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HEAD OFFICE, GATE NO.10 (EAST GATE),
JAWAHARLAL NEHRU STADIUM,
LODHI ROAD, NEW DELHI-110003

FI{f, Ti@T: 01-04001(02)t712025-HO - Personnet Division/ll4 E{i-#': 07.OZ.2OZI
F.No. 01-04001(02)1712025-HO - Personnel Division Date: 07.02.2025

r+rfiq ailm srfYowr $ff{r erun w ffig sftfli-dr Grfff, sfu q.frs odifliilr
1g&fu-il, #qe$frq sr+firH snd'hno,rantr

SPORTS AUTHORITY OF II\DIA INVITES APPLICATIONS FOR THE POST OT'JUNIOR
ENGINEER (CIV[) AIID JTII\IOR ENGINEER (ELECTRICAL) ON CONTRACT BASIS

LrRtqr Tdr o,rdmq cilT $m qilffi &' roa \rfi' Erqffin$ €Td{ B, S tqr fr rffi t frf,rq siF
rER'&'fuq €qKtA rifif,{ur eftFztq, rroo &'iltd ti$Ta tr enq r{Rtqr ffi'r E@r GFq €tif
fr uq.um 6rff, o.r=rT snr fuf, .rM a1 .ffisq qmFrdrofr fr rnq ti il frrq qRrfe{d/foR

orsr Br eqt qrs €tqi Gqq ol srq firi il ftq qRrfDffi qRrqr+]fr.qrq-qlq tqr w fr irfr
.trSqmfitm erfNhrr{.qBr

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAI's main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

z. $d {+1fuw ol rwq3 o{i Gn{ ohdfuo fr Gilr srfUo uqg rdqn o-ti }'sqrs fr,
Hrutln i zl u$u sEg61frq C*T.s.fr.y ol enrqr o1B r

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centers of Excellence (NCOEs).

3. rrRtgr 04 HrT frtenfu_b frq €tr{r erqru qq trfrg srf!-.idr GTEq) -fr ctRar)ffi b fuq sr*, frrq Bir sn{f{fi rlrfiq rTqMf t efltfi Gfl-Hm fiHr tr qE m-r fu
$TITDI{B:-
SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as

Junior Engineer (Civil) and Junior Engineer (Electrical) on contract for a maximum period of 4 years.
The details of the post are as under:-

W



S.No. Yame of the Post Iotal Number of Post

1 fifig srlrrtrTr d+rkfo €f,I
ilF{g s{Rrtiilr tT&Eo.il,

lJ

ftFffi t fuq qz ofu {frBnn fi ftrq orI
02 FOR CIVIL AND 01 FOR ELECTRTCAL)

* ftffi o.t €sr &Tf, qiilftffi B ci{ uRAqr o1{qts a{r Hqm{d Erffkfi or{tm erER qr
CI,frs €dtfii-dl GTFIO ofor o,frg smnidr tgeEo'o, ftgF ffii qfl EdTdr Br iqrft fi'r
effisqmf frdrnsdr elRfm r+trdqqIERqt r+rtqqtof frsfl-tiDtqrfdof qrrfrB| rr6sg
fuqrqrortfuqlrtrrfiefl"rrRFEfr ehqEqffi +fternq{frgfr, furfr tfr qftR{frE
enqimur t Bos Elf{ erffon rEH Tfr E qr r'*,, drfi {s ridq fr &Td qrutqT ol A eifrq
ffqAioT erfforuArrr

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Engineer
(Civil) and Junior Engineer (Electrical) based on the actual workload determined thereby. The number

of vacancies is inclusive of clear vacancies and anticipated vacancies. The place of posting will be on

All-India basis in the centres where SAI schemes are being implemented, It is clarified that neither the

initial place of posting nor any subsequent place of posting shall, under any circumstances
whatsoever, vest any right against transfer and SAI alone shall have the final say in this.

4. slzkrT qrffis urtr urgqE al Xn ffri qrA urmedr fi Eq rrq r+rGqr b €ff{f,rg{ fr& fi
HlttpsQ erq{r .rnteq, qrluqd/effilqlof FqfrHg-Trdnmdqffi silTqqqtC enf,'Rol
rhH qqr w vot B r €'rq Heqfr t eltfi ffi6r Tfl m snlt r

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.

s. qTtfi qqr &' qpr rrtr 6-r Esrq r+rutqr 01 aqqr{c tr{ sqlrfl t,
http ://sportsauthorityofi ndia. nic. in

. ofrqqr{q sfi+fr qttt at qmFrr ffi'- n.02.202s(10:00 AM). .rfrrcr{q .?niqqqqtqilf+at aiftqfrfUz 2s.02.2025 (0s:00 pM)
The details of recruitment along with application form is available on SAI website i.e.

http ://sportsauthorityofi ndia.nic. in

o Date of Opening Online Application:10.02.2025 (10:00 AM)
. Closing date of submission of Online Applicationz 25.02.2025 (05:00



6. qrutqr qPdsq fr usx Ai qrd rgrRrd ftffi o1 wi e fdq or q{ et €rdf} b fdq
rfr&fl-qfr un ffi b ffi{d Eq-f, t rn $FaT B r rndfi &' qlq k{r ot{ $T wr corq t{f,
o1 rq oG o.r odYnr Sfeffi B t qntqr trfl oT€ Frwr corq Effi rfr sry qs frvrq{ o1 ilq€
Ai b q$ efflsR VtfEro rc*cr t t ufft TiGitfr frilfr tfr qtt h fdq recruitment.ceu.sai@gov.in rR

{-toorqotBr

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.
For any recruitment-related {uely, e-mail: recruitment.cell.sai@gov.in.

