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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
ENGINEER (CIVIL) AND JUNIOR ENGINEER (ELECTRICAL) ON CONTRACT BASIS

YTRAYT g1 HRIHH 3R W HATI & dgd U W= T ©, S 3% & Il & e ok
TR & foTT ATt Uoitehrun AT, 1860 & dgd Uolidd & | 3TST HRAWT &1 T I Wall
H Iprdl IR w31 SR feanfeal &) sieRislg ufaaifarst & mr o9 & e uiifda/aar
FRAT ¢ | TP U 3T IERT P U B & fore uRRifra uiknerent & wny-amy 331 R & et
3ITRICTT ATep Tt SRRETT &l

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI’s main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).
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SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as
Junior Engineer (Civil) and Junior Engineer (Electrical) on contract for a maximum period of 4 years.

The details of the post are as under:- S




S.No. Name of the Post Total Number of Post
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(02 FOR CIVIL AND 01 FOR ELECTRICAL)
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*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Engineer
(Civil) and Junior Engineer (Electrical) based on the actual workload determined thereby. The number
of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of posting will be on
All-India basis in the centres where SAI schemes are being implemented. It is clarified that neither the
initial place of posting nor any subsequent place of posting shall, under any circumstances
whatsoever, vest any right against transfer and SAI alone shall have the final say in this.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.
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http://sportsauthorityofindia.nic.in

o SAFATSH 3TdeT H B YRS fafd:- 10.02.2025 (10:00 AM)
o ST TS ST H $1 3ifaw fafd: 25.02.2025 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 10.02.2025 (10:00 AM)
e Closing date of submission of Online Application: 25.02.2025 (05:00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAl reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.
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JUME=I® (DEPUTY DIRECTOR)
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JOB DESCRIPTION:-
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Duties and responsibilities of Junior Engineer (JE):
1. Technical Duties

Design and Planning: Assist in the preparation of designs, drawings, and
estimates for construction projects.

i.  Site Supervision: Supervise construction sites, ensuring that work is
carried out as per approved plans and specifications.

ii.  Quality Control: Conduct inspections to ensure that materials and
workmanship meet the required standards.
ili. =~ Measurement and Billing: Measure completed work, prepare bills, and
certify payments.

2. Administrative Duties

i.  Record Keeping: Maintain accurate records of site activities, progress,
and expenditures.
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4.

5.

ii.  Correspondence. Handle correspondence related to projects, including

iii. ~ Meetings and Coordination: Attend meetings with contractors,

iv.  Budgeting and Cost Control: Assist in preparing and managing project

3. Other Responsibilities

i.  Safety and Security: Ensure that site safety and security protocols are

ii.  Environmental Compliance: Ensure that projects comply with

the help of Senior Engineer and contractor.

letters, emails, and reports

architects, and other stakeholders to discuss project progress and resolve
issues.

budgets, ensuring that expenditures are within approved limits.

followed, and report any incidents or accidents.
environmental regulations and guidelines.
Over all JE is the Site incharge he is responsible for executing project with

Any other task assigned by the Competent Authority or Reporting Officer.

71  AIfAdPT - II TABLE -II
ELIGIBILITY CRITERIA:
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Diploma in Civil Engineering from any recognized University or Institute.

qT
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o mlploma in Electrical & Electronics Engineering from any recognized
University or Institute

1
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Degree in Civil Engineering from any recognized University or Institute/ AICTE
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Degree in Electrical & Electronics Engineering from any recognized University or]
Institute/AICTE.

qifesd argar
Desired
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Masters' Degree in Civil Engineering from recognized University Institute/ AICTE.
!:n
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Masters' Degree in Electrical & Electronics Engineering from any recognized

University or Institute/ AICTE.
W/




Desired Experience |3{J4d, S{fOH: Wl SIPRCHR 1ol |

of civil infrastructure preferably sports infrastructure works
q
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with electrical works in sports infrastructure.
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Minimum one year experience in the various aspects of maintenance & constructions
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Minimum one year experience in the various aspects of electrical works preferably
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Note: Experience will be counted only if the same is acquired after the completion of Essential
Oualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feuyoft .
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NOTE:

+THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE
INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. &l wa o arfereT: srudts fPT e vy v &1 faRiy divard Ua 63 arel JaH WifieR]
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.
ii. ® erya:
WORK EXPERIENCE:

iii. P YA BT 1A HRA aTdl GGl | HHRId BT WY T Y Ik g1 AT
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

a. U8 &1 -1 (NAME OF THE ESTABLISHMENT)

b. FeH URIGRY/SRIGdl MtER! & gwier s e § 396 UfdeR &1 Rufd
WY ¥ Y I §d18 T8 811 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

c. P AIHT DI Al (RN HRIYR T80 3R Hriged g @1 fafy Ieifad gl
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

d. o &= ® Ieiiear A & fhar & a1 ufage # o ug w Fged g1 (THE,




ii.

iii.

