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YR W WIfHRoT |iaer SMeR R gar i=raR @é@amm%ua%menﬁ?—ma
ATHAT AT 8 |

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF YOUNG
PROFESSIONAL (E-KHEL PATHSHALA) ON CONTRACT BASIS

YRIYT g1 HRIHH 3R Ve HATT & dgd Th WA 16 8, S o & Tl & f[Ad 3R
IR & foTg AT Uuite=un 3G, 1860 & Tad Usiipd § | 3MTo HIRAYT 1 A I= Well H Ip ¥l
BIRIE BT 3R ISl 1 SRS g ufernfirarstt § 4FT an & e ulRifda/duR &1 81 39 U™
30 I B U HA & fo1T UiRIMEr UiRierapt o Ar-wm oF1 R H Hell SiRischa aFe wd

e T3

SAlis an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of
Sports in the country. SAI's main objective today is to achieve excellence in sports and train &

prepare sportspersons to participate in international competitions. It has international standard
sports infrastructure spread across the country along with trained coaches to achieve its objectives.

2. Wd SHIRRCH B Holgd B 3R et T 3R HfIE IHT UEIH HRA & T H, HRIUT = 23
P IHTA Fx (1.3.%.) B VUG B 5

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAI has established 23 National Centres of Excellence (NCOEs).

3. YR O TR, SftibeH 2 a i 3rafdl & g a1 Sfgey 1 FHIt o, S Hi usd 8l
3FSY TR I WHRAS (-9 UISRITE) & U H fAgfad & fore g, g SR IRa YR Frie! 3
3M1daT STHRT BT § | URE BT [IaRU1 59 UHR 8-
Sports Authority of India, invites applications from eligible, qualified, and motivated Indian
Citizens for engagement as Young Professional (e- Khel Pathshala) on contract for maximum
period of 2 years or till the expiry of the contract whichever is earlier. The details of the post are
as under:




P | U Ul @t oo IS
S. No. | Post Number of Posts

I. a1 R ((3-F TG Te) 1 (3SR - 18 FeTer
Young Professional (e- Khel Pathshala) 1 (OBCO)* - SAI HO

* RefRal 31 H& Had Widbfad & 3R U BT §9P gRT MY Iafds YR MUR w®
gaT IeR (3-We UraRITe) et S @) Taedmdr smerer AT & TER § 1 A BRI S
bl § g o8] SR HRATA SMTYR TR HRAYT B AIGHTY fobaTf-ad 1 ST ¥g1 § | 95 T fpar s g
for yRfAe W W fAgfa ik are # fed ot i w g, feed ot ufefRufa 3, =i
& favs PIS ATUPR U 51 fbar ST U1 59 Hey H e WRAWT @1 31 Sifaw fofa o= &1
TR ERITI ¥ 3reran, faftrer A0t o fery 3MR&MT & Hefy H HRd WRbR b Yeitferd fexm-FHdan &
YR SIS gRT THT-999 W IR fohT 7T Hraferd o & AR AR g |

*NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO
APPOINT YOUNG PROFESSIONAL (E- KHEL PATHSHALA) BASED ON ACTUAL
WORKLOAD DETERMINED THEREBY AS PER RESERVATION POLICY. The place of posting
will be on All-India basis in the centres where SAI schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for
various categories will be applicable as per DoPT OMs issued from time to time.

4. T AMES 3R 3HA B I B a1 SHIGAR 19 faU T YRIw & SfHarg- oidd & A 9
YT TS, THIUT U/ediadel & MY W-Tmftd hieieit iR U THR &1 Bie! STHT B
I g | 3T AT § 3Mde WieR gl fhd S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/ documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.

5. 3@ UUF & JIY Hal PHT a0l HRAWT & & ANIMH Pl doEe W IUAH o

http:/ /sportsauthorityofindia.nic.in/ & https://www.Incpe.ac.in/

. mmmﬁaﬁmﬁrﬁr 07-01-2025 (WTd: BT 10 T J)
o SATAATSH 3MTdGH STHT B $I Sifad fafd: 31-01-2025 (THTE 5 T TF)

The details of recruitment along with application form is available on SAI & RC LNCPE website
i.e. http://sportsauthorityofindia.nic.in/ & https://www.Incpe.ac.in/

¢ Date of Opening Online Application: 07-01-2025 (10 AM Onwards)
¢ Closing date for submission of online application: 31-01-2025 (Till 5 PM)