Bqritqr' rr**oW'ffi ,.r oR)
It.tr rstg GECRUTTMENT cELL)

mdgl Eq olqfcqtsar HEAD oFFrcE)



7. dIftrfiI - r (TABLE-r)
ffi*,,fuqwr,_
JOB DESCRIPTION:-

TtrIIIT
Position

flertlo'rltl-+trr
Iob Description

o.Hg €{F{rifrr

&Pro oflra;g*
qfrrqdr1gftEo,o,

1. am{qfr ffidq Eqr{{ sfu frs{r: ffiq qkis{rsfr fi frq Furtrq, E,
eh el-Eqn fuR mri fr sorqdr ot r

qr{dq{aqrT. frqfqsrdo1ffiot, q6EFfBdof fr fldffif.c
fid{reil efu Aqilq?t &' el-Eqr fuqr qrar t r

grmr ftFrur: T6 tfil$d 
-ott 

il ftrq frfrerur of fu qrqfr .fr o-rffi
€{rqqr+. qndifrlWoqfrBr
qrr{ Bfu ffiiq, Wf E;q rrq Eild ft1 Enq, fud foR of fr Urrfl;
sqrFmqtr

z. qqrmtrfiofq
tcoi$ {EFTI: qr{d et qhBlffi, qrrfr cfu 6wr fr-r sfidr fwi-d cfl-c
qOr
rrrnr[R r qRdq-{refr € €tffUa sarrln, Frsq qr, {tfr eiq NfC qnFm H
e1€r{-d
ffi' ..?ilr rrterr: qffis{r frt qrrfr q{' Tqf o,ti aitr E-f, ol eo s{i +
frrq Aaililii, arqorfr eitr -r-q lecqrrsl fr' utq ffi fr rnq d I

rqe eil-q orrro ftrizur. qMffi{r cqe fun o€ Gil{ ndfUd trG r
sdrqdrot, qoEFffdof fu qqSr.dSqrsilB 1trrqtt

3. e+qFrffi
I|ren oirr €qqr: ghfFd of fu qrqe gqffi efu €qq{r trrmff, fr-r srtr
fuqr qrdr B, 3i{ fiffi rft qan qr gfen qfr ffirC of r

4. qqfq{ur €'rEqRFT: ERffd d fu'qffi qqfqwr ffi Gh Eqlr
Rffior.:Eq-f,{orfrEr

s. ge fomr f{ HEc qLnfr B, a6 qR'g fffut sh AfuER of qqE t
qftffqn B1 E qTEd 6G b fov mq* g'

6. qqrq qrfm qr ffiffir edffi am €fqr rnn ot$ em off I

Duties and responsibilities of Junior Engineer (JE):

1. Technical Duties

Design and Planning: Assist in the preparation of designs, drawings, anc

estimates for construction projects.

i. Site Supervision: Supervise construction sites, ensuring that work is

carried out as per approved plans and specifications.

ii. Quality Control: Conduct inspections to ensure that materials anc

workmanship meet the required standards.
iii. Measurement and Billing: Measure completed work, prepare bills, anc

certiff payments.

2. Administrative Duties

i. Record Keeping: Maintain accurate records of site activities, progress,
and expenditures.

)^,*,



ll.

iii.

lv,

Correspondence. Handle correspondence related to projects, includin
letters, emails, and reports
Meetings and Coordination: Attend meetings with
architects, and other stakeholders to discuss project progress and resol
issues.
Budgeting and Cost Control: Assist in preparing and managing proj
budgets, ensuring that expenditures are within approved limits.

3. Other Responsibilities

i. Safety and Security: Bnsure that site safety and security protocols
followed, and report any incidents or accidents.

ii. Environmental Compliance: Ensure that projects comply
environmental regulations and guidelines.

Over all JE is the Site incharge he is responsible for executing project wi
help of Senior Engineer and contractor.
Any other task assigned by the Competent Authority or Reporting Officer.

7.1 ilTFfifiI-II TABLE.II
ELIGIBILITY CRITERIA:
qErfiIrll=ltig:

-}rl?rq'qtr'frqar
ESSENTIAL
QUALIFICATION

FFTTI H qIqf,I qlq EHTfi€rdTI qr TiB{rT q RIIilf, Edil'{qRTr d fffiqr I

Diploma in Civil Engineering from any recognized University or Institute.
IIT

OR
frffi S qrqdr qrq E{E-€rrffi qr €B{H t {AEo'o enr qWN

iploma in Electrical & Electronics Engineering from any
University or Institute

qt
OR

Rffi S rndrf,r qrq E{tr{rdq qT €e{H / g

€dtuffi
recognize,

tfttu€mF+tuiqBfr
Degree in Civil Engineering from any recognized University or Institute/ AICTE

qI
OR

Rffi fr qrqilr qrq EflBqrqq qr €Br{ u qen{S+{ t
{@ffit$ffiqfrM
Degree in Electrical & Electronics Engineering from any recognized University
Institute/AICTE.

.]tr

ilitdf, qtrqrr
Desired
Qualification

fi rfi qrqar
frrot{$qr
sters'Degree

qrq EHtrqrffi €erwqerr{Sff t Rf{d €-mffi: qF

in Civil Engineering from recognized University Institute/ AICTE.
qT

OR
einaoq,m

any recogni:

S {ugm qrq E{Bqrffi qr €B{H/sedm*{ t {ARm'o
tffi-qfrqr€{Mt
sters' Degree in Electrical & Electronics Engineering from
iversity or Institute/ AICTE.