8

FIELD IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN
THE ESTABLISHMENT.)

3 GHITAT:

OTHER DOCUMENTS:

S fAfY 1 THTOT: SMTYR BTS/cqdt Ba & sid aifersT/aRdl dal &t 3id aifermT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.
81T & UUIC TR B T Bie] (One recent passport size colour photograph)

A A (19 e M wit R o et & uras R SfTavae £ e omie

SIDR foba S el B)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected) '

10.
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WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioned in Table-II).

i.

iii.

iv.
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After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

TGS BT HH SIUBRE (The order of documents is as follows):
i.  IFHIGAR BT fIaR0T (Candidate details)
i. o faly &1 gxarw (Document for DOB)
ii.  TaoIaR S 3t of difereT (Mark sheet of postgraduate degree)
iv. HdPIaR e H1 f&h yamios (Degree certificate of post-graduation course)
v. . Ede &0 3t eiw diferer (Mark sheet of graduation degree)
vi.  Hae &t gamos (Degree certificate of graduation course)
vii. ﬁﬁ%ﬁﬁﬁ@ﬂﬁﬁﬁwmmﬁawmﬁﬁﬁmm

(Work experience if any (In which Date of Joining and Date of relieving
should be mentioned)
vili.  TdiaH sifaw HITAT YHIUI-UF (Latest Last Pay Certificate)
ix. 9 Iy BT gEdT B 9 XAV, Tfe BIS Bl (Documents supporting

sports achievement if any)

AU T granforebet YA o= @) Rrier) o e @ Seficar % @4 Tmve )
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The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO _NOT PROVIDE CORRECT DETAILS AS
MENTIONED ABOVE. Website links could be provided to ascertain genuineness.
SHICIRT I IRIGd AMES! F YR TR H&TBR F 1T AT ST BN IEG |
HCST o1 gfef 1 Haer g7 78 & b Swiiear & WareR R R v s |
Candidates will be called for the interview on the criteria as mentioned above. Hence,

fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.




v. SHfCaR! & U8 @ @ et & S Seicardt it =Ron B Reffia a2l o
R B & 3diF ) Re A erifan gt afe, TemepR A uge a1 a1 A fobddt 1 TR b
TATA TR, I8 U 1l § 76 3 urre & fopaht ot = &) g7 A AR §; A S
IufieariRar HTRETT gRT g R &t S|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage,
before or after Interview, it is found that they do not fulfil any of the eligibility conditions;
their candidature will be cancelled by SAI.

Tie: Tafrd Seficart B FIHR TgUT Hd JUY e # Sfef@d e THIvT o Jgd
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NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF
JOINING WILL LEAD TO CANCELLATION OF CANDIDATURE.

11. fFraw oiR = (TERMS AND CONDITIONS) :
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Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period
is not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the
selected candidate or in case the selected candidate is found guilty of violating any terms and conditions of
the contract or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised

absence and such other misconduct as may be determined by SAI and prima facie established against the
selected candidate, the contract will be terminated immediately without any prior notice.

112 3 WA TF dq (Age Limit& Salary):

[AGHTH/ Designation Age Limit* Consolidated Monthly Salary
iy siftrdar (Rifde) siR &g {40 Years* 70,290/-%*
SRR CINEASI - ay)

s+ FAHTT Yl & [T grRfde IR Fad 70,290~ &8 [T far sirgm/

*% The initial remuneration for the present recruitment shall be fixed as Rs. 70,290/

+3Tg N Fe BT AT HRATT Wer M0 § Sullgar & riwTa 1 3rafd & swre ghil|

*The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

sl s ¥ B Faa sEvpa/d e # ool ey & wer @ st siteean
ST T 5 TUMAT SMAe U3 o $37 91 URMHS fafy & SR & st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.
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Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be dedutted at source before effecting the payment, for which the SAI will issue
TDS /Service Tax Certificates, as applicable.