6. YRITT 1Sy § Id g arell Ui Risqdl &l 1R o o1 01 a¥ &1 3afy & e eemyt
et IrfieaRl & ARG 07d ¥ R Hhdl g1 HRIUT & U o1 Phis SR 9T A9 Dl I, A BT
BR JRFET 81 YRATT faT HIs HRUT I foeht off THg 39 a7 & 9o o & 9t SifiaR
Wﬁﬁmgl ot O Taeft foeht 3—?[5[%[%1%‘1? sailncpe@gmail.comWg—ﬁawm%l

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without assigning
any reason. SAl reserves all the rights to withdraw this advertisement at any time without assigning
any reason. For any recruitment-related query, e-mail: sailncpe@gmail.com

W Te &3 WA (PRINCIPAL & REGIONAL HEAD)
UT.W.WT. &1 $% (SAI REGIONAL CENTRE)
& AI1.2M.9. fa¥a=dYRH (LNCPE THIRUVANANTHAPURAM)
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ATfeI®T — I (TABLE-)
A<t BT fagwor:

JOB DESCRIPTION:

e B B faawor

Position Job Description

gar IR (-

CERICRIGI o UIGTHH A 1 AT SR TauHTE R A Sruee Bl
gf;:sgsional o  SUANTEHAIS B Aleyd ® 3MdcH

(e-Khel o iTHT Y T faaR B R

Pathshala) o THUAS GRI A e & AR

o SUNTEAl FgHIRIAT & forg forufed feames e

o TP Hicyd & foy Tl & Faior o fore gaeag o

o  JUANTEHA! UIGAHH Bt YT SR Gedid &1 FARM HRA1

o U STINTEHAISH BT SHTHBROT 3R I FoTarsi &1 FHTe

o Ikt AT & e THeEs & 91y 99ad

o JHHIEE YT aHAIst & fore Fequ & ary gu-ad

o TUUHS & U GH-GY Afgd Al &1 YT & Ay e awil dxl

e Creation of course pathway and uploading of content on LMS

e Allocation of modules to users

¢ Monitoring of content delivery from CMA

e Monitoring of content review by SMEs

¢ Designing of creatives for user engagement

e Coordinate for creation of MCQs for each module

e Monitoring user course progress and assessments

¢ Orientation of new users and resolving their queries

e Coordination with SMEs for content creation

e Co-ordination with CMA for onsite shooting requirements

e Making necessary arrangements for shooting of content including
coordination with SMEs




AT —I1 (TABLE-I)

Ul A s:
ELIGIBILITY CRITERIA
bre o] STIAP AT 3R U
Position ESSENTIAL QUALIFICATION AND EXPERIENCE

Tt 1 fawg H Wde R ®t fS @ aig / off. o A uaie o 02 9y &t Uiol! fSwan

"R (& T THSSII 1 AU I Ui a7 Mg Eiescgy a7 10+2 & §1G UItd $i 15 04 I8 AT
e | SR i 1w & e et o e e 5 e 01 1 e € R

Young o
Professional (e-

Khel Pathshala) | a5t argar e Jeum @ fodlt +ff fawa & Hiae & 91y Qe v & yHoes /
S I (T / S &t 3aft 6 TgH § Sifiid gl anfey) & 1y 04 Iy
B 3HT BHT AT

Masters” Degree in any discipline or BE/B. Tech or 02 Years PG Diploma in
Management or MBBS Or LLB or CA or ICWA or possessing any professional
degree earned after a study of 04 years or more acquired after 10+2 with 02 Year
of Experience.

OR

Graduate in any discipline with Certificate/Diploma course in sports
management (Certificate/Diploma duration must be more than 6 months) from
a reputed institute with 04 Years of experience.

Rugvft: srgya @t =T FrewT 59 a8 SIavaE Ae0rF givgdr g¥f Fe & F1g g1ierd 1491 1ar
gl fleash sgeery ey &1 sarfe &t sg4a & &g & 767 a1 srem/

Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewoft
o ST Terar Gl dhadt TiaTehR T UTtd o T 3ieh] UR 31emid gi |
o ARe Y T8 &M < fob Had WemahR H Il g1 8 Sifcry 98- &t g el &l ¢ | WeTdR o
SHfCAR! GRT U 3fdh! & SR TR AT ¥ ARe Yt R &1 S|
o Wﬁaﬂﬁwwswmawu 30 Y ol GEATAST TR B I (=0T Ul g DR ot
|

NOTE:

o« THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.