\,{^.,^, U



Experience
litrlqffi &'rrcqn €N ffiq t Agx.r6gofr q qrru \m
, effsFtd'$oEmqg*ordq

inimum one year experience in the various aspects of maintenance & constructi
civil infrastructure preferably sports infrastructure works

qT

OR

flff b ftltffi qf,ggil fr "Trdq 
qfi' q{ o-r stgrlrr, qfgq-4fl:

fr{A ^mTorfffr 
qn{r

Minimum one year experience in the various aspects of elechical works preferabl

ith electrical works in sports infrastructure.

M:
Note: Experience will be counted onlv if the same is acquired after the comuletion of Essential
Oualification. The period of Ph. D/ research/ fellowshio will not be counted as an exoerience

ftrquft:
cipdq frrqdr qfr &Td qrerffin fr qruil frrq rrq eio1 qr eruFa Ohft r

ifte qfr, w iiflq e fu fiqo qrenffiR fr u+ut56 6 _*'-ifrq ry{ of gE rfl ordr B I qT&n-@R

fr sdiffi gm qruil offi & erER tR erorr t fike qfl fuR o1 qrEfr t

Elufi{dr al ardm rr6ur 6l"4 srrq errri qS W Erf,Ttq wild ffiG At €,fqt{I stiNctT Tq o{ A
qTEfrI
NOTE:
. TIIE FINAL MERIT LIST WILL BE BASED ON TIIE SCORE OBTAINED IN THE
INTERVIEW ONLY.

" 
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES

NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON TTM BASIS OF MARKS OBTAINED BY TI{E CANDIDATES IN INTERVIEW.
o TIIE CANDIDATE MUST PRODUCE ALL TI{E ORIGINAL DOCUMENTS AT THE TIME OF

PHYSICAL JOINING OTHERWISE TI{E CANDIDATURE WILL BE CANCELLED.

8. Eft si ei6'flTfro, , .TT+s frq rg qrru wr o'r ldtq drqfrr r<rt o€ ur6 qefi qtfUfirfr

(qrfr frHEqrffi ur olq qfrqn ftorrrl grql Gnfr fuqr qnr qBq t

i. DEGREE AND MARIGHEET: The certificate uploaded must be one issued by the

Competent Authority (i.e. University or other examining body) awarding the particular
qualification.

ii. 6t{ eqrro:
WORK EXPERIENCE:

iii. or{ uE n iDT 6rqr fl{i ErA ErilIa-fr fr ffiRd o-t sIE Fq q 6dq frfl qrFq,
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION TTM
FOLLOWING:

a. gfd$H ffiT =Irg (NAME oF Tr{E ESTABLIsHMENT)
qerq sTlffir$Mr$fi'af qTfffi &'esrerq frNrq €ll-d{ fr u{b qrfu6R 01R{fr
qu Fq t qf,r{.r{ dt (sIGNATURE oF coMpETENr AUTHoRITY/ISSUING
AUTHORITY CLEARLY STATING TTMIR POSITION OF AUTHORTTY IN TTM
oRGANIZATTON.)
ord urE*rq of orqfU GrgH mr{w r6q efu ordgffi Ai o1 frft sdBo dt
(DURATTO]{ OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

d. fuq S7 fr tsffiq-{R i orq fuqr B qr qftBr{ fr frrs q( q{ qm {t (rHE.

YW-V

b.

c.



FIELD IN WHICH THE CANDIDATE HAS WORKED OR TIM POST HELD IN
THE ESTABLISHMENT.)

i. €aq(RTts.
OTHER DOCUMENTS:

ii. wq ftfU or lFttq: e{rq-Rffirdlqsff 6'&rT frt eio drfufiffirrfr m'efi o1 .}ifi' TTRTo,T
Proof of Date of birth: Aadhar Card/lOth class mark sheet/l2th class mark sheet.iii. Erf, b qRTfrC c{l-mR frt ffi{ qTd (one recent passport size colour photograph)

s. _ Hrrnnrftfqr, OafrqqtqfiFmE rvdtqrcns-qfl eilqqqst srqqr qTndn
.ilFfuRfuqqrvmarBl
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. q+{ gfrefT q;v utraT t' entfi frqd uq q'rftftq rrrrRml t €{rd'Bd E q rrq t cil
eflqsrfi tqrFrf, firrdt efu enqqrfi m-r{ urg*n deT fu aTRmr r q{ sdft{d b A-6r,
o1g{r mqt Bl

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria
of essential educational qualification and essential work experience (as mentioneO in f-aUte-iI;.

i. qRFrdr q-ft+Tq orr{flEq T{r ff'G }-EE, sffif,dR ftJ, {n trq Trq ffiq fr ffifud
Ewrns orrtrs sri at r qq--qdrtrd wrng +gqm qrsq q .{qds e-G frt i'' -'''
After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in pbr format are to be
uploaded.

ii. effftfrOtmq{q{mRB Gn" order of documents is as follows):
t. 3-ffi6onfl f{{uf (Candidate details)
ii. qqfrfUiD-tffiftg (Document for DoB)
iii. Hfil+tffi Efr St eifi'dlfufi'l (Mark sheet of postgraduate degree)
iv. HrilfilffiqrerD'qE'IEtnqqrur-9}t (Degree certificate of post-graduation course)v. q. HIIffiBfrO1Gio'dTkfir (Mark sheeiof graduation degree)
vi. HldtF'Bfr qqrurq{ (De€ree-certilcate ofgraduation course)vii. o-d uE*rq qR ot{ A Gmfr mr{rm q-6rr o.G rqr#fu Ai qfr frB sifud

dfft !--dq (work experience if any (In which Date ofjoining and Date of relieving
should be mentioned)

viii. Tfr{dq siftq urrdH Ilqlut-q1(Latest Last pay certificate)ix. tto grreRfr o-r qqfq qrri qrd ffirav, {E qil{ di' (ro.uments supporting
sports achievement if any)

I11. qlilurq{ ol HqrFrfidT lFfBd ff{i of ffi {fr dr6 t Br+rdr & wi FrruFT qr
frftorfrB I

{iffi

lv.

fi{iilfrqaEl[r{cldfiffi
The responsibility of ensuring genuineness of the certificate lies completely on the candidateby self-attestation.