114 3T HA :- STEUR TGV B 1 SUBT R M W B8 U /RS 1= Wl Te)
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Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.
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Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.
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Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAIL Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no
S-36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.

117 T YT/ HaT: e TRIsR & srgries & s oiq R a5 % Riu.-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

e TAT BT aAPT i, corit TR @ farall 31 uragfa |

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

g ST | ST oo H §aTS B | U T 2813/ 0T A BIed AN, Tex B Wik a5
Rifaw) ok ofg | awdicfomdvagRr | R ol R 423/ 302 7 PR e o) TRY 2 1125/-

sififer gafgee) | P 9§ 31 HieH faa @ Srgafa =gt anft
Alr' L Economy C.lass or by | Hotel accommodation of up to Rs.2813/- per day; taxi charges
Rail in AC Two Tier of up to Rs.423/- per day for travel within the city and food

bills not exceeding Rs.1125/- per day shall be allowed.

118 T : S5l HRIHRID, HRAWT ST I3 § 5, 1 e itawges a1 v 2 o) 98 emew
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Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules.
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The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

11.10 =9d Srfiqar @ RAifén efiert gr1 FMuia sraxadar & @ R4 & faw
HILTHAT B HMYR TR AR SIS GHI BT UTeH BT ST S0P 37T, Fafa snadf &,
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The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the
contract with SAL

1111 Ofd SHEaR U ST gt st Uiprsd A 4 faxdia, y=mafies, Qefies ok o
uft Rt & Bdew & et +ff 9o 3 g Rrier 2 ok afe a8 sy ury o 8, o
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The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is
found to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate
will be subject to applicable service rules as applicable to employees of SAI and liable for civil and

criminal proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected
Candidate shall abide by CCS (Conduct Rules), 1964, to the extent possible.

1112 SHTIRHAT B YR TR, HIRAUT 3M9eh! fgfa s@afy & ok HRd # fbdt s ”IFM R
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=g dey & 1R o1 fAvfa sifam A se|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

13 St raf T B TR dfiel depTe UM @ W € g 8) S

The Contract shall stand terminated automatically upon expiry of the term of the contract.

1114 =afd IRfiear ¥ o fwre @ FRa Rreadien & sl o afe 3ue o
e eféd 78 U T Al 1 (UH) HIE T HHH AT A1 3HP Tael | 1 (Yeh) HIE BT
iR 37 & UyTd 91 SIS HRUT IdTT TfdeT THIE HR &l S |

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereqf.

'



12. 3T H PY:- 3l B Haar https:/sportsauthorityofindia.nic.in/saijobs foid & AT
9 SIS 3MAGH AT | ot o 1™ & T $M1de WPR e} b T Seh qur 32 qia
3dipd R faaT S| JaIge W USHaRu/3Mded Al &3 ¥ Ugd, Iuficar) & U™
[BEINITCEREISIIE

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i, Y §A MEST: SffTeTST SMdeH U B ool Y 1 S8 e v wikan o A1 7w
qihy ! TMeT| TP IR ol [T S & q1G ATIH! Ad-3MSe! & HIS 9gad Ta) foar
STe| |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

i, SfAIS SIdS STHI PRJ THY W-AMIT AT S(UeNS BT B (Self-attested
documents to be uploaded while submitting application online) :

1. o fafy &1 gamn: SnuR &1e 1011241 wen Y sie aiireT| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. HdRgdHh ‘jf&‘fﬁﬁ? argdr Tq STJHd UHIUUA| (Certificates of essential educational
qualifications & experience.)

3. WWmeﬁmmﬁWﬁﬂéml (Scanned copy of
passport size color photograph and signature.) .

4. HHRTY BR/AQGT WIS & BTH IR &b A H ISP g7 e I sFRy
YHTUL.OH B b DI LERYIGI (Scanned copy of No Objection Certificate from their
present employer, in case working in Central/ State Government/ Autonomous
Organizations.)