8. f&ht wa siw aiferet: sruats fre e vHm0T o= & fa=i aivadt Ua a4 aTd 9 TR (@
fasyfoenaa o1 eFg wdten o) gRT SRY fasan ST =i

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

B ST
WORK EXPERIENCE:

BT SFHT BT AT B 9T gxrawl A Fafafad o1 Wy ©u 3 S@W g1 I1iu:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

10.

%) WIS &7 9T (NAME OF THE ESTABLISHMENT)
) Je WiierRlaiedal witeRt & gwier orad W@red # 39¢ nfter @1 fRufa Ty

¥FY J 9d8 TS Bl (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

M ot U F af (Rrd FriuR wgw SR wrdgea g1 @t fafy Swifla

(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

w) fora & ® Sufiqar A & far 8 ar ufag™ # ot v W fAgea A1 (THE FIELD IN

WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

3] EITA:

OTHER DOCUMENTS:

&. o d fafd &1 THIn: 3NYR Bre/cqd] Hefl o 3idh aifernl/aRd! He B 3 difcrds!

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@. B S UNUIE 3HR St T Biel (One recent passport size colour photograph)

AT fAEw: (R o 1 9l e o1 IRedt T UTe R MTaRT § SRIT 3Mde RGP R
far ST g1 §)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

B 3G P Gadl 8: 3Mded had 39 HRAT ANRG! I HEAT fHd T4 § S awas
gﬁm@wﬁ?&mmﬂw@w%m%w-IIW@c&f@d%)%HHds\iaﬁugﬂmﬁ
|

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility
criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

YRIBH USIHRUT SIS G B & §la, IHIGAR P, Hid ¢ 7 opH H FfeRad axiad
3[UAIS R BIMT | T-HIUd G&Tdel UreIUth URSY H 3Uelis H gl |

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.




ii. GXATdSl B HH 3 UHR ? (The order of documents is as follows):

&. IWIGAR & {daRU1 (Candidate details)

@. I fafd &1 gxdmae (Document for DOB)

1. HADIaR [ &Y 3idh d1ferepT (Mark sheet of postgraduate degree)

g, HADIcR UTedshd o1 feHt Jam- (Degree certificate of post-graduation course)

9. HIdd ($UI Bt 3 dMfeidl (Mark sheet of graduation degree)

. HIde S yHog (Degree certificate of graduation course)

. BT YT TS IS &) (FRH SIHR T B qUT Hrigad g i [l sifehd gt =nfey)
(Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

7. A S YT UHTU-US (Latest Last Pay Certificate)
T. 9d Ul &7 T FRA a1d g, afg g ol (Documents supporting sports

achievement if any)

iii.  THTOTO &t AT Al G B Bt forfeR! Il aRg ¥ IMGIR & W JH0H WR AR det
2 | HTRYT 31 3HT THIV-T F SRAPR H3 BT ISR YRIdd TEdr 8 S HUR 9418
Y SR He faawor ue T8t & & | s gHid o34 & forg Jsemge fofe uem fu
S I ]

The responsibility of ensuring genuineness of the certificate lies completely on the candidate
by self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

iv. IHIGARI DI IWRId AHGS] & SNYR TR HIETHR & 1T elrdn ST | 3T, Ul HHES! B
gfdd &1 AdAs T8 7Ta] ¢ b SHIGIR & AeThR W [GaR faan s |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

v. SHIGIRI B I8 & I dTieT [ 3! SHiGar! Wt TRl & Fuiid amdr 2l &f IR dH=A
& St g8 oRE 9 srfaH g1l afe, WanehR A ugd a1 a1 o fardt ot Wk & I W, g8 Ui
ST & fo o urer o forst oft 2 1 R e R ©; Al ST SWCaTRdT HRIUT §IRT IE R o
ST |

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAIL

Ae: gufa SWiGaR| B FRIUR TgUT Hd THT 3ATdeH | Sfeafad ga@ w101 U Ugd H34
%ﬁmmmﬁwwm-ﬁﬁwuﬁwqmﬁwmmwma
|

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.