MEI{TIQ,N{D AB_OVE.W..l:il" links could b" pffiffi e fi-H q{ *ffi #'fr-ffi "ff+T'iT,tuq, q;rdr
qm{d qfr qffi mT qd$q 16 Tfr B fu sffid-drc e qrqrffirt qi frET{ fuqT dC i
Candidates will be called for the interview on the criteria as mentioned above.
fulfilment of eligibility criteria does not entail that candidate will be considered
interview.

Hence,
for the

W



v. !ffif ol W $qFT €{n qrE:q fu uilst ffi qrfr T{uil fr frqfkf, q:rfri qrffqfr

Wr oqi ft' .?renq qfr il{O t e;a6o ffit vR, qrfi'ror F TdA qT GIrE fr frffi rfr stb
trerq{ rR, s6 qrqt qrdr B fu a qt ktT at Ed fi qrd a1 q{ Tfl ora B; fr r++1
fficm r+ntqr ilT Tq ol d qrEft t

The Candidates should note that their candidature at all the stages will be purely provisional,

subject to satisffing the prescribed eligibility conditions. If, on verification at any stage,

before or after Interview, it is found that they do not fulfil any of the eligibility conditions;
their candidature will be cancelled by SAI.

*e' uqg6 sffi ol or{+m reur aqt sqq GrtdF fr sRftfd W sqlq qa lrqf.T
6.{+ dtr qr{rrn qeur oqt sqq €nqqq6 u'qrul-Tfr of W qfr 11.qg.d q ET+ w
ffirqo,{dqrqrftt
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT TI{E TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF

JOINING WILL LEAD TO CANCELLATION OF'CANDIDATI]RE.

11. frqq efor qrt trERMs AI\D coNDrrroNs)
ir., ET {fl6: {q dEETdro frgftffr o-rfo.rd qR dd&' ftrS dlrlTl StrdI et crqfU a1 E S
*fi q&r qfi ,lTEqT ur aq6o ffi EKI 30 fril o1 frk erqfq qr frE€ €rdfUfr q-cd fr gf
Tfit or qrfrsrFm toq sqIH F qr qI qfial t 1uR tEH -r-qf} {fr $i Pl qE 0 l qR qqHd

dftqqTr ffir e{-sEfi .}EHd qrf,R fuq qri qr qqtrc ffi e] TiFrfl of Fffi $ qid qr

ffim .rfi fftq # wtuq"qxi qr Ed fr nto & o-qrqn or Afr qlq qri Irt, Frsl E@,
m,dd e1 f,rEr.qrfr, erfllf$T effR{fr sirr r+Raqr ERr frqfkd tS q-q 6qrm qntrf, B, ffisq
wfu tsffiffiR di$ qqi qrdrt d €fr{r o'r tr{r frffi Td WHr }. ffimT srTIkT otRqT
q[rqTl
Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by

giving a 30 days' Notice period or one monthremuneration in lieu of the notice period (In case notice period

Is not-served) iy the either parly i.e. SAI or the selected candidate. ln cases of extreme impropriety by the-

selected 
"*diOut" 

or in case the selected candidate is found guilty of violating any terms and conditions of

the conftact or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised

absence and such other misconduct as may be determined by SAI and prima facie established against the

selected candidate, the contract will be terminated immediately without any prior notice.

tt.z offg$qlqtitfq (ag" Limit& Salary):

f,frffq/ Designation A.ge Limit* Consolidated Monthly Salary

ffiqf f rE6rGTfrff,oil*o,gg
3firiilrGAEfio

{0 Years* 70,2901-**

** The initial remuneration for the recruitment shull be

* * Efu7q qtril fuq fu ffittfrT *dd 7 0,2 s 0/- vq+ frufril frtqr w\ntr t

.oti fr'q*rqtdtftr
*The age relaxation period will be equivalent to the duration of the candidate's tenure with the

Sports Authority of India.

Candidates should note that only the Date of Birth as recorded in the Matriculation/ SecondarY

Examinati,on wili be accepted. The maximum ase limit will be calculated as on the openins date



r1.3 *e qqm-qodfr^'-Irrr1@t_-rWn efl-qorqrftffi erqo-qof 6drfi Urrd|-qtqOt *t qq ot wqft, ftrsh ftrqqrutqr fr E {Tfud di qr fi*qs qrnulqdA{rfi{ qrfi-otrn 
r

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be dedubted at source before effecting the payment, for which the SAI will issue
TDS /Service Tax Certificates, as applicable.
tt.4 €Fq rr+ 

'- 
or{r+rq {6ur H rrT unm'r W Ai w ot{ qrdr rf,y?tr{s' Hdr rffi qfl

dtn t sHfr ttr6 Tar. yqrsq-q.r1qrf,ryqP{qil{,aqffirrd ffi, trfr.$ fffi, r+rq futtqT
r{f,r q?i qadfi EdTrE fiS erq tG qrfud rfl dt I

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, pirsonal
staff, Medical reimbursement, HRA and LTC etc. would be admissible.