5. ' HITdI YHIUI-UA | (Latest Last pay drawn certificate)

13, 3M1dc U= & H1Y HdlT BT fFavor 4w &1 Jege W Sues 2
http://sportsauthorityofindia.nic.in
TS ATdE HI B YRS fAF:- 10.01.2025 (10:00 AM)

TS STde o1 H B Sifaw faf¥:. 25.02.2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

Date of Opening Online Application: 10.02.2025 (10:00 AM)

Closing date for submission of online:25.02,2025 (10:00 AM)

14. Tﬁmﬂ‘tﬁn

CONFIDENTIALITY:

141 ¥f3eT & <RM, T8 YU § & ufia Iefiear & uRere % R seagt i
T TSR U1t BT gt SR S WfdeT & o0 SeRalRid 1 Q=T A1 87| 3 oy
SHSHRT H, f31 foodt | &, Rrd, ufkieror ster, Yae-sia safeard ST, Wed giel, yeg
fareioroT ofR febeft +ft gerefie @1 FRRTIG Tfter SR ufkiam STer, sraur iR Ry wrHe R,
G & qéd 3R YUTY, Wit oiR aom-ie! IurHifaai, fagum Iorift, R e a1 o1
3 Tt SR ANfAet 81 et & Y v iioeitg Se R et Jrar 2|

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations, reports
coaching data, performance analysis and psychological testing and training data of any athlete,
business & financial information, business methods and practices, technology and technological

ol




strategies, marketing strategies, trade secrets or any other such information referred to as
“Confidential Information”.

142 Tufq Safaaal BT 31U wded] & aRafad fAdgd & day H Tem WeR! &t gd Wiphd
¥ for fooel aes a1 aal 1 Aeha UapTiRIa v, ASA TR0 H YT oA, o feraq, a1 fobelt
3T S & ATH UR TFAH 1 B9 1 § BT A D1 Sl ol &f o | A IS Y&, o,
TR, 39 B & HIT & 20 H Tohid [t Hf STHeR &1 SUanT Ferd WiteR! &1 ardr &
o1 e B, o U fomedt ot Soaiem & v Fadl & of R I ®Rars &t s | 9Ty, afg
Tgfd 3l WY gRT AT 7T IHIERM & 3Melal By Y, AF YBTIRId BT aredl § a1
%ﬁm?ﬂﬁma@m%ﬁWWﬂMﬁmmmW%Wﬁ
T e B

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in the name
of any other person without prior approval of the Competent Authority in the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part of
this assignment without the prior approval of the Competent Authority any such violation will attract
strict actions as per rules. However, if the selected candidate desires to publish any book, article or
broadcast any information other than his/her assignment given by SAI, the same cab be carried out
only after obtaining written approval of the Competent Authority.

143 Figfe & oaft & IRM, FHARY YR SIREIRS Mot sififa, 1923 & wrayr!
& S g 3R PRy &) 3@yl ¥ ERM SUP GRT THAT BT 715 Drs H SHBR o T
SfRT Y TE] T ST S & e it el B

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the period
of his/her engagement to anyone who is not authorized to know.

144 IO HHAR! e off T § Rt o1 ufafRfie a1 I a1 werg el § 9ehd, S YR
T U 3R IWBR & fgd & ufdpa gl

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. S Ta:
OTHER CONDITIONS:

i, Oy IEfiCaR) @ U 3mdeHl @ UNife SHa SR sl fIaR & SMUR W
Sie/aaa G fhar STE 3R edes B Sfo Wh & Td R AleTepR & forg gamr
SITEIT
The applications received will be scrutinized/ shortlisted on the basis of relevant experience
and job description and the eligible candidates will be called for Interview at cost to the
applicant.

i T, T SR P @ e S A 8, e o vk s @ o 7 Wi
SafleaRl W TeasR) ET | 39 Taiy H HaW g7 fobet +ff efvarded a1 TR W fauR
et foar S|
Decision of SAI in all matters regarding eligibility, selection and posting would be final and

. binding upon all candidates. No representation or correspondence will be entertained by SAI
in this regard.

i YR T TR (MR & U {8 B SR gamy fhel of WR W s siRAn
I Ufeh a1 &) T R BT IR IR B |

SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

iv.  foredt ot foare =61 Rufa & wgiivieeies, wmaw sifaw wifeiert g1
The DG SAI shall be the final authority in case of any dispute. /




Vi.

Vil.

Viii.

ix.

Xi.

Xii.

Xiii.