11. a9 3R = (TERMS AND CONDITIONS) :

1.1 PH®E: 39 dfderde Ffad &1 dRied &l 9y & fore g | Hfaar &t safy & fasd of uey
T YRITT 1 FafT IHGAR gRT 30 ol 3t Aifey srafty a1 e srafd & 9edd ¥ U 7
o1 RS THR THT foran ST Tavar | @fe Afew s@afy gft 76t &t Skt §)1 afe wafa
IEAR GRT SIS 3fId TagR [T o 1 9afd IHIGAR &1 Wfdal &1 forsht ot =rd a1
fopet oft Fraw &1 Iceied oA a1 foddt 1ff IRE & HaER $1 il ue 9H WR, fod gaiasR,
Pl P ATIRATE!, ST d AU 3R HRAwT gRT FRefid T 3 drerarR wnfia €, o
AT SEHIGaR GIS UrT oiraT § o AfdeT & oA ot gd qae & dabre SEe ] e
ST

Tenure: The tenure for this contractual engagement will be of two years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice
period (In case notice period is not served) by the either party i.e. SAI or the selected candidate.
In cases of extreme impropriety by the selected candidate or in case the selected candidate is
found guilty of violating any terms and conditions of the contract or any misconduct including
but not limited to misbehaviour, negligence of duties, unauthorised absence and such other
misconduct as may be determined by SAI and prima facie established against the selected
candidate, the contract will be terminated immediately without any prior notice.

112 3ITg AIHT Td 9 (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly Pay**
g1 URIER (-0 UTSRITe) 32* 50,000 - 70,000**
Young Professional (e-Khel Pathshala)

* GAHIT Hfl & [o1g TIRTHS TIREAD Faer 50,000/ 74 [T 54T g/
** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/~ Only.
*31g 7 ge 19 Sicn@a Sleidict arigst & sigam sidid] vadl v vaet & wafda safigart
gv T 117 -

%) 3 JAYH- HRATAT JU 9. 19017/7/79-41(@) feT 30.11.1979
) SlTfc JHTOI-UH-
STt/ S S-St/ 3 e af -
U . 36012/6/88-RT (3.9,51.) faib 24.04.1990
HIATAT FU . 36011/1/2012-RT (3RFE) feAiw 14.03.2016
HIATTT JTA . 36036/2/2013-RAT (RFAA-1) feAT 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate -
SC/ST/ OBC - OM No. 36012/ 6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

1Y & g F1 srafer yrdiag @ gifraeor & Gafigare & srdard 1 ware ghiti

The age relaxation period will be the duration of the candidate's tenure with the Sports Authority
of India.



31 o 2 o Faa ergvpa 1 2d when A ool Safafy § Wer o st siftrean smg i

B VT 3Tde U SHT B4 DI YRIHS f[Afd & R &t sl

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date

of submission of applications.

11.3

11.4

11.5

11.6

W IR B Heldl :- T FH & SIAR ST R 1 fohdll 3= TR Bt ekl YT 3 Iga id
TR DI ST, Fores fore yrawn & foranf=ad 811 R e ey YA UH/AdTdhR SIRT S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI
will issue TDS /Service Tax Certificates, as applicable.

3 U :- FIIYR ST HA T7 STHT T 8 R P13 IET U/ =l Wit Tt g |
W &% U=, ARl W, aTg/diagH, sfaard i, fafdren gfd, A fevmar ye ud
TASKRR 3T SR 31T 4 =Mfdre gt gl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/ Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

Ao gis:- Fafa il o Sl AT &) FFReR Tten &1 STl qut siaftie THien & SuR
IR 39! dad Jfa R TR forar smem | URda @a witexor gR Auiia uftsar & sraR
fRafé MRt 3fR Teem Tfffa grT < 718 R & SMUR WR 7% d% &t alte da- gfa
AR

Increment: Performance of the selected candidates would be continuously reviewed, and
their increment will be considered on the basis of periodic review. Annual Increment up to
7% based on the recommendations given by the reporting officer and review committee and
as per the procedure laid down by SAI, will be applicable.

Qe :- 9ad SEHiGaR Ude gul A8 § 2.5 fa ot ax Y Gl & ghaR 311, oraw wem Uitrert
& Ud S & e ST SMUYR TR TH dhetex ay F ferds FgT STHT a1 gl | ST 31T,
TP WeH d% ! Suffa & fomr aiRkefires & o o 9t g1 9uTi, Sraide faen,
UfRreror Sfe & fTe SRITYRUr ATAe! §, HeTHeRId YRIYT §RT S X H Be < o Wb« ¢ | 39&
3T AfRATY 4 3R ASHIR AT §RT SIRY 36012/03/2015-THTH-1 37w 12 3Wid 2017
A AT (F=NeF) IFTH, 2017 & AR ARG 3SR & o U 81 9! ¢ | 1Y & Th
Faiex 9 T Sugdd Ge! THI 81 ST SR SFTdl dhelex a8 & 3 {1 gl dem SIe|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAI. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-1 dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.