11.s trt gR'- qqtrd c{r.qf{fr &' m-r{frqrqr el frtfl $frqn a1 wqfr dcn effifstr' qfisn
&'enqn qr $ilfrlaT{ qR rr fflqR'fuqr wwnr }n frq $m qrfUffiwr gRT Fqff{d sB-qr t
q-{sn ftfrF&r otfM .:irq HfraIr tffi enr d rd ffi &' .rnw w iiyd6 of qTffio' aar
gR cT't6}'fr I

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Incremeni up to 7%o based on the
recommendations given by the reporting officer and review committee and as pir the procedure laid
down by SAI, will be applicable.
1L6 gS ,-^qqFa tsffi{dn rdm wf qr6 fr z.s frq et s{ t gfl & EfiaiR frt, frrvfr eeru
qrftrsrfr t Td sr{+dr }. qftq s^Eqr+f6 ofiern qr gfi Hsr Ed t .dYo. Efl 

",qT 
Tdf 6}rtf i

Evfi ero-nt, \rr @ ilf, of oEErRrfr d kql qrfterffi }' qHr qT q?FdT B r-iqrD, ewrhf,
Btr'rq, qRlerq qE S frq .l1vrtflwr urffi E rdrHt*ro Lrrutqr grr {rT qrd fr q A qT Hs-fi
Bt eqb qorrr qkN e{-q!fu trsrm fr-crffi EFn qrfi 360t2/o3t2o1s-gqge-r ffi i; qfu
2017 qr{o o]lctqiltr0 ,rll$Fm, 2017 b-sfEqR qlqd wFilqT fi ftq qrr d qsfi tt sF{ fr
\rm' atfrst a$ fr erugm gfl w+w A qrgrfr .fr ofrrd bdw qd fr {S ent rfr qalqr wwn r

Leave: Selected CanOidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be
relaxed by DG, SAI. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act,2017 issued by Ministry of Labour and Employment vide no
S- 36012103/2015-SS-I dated l2th April2017. Also, un-availed leave in a calendar year will lapse and
will not be carried forward to the next calendar year.tt.l qnr rrovtfro' HEIT: H&rH srfuodle €r{irdq t G{fi{ t'cE ft qrti b ftq,-
TA/DA: To undertake domestic tours subject to the approval of Competeni Authority:-

u.8 . Ra.Wi FOrfrtqro, qT_En al qq B fu, tsr fr.wr Gflrr{qtr.ql qrfl+{ B fr cO cntqr
trRI cilt ftrRa Fq fr Tdfuq qri ErA snuil qF ftqfr h ffi fi srqerH fr E + qF$ti -

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it
may by order and fo^r reasons to be recorded in writing, relax any of the p.oririor. of these rules.1r.e qqHa wft{dn e1 o{qt fuilffir s-rfffi ERr sffi-Hqq'q{ fiE rTq q,fi;-jffi .frffi o-r ftdeq o]I=rr dqr oqr 16 G{qi ffifth Grfuil-fi qfr qgD fu sl{gn trf,ql^.iri

W

rffi
Position

qreriF,rrfior
Mode of Journey

6lffi,ffietrtq{rqf{do1ffit
Reimbursement of Hotel, Taxi and Food Bills.

GrFrs, eilt oP*
{ffiffr iffirq q fqr{ q?T
qr\ffiEfuRfrtoERr

Air in Economy Class or by
Rail in AC Two Tier

qfAIA{ 2Br3/- vqqdfiilem epq-q,ffi
ftrq qh fu qzsr- u,rt ro ffi g-o' Gilr qfr Eq r rzsr-
$q-E t erffr rhw 6" 61 Wqfr qd 6hfr r

Hotel accommodation of up to Rs.2813/- per day; taxi charges
of up to Rs.423/- per day for travel within the city and food
bills not exceeding Rs.1 125/- per day shall be allowed.



Frrffi or trf,O e;}rnr gqb o{-firqr, 6-f,d, Frffi eilr ftmffrr q{sfi o1 rnttqr ERT

€{qi Enf,rg.src tr{r oT{ 6rur sdrq sn{ tdtr oT nqTR b tr{r ceenq/ttqtfDf, frqr qr

v+arBr
The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her

reporting officer. Further, the duties, responsibilities and reporting arrangements may be

changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing

termination of the employment.

11.10 wtrf, sffi{drc e1 ffiffir GdUfirfr gRT Fqftrd cIrqrrfiil o1 W o-ti il frq
sffH*DTT fi' eflsp Tr frqtffid qE uw oI srtrq orfl drnl qu&' eront, lFFft e{lqeff e1,
qE enqqqfi' A d, BqI frffi e{Fdfiffi qrftsfu' qr frffi ffi'R' A' orq o-t Erqr fr;q, unr+ or{
ftES .fr od Ud q R rfr ffidtrri fi frq drq dln dm r qo ffi Wffim erem Tt f,rft
dqT qqBd uffid-dr o1 r+Rtsr fi'qlq €ff{r el €rdfu A dRn €rrd{ S srf,r df{ erq odrm
rdq oli of .rrgqF tg d qrEfr 

t

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as

assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties

beyond normal woiking days and working hours, if required, without claiming any extra remuneration

or any kind of benefits. The engagement would be on full time basis and the selected candidate will
not be permitted to take up any other assignment outside the organisation during the currency of the

contract with SAI.