Xiv.

fgfet gt RE 4 srey SMUR W grft 3R 39 Wed & Fafid sHeark) a1 e
FHARI & ¥ H g & R o ff ©je @ 9 +f iR yedueH s &
RIECIEEI Ul

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this

organisation or that of a government employee. .
YRITT # AR § Heidd 1 o goehamh el 3 srerrel & dafier & sref=
gt

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

HRAYT H SMTa=YH T D! & § I@d §T, U et QR foban S &l uep o &t orafdy &
fer e BT 3R HIRAWT & WY WRT WHR R faet W famelt o dromn/afadisrn g
SHDT IUART fbdT ST FhdTl § | HREWT & U o1 I BRI T A7t Y kg B BT
HYBR R TEar g

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of

one Year and can be utilized by any Scheme/project funded by Government of India along
with SAL SAI reserves the right to cancel the panel without assigning any reason.

3 oY H U SEIRfSUT, afe #1E 8), ad UKW B JeISE TR STelT ST |

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
feraft oft faare 1 fRufa &, Ao e &7 sfioh TepRor Y HF=T W

In case of any dispute, English version of the Employment notice will be treated as valid.
3fTde B I Ugd IHIGAR! &1 T8 YRR R o1 91t & 3 fage & Rufa guf
TSIl Ml 1 G)1 R &1 O SRGaR Ul 96l &1 [/ 78 o 8, 3% g %
et +ft =01 & 3y SgRmT o W B

Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

Frefia orsa & 781 el a1 srqul/srevaeia a1 sita=ad GRgaT FHTOT U, SRHE ST
T, 1€ faufaarerg 1 siearere @81 Ul o & 391 e $mde i R RER et
SITQT 7R S5 SRABR TR feram S|

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

urgyn Hll ufshr @1 GRiq/aRafiauiefiaes aRe o &1 R wizd
X1 g, A SMaxgehdl Ut a1 31 g1 srren few ok fvu

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

YRATT 1 F0Rg i S ok 59 17, & fRame fovelt ot srdfia o RraR =2 fvar sia

The decision of the SAI will be final and no appeal will be entertained against this issue.
PUTT M DI 3USc & e Fafiyd T euer £-34 siprde 37|

Please do visit your email account regularly for further updates.




16.

AR] ST U4 &ATUPBR (APPLICABLE LAW & JURISDICTION):

Tafd SRR} BT e HRd TTURTST & BT & SFIR ARSI 3R IR ST G U8
3ryfq wrRTT iR gafd Srfiear fash oft faarg & Fuer & forg faweh @1 sered! & o
QATYBR b e BT

The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the
exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fewuft (NOTE):

II.

TaeT ua & [0 Sfdda FribIcr4 T & 3 5w 47 [T 7 §fdar &1 3t 787 agrar
TITTT| 59 SATE] TGN 59 77 G¥ W} 717 & Gbd & 1 By S (Rifaw s
BT AT (FAFB BT UF TIIHT THIGIR] & Tidar B GHIC @ &I H] 6] 76
BT & DT FId FHIGTR 37 375 B THIET & Fiq (s Wi 7rae 3 uq w7
&7 V8 BT 3797 &7 BN FHal & 3N HIBTT & quf 397 q¥ R ug & [3%E 77 WAl
T e B o Gbed! /76T 4 B o T 61 TF HAl TG 14 (FHITA BT HIPTY
I IFE 15 F RIgial & AT g v &7 aiig?l] Tl YIRayT H 3T 7 & [og eafd
817 & [T Fe G 3 Gl GEfiear) @1 s T G S GHT SR TaT 59T
o G HN HI@TT & HIGET e gdf B o 7E vl 7 yrr & ged 61

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
ENGINEER (CIVIL) AND JUNIOR ENGINEER (ELECTRICAL) MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES,
BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN
ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT SHALL BE
INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO
ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID
POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE
IN THE FRESH RECRUITMENT.

YRAT BT TIEHT & Gry &1 & R T8 IGlIE GHiaT 8 & yr@ar aqiid
FEIZTR B T FFTT N GTar [T & [T R giRer srmar siear e
AT Ber Flaaarai g FEerl 8 R HeRi7 & [y FIaf1qedd @ Gl & Ui,
Tg @ 197 GTIaT 8 15 0FT ®i5 47 giRrer srds e o a9 g3 FHIGaR &1
G 37797 T FIRIG T Gaardd HIIBIT G G HTHBIT J [T & §BGR 78] T8/
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

!



SABRVT: FFHT7 el gisar 7 YT @ a1 Gefigar] @1 AT & Slci@a guf st
/I XTaTT BT TGT GO T GG iR Ml SfftarT & YT @7 & gir @4t [Rga) sk aral
(F&T R & THT HIT STy

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT

PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS

MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL

THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE

RECRUITMENT DRIVE.
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