11.7

11.8

11.9

11.10

11.11

T Y1 AP YedT: Terd MRS & /e & i R SR HA & forg--

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

e AT HTARIPT | gled, Rl R @Te faal t ufagfd

Position Mode of | Reimbursement of Hotel, Taxi and Food Bills.
Journey

gl URIGR | SHMH o | | Uit fa 2250/ ¥0 e glea 3M1aY, TR b HieR IAT b forg it
(G-9q TS AT A1 T | o 338/~ S0 b ol e 3R IfdY For 900/- S0 & 31fRreh et
e cfemavagr | faa ot srgufa e gk

Youn
Pro fefsional Air in | Hotel accommodation of up to Rs.2250/- per day; taxi
(e-Khel Economy Class | charges of up to Rs.338/- per day for travel within the city

or by Rail in | and food bills not exceeding Rs.900/- per day shall be
Pathshala) | AC Two Tier | allowed.

Qe : TI81 TR, HRAYT Bt I § 3, T BT 3Ma<ads 1 GHIEH § dl a8 3N gRI 3R
fofad w0 & gof fory oM o SR § 34 ot & fht +ft oraem & ge < Iod B

Relaxation: DG, SAI where DG, SAl is of the opinion that, it is necessary or expedient so to
do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

Fafd IufieaR &I o RAfET siftert gRT Twa-awg W 90 e Gaft srdaat ok fordreriat
&1 Fdga A1 81T T a8 o RAfET St &1 TP & SaR delat 3R e &1
fyde BT | S ST, Hoiad!, FoTaIRar 3R ROfET sraw & YRIT gRT 0= fAdshIIaR
fT IS HRUT FATT 3R ISR & JAICT & o1 Searra/A=TId foan S g g |

The Selected Candidate shall undertake all the duties and responsibilities assigned by
his/her reporting officer from time to time and shall discharge the duties & responsibilities
to the satisfaction of his/her reporting officer. Further, the duties, responsibilities and
reporting arrangements may be changed/altered by SAI at its sole discretion without giving
any reasons thereof and without causing termination of the employment.

Jafd IHigaR &I RUIféT sttt gRT MuiRa Sraxadmdr & -1 = & AT sa=adhd &
YR TR fAUTRTA S THA BT UTe BT 8T | §b STal, Tatd Sgff &1, afg smawas g1
o, fom faelt sifafvaa miivsfaes ot fodh ueR & @y &1 arar fag, g & feawt ofik &1
gl ¥ W W S HA & AW a1 gH1 811 I8 Fgfad quishIiaiss STUR WR g1 aul 9at-d
IR BT URATT & 1 HfAeT B A I SR W & TT6R By T HIIUR TG B Bt
At a1 <t ST |

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required,
without claiming any extra remuneration or any kind of benefits. The engagement would be
on full time basis and the selected candidate will not be permitted to take up any other
assignment outside the organisation during the currency of the contract with SAI

Fafd SEIGAR U BT Ul Tt NHRA I I o, TRmfE, el SR o at
el & fdg & farddt +ff 9o & fore RieR ghm iR afg g8 srauT urar o B, @ 59
Sifaer &1 9o Icarad T e | T gt YR Wd witieRr & eHaral R ang gt
et & arefH g1 Ut st +ft HemR a1 gdaER & Aa ¥ S & AR Rifad ek
RIS HAdTe! & T FARGAT BT | TG SHHIGAR &I TURHT .19, (3R fgm),
1964 T UTE BT BT
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11.13

11.14

12.

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of
contract. The Selected Candidate will be subject to applicable service rules as applicable to
employees of SAI and liable for civil and criminal proceedings in accordance of law in case
of any misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct
Rules), 1964, to the extent possible.

