirr$'4'm~~cf;RUT~~'<f>T"«~"q,T~~-raort1 
Owning to the requirement in SAi, a panel shall be drawn which will be valid for a period of one Year 
and can be utilized by any Scheme/project funded by Government of India along with SAi. SAI 
reserves the right to cancel the panel without assigning any reason. 

J 

~- ~mfU°il ~ ~/igQ4~, ~'ct,lf "ITT, Wcre immITctl aill.al~e ~~~I 
Further notifications/corrigendum in this regard, if any, will be put up on SAi website only. 

$1'. ~ ifi~cp't~°il, ~")N111R ~'cf;l ~ ~~<fHUI ~'iPlRT~I 
In case of any dispute, English version of the Employment notice will be treated as valid. 





MARKET TO GET SELECTED FOR THE SAID POST IN SAi AND THE EXISTING AND EX-SAi 
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT. 

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS 
HIGHLY LIKELY THAT SAi U4Y DEPUTE THE SELECTED CANDIDATE FOR VARIOUS 
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING 
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR 
CONFERENCES, HOWEVER, IT JS U4DE CLEAR THAT NO SUCH TRAINING 
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE 
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN 
THIS ADVERTISEMENT. 

"'~q;~ 01: c1cfin.-, 'lffff mi/Rn ff 1/lTT ct-, m& JJJ./mqNJ' q;] fitmqq ·i)' J/P?rf@d @It F#l1ff J/k' w"f cf;7 WI 
§.JfT~lifTT!17T J/t{ ,raf ~ff 'ffeTct-1~"i{!?R"fl'J-lt~ J/k'wf(~Fteffrcl) #~11RliifT({TTT/ 

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE 
DEEEMED TO HA VE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT 
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) 
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE. 

l.~-
avPlh,"' (~DIRECTOR) 
,rr/f m8 (RECRUITMENT CELL) 

,/Rhr1Ffl'I ip/l/RIQ(SAI HEAD OFFICE) 
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