1 1.1 I qqtrd UffiffR e+qt fld aqr f,rfit mtrT{d t G frfis, qqrsfuo, *q{Frr eift_o'rq

erfi Frf{rf{m b Ftrdq fr Fd f Eo il frrq mqR d'n unq qR qo €r;tl?fi U Yrdr B,A
qe €FEr o,I {6 tseiffi TTHI qr\rrTi'wtrd s{lq?ff lrrrfiq €m qrfYqt{q &'odqTltfrq{ f,rrl
itqr mfi A .irnq dt aqr F S 1q E Errrg qr g-d-{f,R il qrq6 fr orfl fi el-gsg Rffe sh
effi{rffo ffi A frrq e}tr wpo ffiffiR ol qqr€r+q fr.fr.\rq. (sfltRUI frqsl,
1e64 0'tsrffiT6T{rfrqTl
The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,

administrative, academics and all other responsibilities associated with the job profile and if it is
found to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate

will be subject to applicable service rules as applicable to employees of SAI and liable for civil and

criminal prtceedings in accordance of law in case of any misconduct or misbehaviour. The Selected

candidate shall abide by ccS (conduct Rules), 1964,to the extent possible.

rr.tz enq{{mrr+'.flrr{RrR, l{Rtqr qTfls]ffi qqfufi'qrt l{r{dfrGrs erqemqt
e{Hidffi ffi ssdr B I T6 sE F qr qrdr B fu Wr effiimq ffiFrf, qqrq fr mqr w qodl B dqT

{q €dq fr rn6qr ffl frufq eiftq qrfl qrqrr I

DEPEI\DING UPON THE REOUIREMENT" SAI CAN TRANST'ER YOU WITHIN THE
Frruoo or nNclcrnrrnxt ro lNy ornrn rr,,q.cr nt rNDrA,. rr rs cr,lRrFrED THAT
SUCH TITANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AI\D THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGAIID.

1 1 . 13 €Fd-dr of el-sfU qflq ili qq €f{EI ilffiTf, sr+rq t wl: fl qqrcil fr qRrrftl

The Contract shall stand terminated automatically upon expiry of the term of the contract.

t t.r4 fltrd tsffiffiR il o'rd Frqre{ o1 firilr furtrfrrud}qfl e1 cilrqfr eilt qE rsot ot{
FqH{ qqferd rfl qrqr qqr d r 6pq ql-d 6T effi q6 qr sqil' \r{q fr I (gO qr6 fiT
qTftertro ti &' q$rd fufl fr{ ortur ear{ qBEr qqrq H-{ fr qEfr t

Performance of the selected candidate will be monitored/reviewed continuously and if his/her

performance is not found to the mark, the contract shall be terminated without assigning any reason

uOt.,."*,ng 1 (One) month advance notice or 1 (One) month remuneration in lieu,n"..$tr 

4L,,



l-2. . GffaAilT ++ iD't:- slrrlflftl eTd https://sportsauthorityofindia.nic.inlsaijobs frQ. b rilufg
t gf{efl{q qTaqqffiFTIilfiI frffi e+qHqrtSqrH srnfrdfiRqdf frryqTqtdqrr€d{d
@" st Eqr qt(nnt affigc qtrififiiurenildr Grqr mr+ t qtA, ffi }'qFs
HsfrRrdil{rqrFq,
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.inlsaijobs. Applications received through any other mode would not
be accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the followins:i. AI *+o' urq=*: .lfffir5q 

"I^a.. 
qr_ q ed o1'r{ {-tm €S *ftff qhqr Efi €Ii 115

qE q rd-fr qGqt Ttr qR EdhT qri fi qrq enr+1tm-or$S q frT{ qmfi Tfr Brqr
qEIIII

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

ii. oftTr{{ qrnfi qril 6G sqq s-silflFd ffirAS qrfrs frTi frt (Self_attested
documents to be uploaded while submitting application online) :

1. sq frfU E-l trrlM: eIIqR ord rofriizfr aefl oT eim'irftrorr (proof of Date of birth:
Aadhar Card/l0th class mark sheet/lZthclass mark sheet.)

2. sftfqqiD-{teFm- *Tdf W ef{qq qlilqq{l (certificates of essential educational
qualifi cations & experience.)

3. qqqtd effiFTt o-l trfr{ QH eilT EffTeR et *q ol rr{ sfrftFr (Scanned copy of
passport size color photograph and signature.)

4. &qrqq s{frTtlgtrfl +rtkrfr fr orq Eqi b qrtrA fr sflb ildqrr ffiffir t e;app
Sfful-tl{ qfr &q Ot.f{ Ufrl ls"urned copy of No objection Certificate from their
present employer, in case working in Centrall State GovemmenV Autonomous
Organizations.)

5. -Tfiffq -.ifrq Uf-ffi gqlul-tl7T I (Latest Last pay drawn certificate)
efltEq qqa & qrc{ rrff o-r f+wr r+rutqr o1 ffid qr sqtrar B:13.

irrdia.nic.i
sft rmrfl snilfr qrr+ +t qnFro ftfl{, - rc.al;z 02 s ( 1 0 : 0 0 AM)
offrorSn onloa qqr o.r+ frt .?iftq frlq z. zsiz.zozs 1os,oo ru;
LAST DATE f'OR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below:
Date of Opening Online Application: 10.0L2025 (10:00 AM)
Closing date for submission of online:25.lhZOZS (10:00 AIVI)

14. rffiqdT.
CONFIDENTIALITY:

t4.t _ €hdr S'df{H, 1o-$n*n t m qqm sfficdn tJ qn-qrm }. frq qmqwf Bf}ffi
fFqfiq qtffi qlw srfr 6)rfr eiF uq €ffdr b erqi rocErffi o1 {tr o=rn Aqr'r qfr ,iq-fiq
pl=Ifi-r0t qilp.^$Qr&, Rqd. qRreuSIdt, tiffifrqffi-sra, EiRqsr.T, r+qhffiq .fr Eilfr fr q.rd.-o'_r qq]ffi q-frerq fr nRrerur sra, qflil-q .fr frinq ffi,qrtTlq b ilSts fr1ry ffiF@Gfu ffitffi lTrfrfrqi, Equrq rqfifuqi, qrqn rfs qT ot{
erq tS qrf,dil-fr q1ft6 A F6'fr B frrq,'rffiq q;-qffi,, in6r snar t t