JTTIHAT & YR TR, YRIAYT 3! Fgfad 3afd & Hiar URd F fordit o/ RIM R RyFaRd
R Ghdl & | I8 WY fhar S1aT § b THT RIFTIRUN T Tad UHT I b off JobaT § aul 59 Iay
H Yrau &1 fAofg sifaw AT S|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED
THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

Tfaer 1 3aft AT g1 WR IfdeT debTd UHId I Wd: ot IHTE gl S|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

Tgd SHICIR & S e ot FRAR FIRE/aHen 3t sieeft ok afe 39T ot fsare
3O Tt urar T Al 1 (Uh) AIE BT R ey 71 39 Tas H 1 (TH) HIE T TIReHS
P UYTd foAT Pls HRUT FaTU HfIeT TH HR < S|

Performance of the selected candidate will be monitored/reviewed continuously and if
his/her performance is not found to the mark, the contract shall be terminated without
assigning any reason after serving 1 (One) month advance notice or 1 (One) month
remuneration in lieu thereof.

JATAET B BY:- 3l &l Faa https:/ /sportsauthorityofindia.nic.in/saijobs feis & wregw
AT A HAT I | bt 37 HIHH T UK 3MTda WibR g1 fhT ST qUT I g
3dipd PR fear ST daTEe R USHHRUN/S{AG Sl 1 ¥ Ugd, SHIGaR] & U™

fraferfed g =feu:

HOW TO APPLY: - The candidate has to apply only online through the link
https:/ /sportsauthorityofindia.nic.in/saijobs. Applications received through any other
mode would not be accepted and summarily rejected. Before registering/submitting
applications on the website, the candidates should possess the following:

du €A oSSt aifere oded ua 8 aol 1 ¢ -0 angel Hlf ufthar gt € e Al
&t T1fRT | U IR ol T S & dTc; MU HA-3MS <l H IS dgard g fobar e |

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

AT 3MTded SHI FRd T W-IdMUd AW 3UdAS & 811 (Self-attested
documents to be uploaded while submitting application online) :

1. S fafy &1 v SnYR &S 10d1/12a Haf ST 8id dIfidbT| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. 3w Refe dwaar T 3JHd UHIUIUA| (Certificates of essential educational
qualifications & experience.)

3. UNUIC PR BT TN Biel 3R XAER BT b4 BT 75 UMY (Scanned copy of

passport size color photograph and signature.)



13.

14.

4, HERT TSR/ TS H DHTH B & HIH H 37 a1 e J SHTafRI GHT0L-
T & Wb BT T Ul (Scanned copy of No Objection Certificate from their present
employer, in case working in Central/ State Government/ Autonomous
Organizations.)

5. A4y sifad YA YHIUI-UA| (Latest Last pay drawn certificate)

3MTae U B3 B Sifaw faf¥r ; 3ifes 3mded o3 &1 faavur = fear man g--

o IS 3TAET HI Bt URMAUP fAfd:- 07-01-2025 (UT: FHTA 10 T J)
o JATATS 3ATdG STHT He $1 Sifaw fafd: 31-01-2025 (HE®HE 5 99 TF)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

¢ Date of Opening Online Application: 07-01-2025 (10 AM Onwards)
¢ Closing date for submission of online application: 31-01-2025 (Till 5 PM)

MY=ar:

CONFIDENTIALITY:

14.1  fder & ERM, g8 Jura ¢ for gafa Sufiar & aRErad & foe agagut fafts Mo

SR UTd BT 81T 3R I WfdaT & 30 IaRaIRi@! 1 QT HRAT g | U=t Mg
SR H, fomr fodht Wi o, faid, ufRieror srer, Gaga=ita safdaiTd STeT, W STel, UeH
fazamor 3R fadt +ft wucfie o1 maTfRe oteon SR Ufieror srer, sogum SR faxfig
SHPTRY, TG & Rl 3R YUY, Wi 3R deb-iet Furifaai, fauum Jurifou, samar
TEW AT DI 3 T GRS 81 bl & S MU SHeRI" H8T S gl

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling
his/her obligations of the contract. Such confidential information may include, without
limitations, reports coaching data, performance analysis and psychological testing and
training data of any athlete, business & financial information, business methods and
practices, technology and technological strategies, marketing strategies, trade secrets or
any other such information referred to as “Confidential Information”.

