
 
 

SPORTS AUTHORITY OF INDIA  

(STADIA DIVISION) 

JN SPORTS COMPLEX  

(EAST GATE)  

LODHI ROAD  

NEW DELHI -110003 

 

ADVERTISEMENT FOR WALK-IN-INTERVIEW FOR GYM INSTRUCTOR ON 

CONTRACT BASIS 

Sports Authority of India an autonomous organization under the administrative 

control of the Ministry of Youth Affairs and Sports with its Head office at Jawaharlal Nehru 

Sports Complex, Lodhi Road, New Delhi-110003, intends to hold a walk-in-interview to 

select Gym Instructor on contract basis for SAI Stadia. 
 
 

The details of the posts and eligibility criteria are as under:- 
 

Eligibility:  

1) Must have a Bachelor's degree in Exercise Science or B.P.Ed or be certified through 

a Nationally accredited institutes /organization like ACSM, NASM, National skill 

development Corporation (NSDC) etc. 

2) Should have knowledge of fitness equipment, fitness trends and wellness knowledge. 

Job Description: 

 

• To administer and evaluate trainees’ health history to develop individual exercise 

programs stated goals and needs.  

• To attend fitness meetings.  

• To keep organized records of each trainee training sessions 

• To be available for flexible work schedule.  

• To monitor trainees’exercise programs and makes adjustments/improvements as needed.  

• To keep an open line of communication with their Supervisor on the progress of the 

 trainees’program and any obstacles as they arise.  

• To lead equipment orientations for new members.  

• To Ensure trainees’ adherence to safety and injury prevention policies and 

procedures; prepares accident reports as required.  

• To check supplies and equipment for wear and tear and advises if supplies or 



equipment need repair or replacement.  

• To follow all safety guidelines  

• To perform other duties as assigned. 

 

Age Limit: 
  Below 50 years. 

 

 Experience 

  A minimum of 01 year professional experience as a Gym Instructor/ personal trainer is required. 
 

 

Remuneration: 

 

S.No. Designation Number Monthly Remuneration 

1 Gym Instructor 04 Rs 40,000/- to Rs. 60,000/-
per month 

 

Selection Process: - The candidates who fulfill the eligibility criteria may appear for walk-in-

interview at the following address and bring documents in original (with photocopy) on the 

following dates. 

 

Venue Date of 

Interview 

Name of the 

post 

Timings 

Office of Administrator, 

Jawaharlal Nehru Sports 

Complex, Lodhi Road, New 

Delhi-110003 

 

05.07.2023 
 

Gym Instructor 

 

11:00 AM till 

03:00 PM 

 

GENERAL INSTRUCTIONS 

 

a) Candidates should ascertain, before appearing for walk-in-interview, 

that they satisfy all the eligibility conditions as stipulated in the 

advertisement. Candidates, who do not satisfy the eligibility 

conditions, will be liable to be disqualified at any stage of interview. 

b) Decision of the SAI in all matters regarding eligibility, selection and 

posting would be final and binding on all candidates. No representation 

or correspondence will be entertained by SAI in this regard. 

c) CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION. 

 

Tenure: The contractual engagement will be initially for a period of 01 year, can be 
extendable upto 02 years. The contract can be terminated by giving one-month notice 

period. 

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as 

per the prevailing rules will be deducted at source before effecting the payment, for 

which the SAI will issue TDS /Service Tax Certificates, as applicable. 

 
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its 

completion. No other facilities like DA, Accommodation, Residential Phone, 

Conveyance 



/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible. 

 
Extension: Performance of the selected candidates would be continuously reviewed. 

 
Leave: Selected candidates will be entitled for 30 days leave in a calendar year on pro-

rata basis. Therefore, candidates shall not draw any remuneration in case of his/her 

absence beyond 30 days in a year. Also unveiled leave in a calendar year will lapse and 

will not be carried forward to the next calendar year. 

 

Age Limit: - The maximum age shall not be more than 50 years on the last date  of  

receipt of applications. Candidates should note that only the Date of Birth  as 

recorded in the Matriculation/ Secondary Examination  Certificate  or  an  

equivalent  certificate as on the date of submission of applications will be accepted and 

no subsequent request for its change will be considered or granted. 

 

Remuneration: - Will be finalized based on performance and experience. 

Confidentiality: 

a) Selected persons will not be allowed to publish a book or a compilation of articles 

or participate in a radio broadcast or contribute an article or anonymously or 

pseudonymous in the name of any other person, if such book, article, broadcast, 

uses any information that he/she may gather as part of this assignment. 

b) During the period of engagement with, Employee would be subject to the provisions 

of the Indian Official Secret Act, 1923 and will not divulge any information 

gathered by him/her during the period of his/her engagement to anyone who is not 

authorized to know. 

c) The Selected personnel at no instance can represent or give opinion or advice to 

others  in any matter, which is adverse to the interest of the Government. 

Other Conditions: 

a) Candidates applied for more than one post will be interviewed only once. 

b) In case he/she is required to proceed outstation from the place of posting on tour 

for official duty, he/she will be entitled to TA/DA as admissible under the rules. 

c) In case the performance of Candidate is not found satisfactory, his/her services will 

be discontinued after giving one-month notice. 

d) Without any prejudice to the above condition, the candidate will be terminated from 

his services with immediate effect without any obligations, in case the candidate is 

found guilty of violating any of the conditions contained in the terms of 

employment or is guilty of any misconduct including negligence of duties, 

unauthorized absence, etc. 

f) Decision of SAI in all matters regarding eligibility, selection and posting would be 

final and binding upon all candidates. No representation or correspondence will be 

entertained by SAI in this regard. 
 