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitationi, reports
coaching data, performance analysis and psychological testing and training data of any-athlete,
business & financial information, business methods and praciices, technol6gy and technologicai



strategies, marketing strategies, trade secrets or any other such information referred to as

"Confi dential Information".

t4.z Erqfrd 6qffi 01 s{qi fitri t qrffitrf, frf6-{ } ritfE fr qem qrfDorft a1 Tdffi
&' tr{r Effi gwfi qr t{fr sT €off{ IrqtrRrd ori, lM trqrwt fr rnq di, fu @, qr frffi
er< affi 5 rrr w gry4m qT 6q ;il-q fr ffi{6ri of q15fr Tfr A qrFft I qfr 6t{ gqo, tu,
wrrur, {q otd fi rrm &' sq fr \ro,Bf, frffi $ qtrrrfr sr Grqfir qeFI qrfffirfr of qFITq6 6
ffqroffire frEqfrffi f ffittr{eFssffiS erEsnvqffiotanEfrr aqrE, qR
qqFa s{rq?ff r+ruqqr 6Rr Eq rrq sq$qlr fi' ereirqr dt{ tmo, ts qfiTRrd oq{r qr6ar B qr

oT{ qrrn-fr wrnm m.rrT qrf,frr B, fr tsr ** fifffi el ftfuf, ffi srw o{t fr qE d
fuqlqrvoartr

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous in the name

of any other person without prior approval of the Competent Authority in'the bonafide discharge of
his/her duties. If such book, article, broadcast, uses any information that he/she may gather as part of
this assignment without the prior approval of the Competent Authority any such violation will attract

strict actions as per rules. However, if the selected candidate desires to publish any book, article or
broadcast any information other than his/her assignment given by SAI, the same cab be carried out
only after obtaining written approval of the Competent Authority.
A.1 ffiet"srdfU&'d{ra,odqrfr -rT{frq qTfWrffiTdr ef$Fqq, :-liz3t- qrqqrif

fi' errtr{ er.n ..m ffi efr eEfU il dnrq @, ERT \rfiBd ot.r€ ot{ fr qlrdtrfr fiffi tfr
qR d Tfr qdrq{r fr qrri &. frrq od}fld qfl B t

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the period

of his/her ensasement to anvone who is not authorized to know.

t4.4 wfia"m*qrfr nth * qrtrA fr gvfr mr qhFfltm sT {rq qr ffiTr6 rfl e Trfr?, fr rnrfio
$d qTfFfi{q efu won h Ea ts qfute d t

The Selected personnel at no instance can represent or give opinion or advice to others in any

matter, which is adverse to the interest of the Sports Authority of India and Government.

15.

ll.

lll.

EIEIqTff:
OTIIER COITIDITIONS:

mrq 3uffii o1 qrw c{Iffi al rrRiFrdr. cEqq .fr ffi frT{ur }' cfrqR q{
qiq/flfrd !ffi Frqr qr\rlfr .fr efltf,dt o1 ffi iqti A qd w rTr$rtrTt A frq gffIr
ql\ryr
The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the

aoolicant.

#dr, qqq 3irrffit€dmaqfrqrrdfr, trrGflorffq eifrqiln ofuTdqfi
ffi q{' qrsrff frn r gq €aiq fr r+RAqr grqr frd fr e{q'tfi qI wnrrn w ffirn
rfrfuqvq*'r'
Decision of SAI in all matters regarding eligibility, selection and posting would be final and

. binding upon all candidates. No representation or correspondence will be entertained by SAI
in this regard.
r+rrfiq rm qrfYo.{or GrGqD &' qrq tr{r oT{ o-RUI q-dtq firfr rfr eq q{ tr{rqr efuqt
ffi{ smqT o1 re ori 6I etl$fi n 1ffira t t

SAI reserves the right to cancel the advertisement and/or the selection process at any stage

without assigning any reason.

iv. fr;fr tfr ffi e1R{H fr Tdrhaqro, q-GH eifrqqrfMeTl},
The DG SAI shall be the final authority in case of any dispute. up'



vll.

v. frgR qfr ffi6 t eqou efTqn q{ Efrfr eitr qs rirrdr fr mH mffi qt sr6r0
oCqrfr }, sq fr ffi b ftq frtS S il{d fr *H m.ilfM rfirsqn ori ot
qlrftrTrfrdnfrr
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim
in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

vi. Tr -EuT 
fr mFrrm t SdfYd ot{ S ffi ffi of €ffitrfr b mfsr & ertft{

elfft
Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.
rtRtql C enq{Tfidr o1 qpq q Tt+a 6q, \rfi t{o tqn fuqr qrqrfi fr \rfi'q{a1 srqfu S
ftq tq Aqr oitr *rruiqr &'qrq qr{f,-q{fiR ERI Er mM m* .fi tw{rqr{trqqr ERr
ryr Bqmrr fuqr qT qoaT Br H-6qr fi'qrq tr{r et€ fiRq ildrq Erd ol tq oG o.r
offUo-R 5.dErd qc*ar B r

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of
one Year and can be utilized by any Scheme/project funded by Govemment of India along
with SAI. SAI reserves the right to cancel the panel without assigning any reason.