142 TOHd AfGadl B U B! & ARAG® (Hagd b Jay T el TIHR! &I gd Wipid &

fa 1 fob et Qe 1 ol T Ah o= UHTIRIT =, ST TR T YR o, o fera=, ar ot
301 SafaR & AITH IR A U1 B ATH A 1 3 B AR e} &t el | afe ¥ g,
TG, TR, 39 BRI & U & =0 H THAd [hl 1} STHBRT ST ITANT G&H UdRY Bt
gafgAfad & fomT oxar g, O U fanddt oft Iecier & favg ol & SuR T HRATS Bt
SEEt | qUTy, afg Tafd snalf yRauT gRT AU U SHeRM & Semal ®is Jwad, o
THTRIA FHXAT ATET § T BIg STHBIRT TR HRAT A1l &, a1 T e WieRI o1 fafea
A U = & TG &1 fal off Uahal 5

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or
pseudonymous in the name of any other person without prior approval of the Competent
Authority in the bonafide discharge of his/her duties. If such book, article, broadcast,
uses any information that he/she may gather as part of this assignment without the prior
approval of the Competent Authority any such violation will attract strict actions as per
rules. However, if the selected candidate desires to publish any book, article or broadcast
any information other than his/her assignment given by SAI, the same cab be carried out
only after obtaining written approval of the Competent Authority.




15.

143 FfEa &1 3afd & ERM, FHaRt YRR SfdwRe Mu-tadr sifiifam, 1923 & Ui &
31eH BT 3R Fgfaa & orafyl & SR SUD gRT THHAT Bt T8 DI Hf TSR forsht T
fad & a1 ST S SR & fore iftierd 161 8 |

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by
him/her during the period of his/her engagement to anyone who is not authorized to
know.

144 g HHARY fHdt ot Ame & gl @1 wfafAfic ar 3 a1 e 761 S O, St YR Wd
TRAIHROT 3R IWHR & fed & ufdga 8|

The Selected personnel at no instance can represent or give opinion or advice to others
in any matter, which is adverse to the interest of the Sports Authority of India and
Government.

3 T

OTHER CONDITIONS:

g IEfiEaRY 1 U ST ot Ui SIyd 3R A<t f[aaR0r & SR W e/ i-d gt fsar st
3R 3MAGH BT U WU & W R WIETDHR & 1T AT S| The applications received will be
scrutinized/ shortlisted on the basis of relevant experience and job description and the eligible
candidates will be called for Interview at cost to the applicant.

O, T8 SR FRyfaa @ Sefta gt ora 8, yrawn &1 Ao sifam g ok g 9t Sefieart W SieeRt
BT | 39 Fael § HRAYT g7 fobdll +ff 3namde a1 weR WR =R 6T fbar ST Decision of SAI in all
matters regarding eligibility, selection and posting would be final and binding upon all
candidates. No representation or correspondence will be entertained by SAl in this regard.

YRR W UTRBRT (HIRIYT) & U1 fST s T 9aTe fopdt oft TR R A= oiR/am 9a- ufehan &1 3 vl
BT PR YR &1 SAI reserves the right to cancel the advertisement and/or the selection
process at any stage without assigning any reason.

foradt oft faaTe o1 Rufa & HeTf g, wRaw sifam WY 811 The DG SAI shall be the final authority

in case of any dispute.

g o8 ke ¥ e YR W g SR S0 W1a- & Fafid SHaR! a1 MeR $HaRI & =0 § fgfaa
& forg ot Wt g T IS it SR} U/ UG &3 1 Ul gl a1t | The appointment will be purely
on contract basis and does not confer/ entitle him/her to claim in any manner or below any
right for his/her engagement as regular employee in this organisation or that of a government
employee.

YRITT H AR ¥ eifd H18 ot gaeaar foweh @t srererdl & SR & 31efH 81Tt Any litigation

matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in Delhi.

HRITT & SMTIRIedl &1 & B I9d gU, Th U-d qaR T STU S U ay &t 3@ty & forg oY ghm 8k
HRAYT o HTY HRA TRDR gRT 31 At febedt Y Arsre1/aRaiSiT gIRT $ebT ST fobm S Hebll & | HIRawT
& urg fomr aﬂé HRUT ddU Ud B g P P ARBR ﬁTf\&I?f XYdl %I Owning to the requirement in
SAl, a panel shall be drawn which will be valid for a period of one Year and can be utilized by
any Scheme/ project funded by Government of India along with SAI. SAI reserves the right to
cancel the panel without assigning any reason.