{s €rir.t fr qFJq qlsw{r@qr, qE eT{d, +-{fr r+Rtqr +,1 ai-srie w srcrT ETrgfl r

Further notifications/corrigendum in_tlis regard, if any, will be put up on SAI website only.
frrS S fuqE fr1 Rrfr fr, trs'rn ilEH ol efi-q riwrq td rrnr qrqqr 

r

In case of any dispute, Englishversion of the Employment notice will be treated as valid.
qTnfi ort t rofiu616 si T6 EIHfFo frr fr{r qrfdqfu afr", frFqfRaqtft
lrryr Irtr a] W _o-G Br m u6.ur. qrrldr qrff 01 T{r qfl o'qil A r€ rrffqq{ b
Effi rfr T{urfr qmrqdEqrrrqrsrdrtl
Candidates should ascertain, before applying, that they satis$r all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfr the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.
FEfftd sr5q fr q Ai ql-d qr erqufic{EtrrSfFd qr enq{Tfi' *rrrf,r sffur qrr. ciitr.tq wrM
q*, *drfrgfuqrmq of eio-orRq;i et qfr effi b trqr qrq entfi qm Tr fuR"Tfl fuqr
Gilgrtt fr E€ er*fton oq fur qrqrn 

r

Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.
*rRtsr ffi qmqr dt €qilfforuRrqffiH/sfuir*d/qsJ mri/Tq"F-6 u, Grftrsr gtfka
wdt B, qR enqqurfrTr qS d kfl qt$ errrcn frEu'qrfi fuq r

SAI reserves the right to modifr/alteilreshict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.
qr6qr 6r frufq eifrq frrn efrt qs G il Rtrf,rq. Fm fr erfio qq FqR qA fuqr qTqrr 

I

The decision of the SAI \\iill be final and no appeal will be entertained against this issue.

Er+r .]fl-n of orq$d b frq furfud Fq q Gffi{r t-tf, effi rie AA I

Please do visit your email account regularly for further updates.

vlll.

lx.

x.

xll.

xlv,



16. ql,F',rT{Si effi(F.R (AppLrcABLE LAw & JURrsDrcrroN):

whd tffii or ergaiu qrd rrunrcr b flTir h ergsR qqtro fr qlrRm 6}r[r t frfr qa
erqfE r+rutqr efu uqtrd sfrf,dr frffi rft trqE b M b ftrq ffi e1 q-ilcfr fu q-aq

msnntertff{frtr
The contract of the selected candidates shall be governed by and construed in accordance with the
laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the

exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

ftlquft (NorE):

€frdr qq t frq elfi@dq odom t d{ A efu fufi q7 fufr f fur qT elrll Til Wqr
wgTtrt geil,tronf od@r{Wdqw $ qrr?sqdefuqfrg elftrzmffufra) ,fl\{
qfry .trtWar rzd@a) w w qqtrd dffi b dfrdr d eqlfr t qtd fi qTt ?d
vffdr A dfuv qqfrd d-fr@r{ ffi eryt'v d sqTfu 6 qE 1ffi tfr qrqA 4 w w
{f ?T+ Tr atqT qdf w wndr e oilt rider il Wf frAr w M w i fua v{,ttr
sfrqr W d qr aofr A lfr fi d qr eofr 3 r v{ atr orTdd t 4 (wmtT ffry{f@g
ofu e{i&d t s il fuelrt i enEru w gr d awt dTfu qtdeT I dw qE t frq qqtrd

FT+ b-nq qW Etqtr I sfi dffi al fuq qtq srv efu wtq o{*tt srt fuqr
qr sd o{Tt r** 6 dW o/1t T{ *ffi tr\ q{ qtrf trFr d sd e r
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTMCT WILL BE EXTENDED FURTHER, MOREOVER,

THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR
ENGINEER (CIWL) AND JUNIOR ENGINEER (ELECTRICAL) MAY CONTINUE TO

EXIST EVEN AFTER THE EXPIRY OF CONTMCT OF THE SELECTED CANDIDATES,

BW THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN
ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTMCT AND A FRESH

RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAI. THE FRESH RECRUITMENT SHALL BE
INITIATED BASED ON THE PNNCIPLES OF ARTICLE 14 (NGHT TO EQUALITY) 8L

ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORT(TNITY TO

ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID

POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE
IN THE FRESH RECRUITMENT.

ut?fu fu stfArwr b sr?{ od il n?rq qe omfda vtrqir d A qtLAsr aqtrd
odTdr{ d an d*w efu cn'ar Mrr il ftq Efttt s@rflrr a1ffi ,zrltrqr frfit*
.ffi?q dd sfrq\fldren qr sffi C fuffi swfq # frq sfrfrTffi w effir d detlfr
qd wy fuqr qTdr A fu QsT ql{ fi s@ra{aI qdfrq,ffi{rq rafq lqfrd dCl@N d
w fuf,tqv I dfufud dfi'qtaff ffffdro g qt afiqm I frwrc or Toan ra7 ffit\ntr t
DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHONTY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FORVARIOUS
TRAININ? PROGRAMMES FOR KNOWLEDGE UPGMDATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VANOUS INTERNATIONAL SPORTS

COMPETITIONS OR CONFERENCES, HOWEVER, IT IS II,IADE CLEAR TIAT NO SUCH
TRAINING PROGMMME/INTERNATIONAL EXPOSURE SIULL ENTITLE THE

SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTMCTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

vh*l''
'I Jl/-_

II.



crffirrwr: ddql rArAn, I qn dt Erd ffi 6l fraw+ q u6u sttT M
efu qrdf ffT qdT Eietr qqr qrw otlt ?{fulfttqtv I ttt?T il} b d}tH vfi M elv qaf
rrar frffi t edqd q'Hr w\ntr t
DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SIULL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SIALL BE DEEMED TO AGREE TO ALL
THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE
RECRUITMENT DRIVE,

tfrfrf{.r1.****t{.*r.***++*rF*>l.rl.{.{.**'i{.r1.*{<{.{.*rl.{<*{.{.******{.*{.**

wfie?rr,rrrWron,
s{tr 96lg r n E c RUr rM E Nr c E L L)

qr&r gw wqfdr$,ar HEAD oFFrcE)