39 day H o SRREIYST, afc ®1s 8, Had YRIW & JeNIse W SIal ST Further

notifications/corrigendum in this regard, if any, will be put up on SAI website only.

forddt ot faare @t R o, ISR AT o1 SIS WBRUT 38 HHI ST | In case of any dispute, English

version of the Employment notice will be treated as valid.




3TAE HRA Y Uge SHRCIR] o1 T8 YA o o1 anfed fob 3 fagmoe & FRaffea wadt uean wrdf & g ava
g1 O ITHGIR T =Ml &1 IRT el HRd 8, S0 Hal/aad & forddt ot TRor § SRIvg 38l S 9ahell 5
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will
be liable to be disqualified at any stage of recruitment/selection.

fuffa Ureu & 989 ara an srqul/seared a1 sTa<ad GRgdT JHT0T U=, SIHT THT0 U, e/ fAyfaared
1 SfepTfered] 1 Ul 3M1fe & T UTed efrde yal WR =R 81 fobar S $fR 36 SrefieR R faam S|
Application Forms not in the prescribed format or incomplete/unsigned or received without a
copy of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

HRITT HlT Ufehan &1 S aRafda/aiasiea/ st HRARE B &1 AGR JRI 9T 8, afg axgdwdr
ggl Ot o @ik emm At SR fBul SAI  reserves  the right to
modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises without
issuing any further notice or assigning any further notice any reason thereof.

YRIYT 1 0T sife 1T iR 9 e, & faa foeht ot st &R faaR =@ fasan e | The decision of

the SAI will be final and no appeal will be entertained against this issue.

FUAT 3 BT UST & T FAHd TU F SO 3-8 AHBISC oW | Please do visit your email account

regularly for further updates.

16. WA T Td SATTUBR (APPLICABLE LAW & JURISDICTION):

AT IEGIRT BT ST HRT TR & BTl B STIR TRSATI SR MRIT I ST et 31l

gﬁmaﬁwqﬁd JrfiCaR fodfl 1t faare o FgeR o forg el bt rarerdl & 3 QTR o e
I

The contract of the selected candidates shall be governed by and construed in accordance with the

laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to

the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in

connection herewith.

fewoft (NOTE):

1. TAqT U & v 3fddan srfera2 av & 3R i o [Rifa 7 §faar @1 it 787 agrar s/
FTF AT FHGAR 3 T T 4 €777 T Gl & 15 gaT YRIav &7 9g Fa4d FHGarn] &
Tiaar &1 Taifer & §1g i TR Vg GHdl 6 Al GaT FEIGAR ST HFTE B GHIGT F TIT
(15 o} g1 5 gg v 5 6 &7 GraT 767 BV THdT 8 SN YI@HT F quf 139 v Rad g &
faeg 78 +df giar Y& &1 o b 8/78] W7 B o T 61 TS YAl HFET 14 (THITA FHT
HABR) SN TG 15 & RIgIal & TR T% Yo &1 et} dlfes 4@y & 397 ua @& fog
I3 §17 & [T 3] SR T Tl FHGaR] &1 98] =17 G AR THIT AN Far7 1537
T G 3 YBT3 HIGET 3R qd HHar] WF 78 el 7 4T @ 9Ed &1

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 2 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT
OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI. THE
FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE
14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND
EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET
SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES
CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.




2. YRGBT GIHIT & Try H1ef & T, T8 s THIG] 8 15 HIRGHT F9i3d SHqar &1
7 TG SR &HTT [FHI0] & o7 1313 TiRreror B ] o1/ a1 fara Saripie @t qiaaifiar
77 G 5 132w 5a<l7 & [T Glafagad &v Gebdl & dUlf 98 WE 147 o & 1 09T 1
4} gIRIET BT SR UG TGHd FHIGAR @l 59 39T H Fleci@d HiaarHes
BIIBTT T 78 BRIBIT B 13T HT §HGIR 767 TG/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

SRANBRVN: FAHT7 /el Giepar & 4T 37§16 FFHIaaIR] & 379 3 Gieei@d g+l 794 3 oral @1 ugT
ST T ST SN 2/l SHNFTT B T 7 @ G T a7 3R 31l (T87 76Re) & Tead JrT oiraT/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

uraTd Td &3 W (PRINCIPAL & REGIONAL HEAD)
UT.W.WT. &1 $% (SAI REGIONAL CENTRE)
& AI1.2M.9. fI¥a=dYRH (LNCPE THIRUVANANTHAPURAM)



